
VIRGINIA BOARD OF NURSING 
Final Agenda 

Department of Health Professions, 9960 Mayland Drive, Suite 300, Henrico, Virginia 23233 
 

Tuesday, July 17, 2018 

9:00 A.M. - Business Meeting of the Board of Nursing – Quorum of the Board - Conference Center 
Suite 201 – Board room 2 

 
Call to Order: Louise Hershkowitz, CRNA, MSHA; President 
 
Establishment of a Quorum.      

Announcements: 
• Welcome to New Board Member  Meenakshi Shah, BA, RN 
• Cathy Hanchey started on March 25, 2018 in the full-time LMT Senior Licensure Specialist position 
• Beth Yates has accepted the full-time Nursing and Nurse Aide Education Coordinator position effective May 

25, 2018 
• Meredith Rose and Kelsi Singleton started their internship with the Board on Monday June 11, 2018 
• Nancy Durrett, BS, RN - resignation as Agency Subordinate effective June 30, 2018 
• Brenda Krohn, RN, MS, Deputy Executive Director, Medication Aide Registry and Massage Therapy 

Manager – retirement effective August 31, 2018 

Upcoming Meetings: 
• ENLC Annual Meeting is scheduled for August 14, 2018 in Minneapolis, MI – Ms. Douglas, as 

Commissioner, will attend  
• NCSBN Annual Meeting is scheduled for August 15-17, 2018 in Minneapolis, MI – Ms. Hershkowitz, Ms. 

Minton, Ms. Douglas, and Ms. Ridout will attend 
• ENLC Executive Committee Meeting is scheduled for September 6-7, 2018 in Del Mar, CA – Ms. Douglas, as 

Commissioner, will attend 
 

Dialogue with DHP Chief Deputy – Dr. Allison-Bryant 
 
Review of the Agenda: (Except where times are stated, items not completed on July 17, 2018 will be completed on 
July 18, 2018.) 

1. Additions, Modifications 
2. Adoption of a Consent Agenda 

Disposition of Minutes: 
C  May 14, 2018 Panel – Ms. Hershkowitz * 

 C  May 15, 2018 Quorum – Ms. Hershkowitz*  
 C  May 16, 2018 Panel – Ms. Phelps* 
 C  May 16, 2018 Panel – Ms. Hershkowitz * 

Reports: 
 C  Agency Subordinate Tracking Log* 
 C  Finance Report  
 C  Board of Nursing Monthly Tracking Log 

 Executive Director Report – Ms. Douglas (oral report) 
 NCSBN Executive Officer Summit, June 19-20, 2018, Report 

 
 Education Committee and Simulation Regulation Committee Meeting May 15, 2018 Meeting minutes –



Dr. Hahn* 
 The Committee of the Joint Boards of Nursing and Medicine Regulatory Advisory Ad Hoc Committee 

May 17, 2018 Meeting minutes – Ms. Hershkowitz* 
 

Other Matters: 
• Board Counsel Update – Charis Mitchell (oral report) 
• Topics for Future HPMP Presentation – Ms. Hershkowitz 
• Monetary Penalty – Ms. Douglas 
• Massage Therapy Licensing Database (FYI) – Ms. Krohn  
• Possible Summary Suspension Consideration on Wednesday, 7/18, at 9 am in Board Room 2 
• Changes to Special Conference Committee (SCC) Composition: 

 SCC-A 
Jennifer Phelps, LPN, QMHPA – Chair 
Meenakshi Shah, BA, RN 

 
 SCC-E 

Michelle D. Hereford, MSHA, RN, FACHE - Chair 
Grace Thapa, DNP, FNP-BC, AE-C 

 

Education: 
• Education Informal Conference Committee July 10, 2018 Minutes and Recommendation – Dr. Hahn/Ms. 

Ridout 
• Education Staff Report – Ms. Ridout (oral report) 
• Mary Marshall Scholarship Fund – Ms. Ridout 

 

10:00 A.M. - Public Hearing to receive Comments on Proposed Regulations: 
 Prescribing of Opioids - Nurse Practitioners (18VAC90-30 and 40)** 

 

10:30 A.M. – Policy Forum - Dr. Carter, Healthcare Workforce Data Center (HWDC) Executive Director, and Yetty 
Shobo, PhD, HWDC Deputy Director 

 Virginia’s Certified Nurse Aide Workforce: 2017** 
 Virginia’s Nursing Education Programs: 2016 – 2017 Academic Year** 

 

Legislation/Regulations – Ms. Yeatts 
• Status of Regulatory Actions** 
• Adoption of NOIRA on Rules for use of Simulation in Nursing Education** 
• Adoption of Emergency Action on Regulations for Autonomous Practice for Certain Nurse Practitioners 

(HB793)** 

 

 

Consent Orders: (Closed Session) 
• Linda B. Bohl, LPN* 



• Katherine Marie Renison, RN* 
• Christel Andrea Roden, RN* 
• Lauren Tosi, RN* 
• David Workman Mitchell, RN** 
• Heather Culbertson, RN** 
• Allison Moody Newcome, RN** 
• Lisa Gaither, LPN 
• Anya Williams Howard, RN 

 

12:00 P.M. – Lunch  
 Recognition of Service for Brenda Krohn, RN, MS, Deputy Executive Director, Medication Aide Registry and 

Massage Therapy Manager 
 
   
   1:00 P.M. – Board Member Training 

 Probable Cause Review Training – Ms. Douglas and Ms. Power 
 
 
ADJOURNMENT 
 
 
Committees’ Meetings  
 
  3:30 P.M. – Probable Cause Case Review in Board Room 4 – Board Members who are not serving on Committee   
 
  3:30 P.M. – 5:00 P.M. – Nurse Aide Curriculum Committee in Board Room 2 
   Board Members – Dr. Hahn*, Ms. Phelps, and Mr. Monson 
   Board Staff – Dr. Saxby and Ms. Krohn 
 
 
 
(* mailed 6/26) (** mailed 7/6) 

Our mission is to assure safe and competent practice of nursing to protect the health, safety and welfare of the citizens of the Commonwealth. 



 

VIRGINIA BOARD OF NURSING 
FORMAL HEARINGS 

May 14, 2018 
 

TIME AND PLACE: The meeting of the Virginia Board of Nursing was called to order at 9:30 A.M., 
on May 14, 2018 in Board Room 2, Department of Health Professions, 9960 
Mayland Drive, Suite 201, Henrico, Virginia. 

BOARD MEMBERS PRESENT: 
    Louise Hershkowitz, CRNA, MSHA, President 
    Margaret Friedenberg, Citizen Member 
    Tucker Gleason, PhD, Citizen Member 
    Michelle Hereford, MSHA, RN, FACHE 
    Jennifer Phelps, LPN, QMHPA 
    Grace Thapa, BSN, RN 
 
STAFF PRESENT:  Brenda Krohn, RN, MS, Deputy Executive Director 
    Jodi Power, Senior Deputy Executive Director 
    Darlene Graham, Senior Discipline Specialist 
    Stephanie Willinger, Deputy Executive Director (1st case only) 
 
OTHERS PRESENT:  Charis Mitchell, Assistant Attorney General, Board Counsel 
    Senior Nursing Students from South University 
    Senior Nursing Students from Riverside School of Professional Nursing 
    Nurse Aide Students from Park View High School 
 
ESTABLISHMENT OF A PANEL: 
    With six members of the Board present, a panel was established. 
 
FORMAL HEARINGS: Hyunsook Kim Highland, LPN Endorsement Applicant 
    Ms. Highland appeared accompanied by her husband, Ronald Hunter. 
 
    Cynthia Gaines, Adjudication Specialist, represented the Commonwealth.  

Ms. Mitchell was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Ms. Krohn left the meeting before the closed meeting. 
 

CLOSED MEETING: Ms. Phelps moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 10:32 A.M., for 
the purpose of deliberation to reach a decision in the matter of Ms. 
Highland.  Additionally, Ms. Phelps moved that Ms. Power, Ms. 
Willinger, Ms. Mitchell, and Ms. Graham attend the closed meeting 
because their presence in the closed meeting is deemed necessary and their 
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presence will aid the Board in its’ deliberations.  The motion was 
seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 10:56 A.M. 
 
 Ms. Thapa moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Ms. Hereford moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Ms. Gaines and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Ms. Phelps moved that the Board of Nursing deny the application of 

Hyunsook Highland for licensure as a practical nurse in the 
Commonwealth of Virginia.  The motion was seconded and carried 
unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 

     
FORMAL HEARINGS: Laurel Stark Byers, RN 0001-166965 
    Ms. Byers appeared. 
 

Steven Bulger, Adjudication Specialist, represented the Commonwealth.  
Ms. Mitchell was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Lane Raker, Senior Investigator, Department of Health Professions, and 
Rebecca Britt, Case Manager, Virginia Health Practitioners’ Monitoring 
Program (HPMP), testified via telephone. 
 

CLOSED MEETING: Ms. Phelps moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 12:51 P.M., for 
the purpose of deliberation to reach a decision in the matter of Ms. Byers.  
Additionally, Ms. Phelps moved that Ms. Power, Ms. Krohn, Ms. 
Mitchell, and Ms. Graham attend the closed meeting because their 
presence in the closed meeting is deemed necessary and their presence 
will aid the Board in its’ deliberations.  The motion was seconded and 
carried unanimously. 
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RECONVENTION: The Board reconvened in open session at 1:40 P.M. 
 
 Ms. Phelps moved that the Board of Nursing certify that it heard, 

discussed or considered only public business matters lawfully exempted 
from open meeting requirements under the Virginia Freedom of 
Information Act and only such public business matters as were identified 
in the motion by which the closed meeting was convened.  The motion 
was seconded and carried unanimously. 

 
 Ms. Hereford moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Mr. Bulger and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Ms. Thapa moved that the Board of Nursing reprimand Ms. Byers, and 

reinstate her license to practice professional nursing in the Commonwealth 
of Virginia, and issue an unrestricted license.  The motion was seconded, 
and passed by a vote of five to one. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
RECESS: The Board recessed at 1:50 P.M.  The students left at recess. 
 
RECONVENTION: The Board reconvened at 2:38 P.M. 
 
FORMAL HEARINGS: Arnecie Jones, CNA Reinstatement Applicant 1401-098563 

Ms. Jones appeared accompanied by Mitzi Drummond, Case Manager, 
Richmond Behavioral Health Authority. 

 
Tammie Jones, Adjudication Specialist, represented the Commonwealth.  
Ms. Mitchell was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Marcella Luna, Senior Investigator, Department of Health Professions, 
and Ms. Drummond, Case Manager, Richmond Behavioral Health 
Authority, testified. 
 

CLOSED MEETING: Ms. Phelps moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 3:31 P.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Jones.  
Additionally, Ms. Phelps moved that Ms. Power, Ms. Krohn, Ms. 
Mitchell, and Ms. Graham attend the closed meeting because their 
presence in the closed meeting is deemed necessary and their presence 
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will aid the Board in its’ deliberations.  The motion was seconded and 
carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 4:17 P.M. 
 
 Ms. Friedenberg moved that the Board of Nursing certify that it heard, 

discussed or considered only public business matters lawfully exempted 
from open meeting requirements under the Virginia Freedom of 
Information Act and only such public business matters as were identified 
in the motion by which the closed meeting was convened.  The motion 
was seconded and carried unanimously. 

 
 Dr. Gleason moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Ms. Jones and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Ms. Phelps moved that the Board of Nursing reprimand Ms. Jones, and  
 approve her application for reinstatement of her certificate to practice as a 

nurse aide in the Commonwealth of Virginia, upon her successful 
completion of the nurse aide exam, her entry into the Health Practitioners 
Monitoring Program (HPMP), and her continued compliance with the 
program. The motion was seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
ADJOURNMENT:  The Board adjourned at 4:25 P.M. 
 
 
 
 
        ____________________________________ 
        Brenda G. Krohn, RN, MS 
        Deputy Executive Director 
  

  

   



 
VIRGINIA BOARD OF NURSING 

MINUTES 
May 15, 2018 

 
TIME AND PLACE: The meeting of the Board of Nursing was called to order at 9:03 A.M. on 

May 15, 2018, in Board Room 2, Department of Health Professions, 9960 
Mayland Drive, Suite 201, Henrico, Virginia. 

 
PRESIDING:   Louise Hershkowitz, CRNA, MSHA; President 
 
BOARD MEMBERS PRESENT: 

Jennifer Phelps, LPN, QMHPA; First Vice President 
Laura Freeman Cei BS, LPN, CCRP 
Margaret J. Friedenberg, Citizen Member 
Marie Gerardo, MS, RN, ANP-BC 
Ann Tucker Gleason, PhD, Citizen Member 
Joyce A. Hahn, PhD, RN. NEA-BC, FNAP 
Michelle D. Hereford, MSHA, RN, FACHE 
Trula Minton, MS, RN 
Mark D. Monson, Citizen Member 
Grace Thapa, BSN, RN 

 
BOARD MEMBERS ABSENT: 

Ethlyn McQueen-Gibson, DNP, MSN, RN, BC 
 
STAFF PRESENT:  Jay P. Douglas, MSM, RN, CSAC, FRE; Executive Director 
    Jodi P. Power, RN JD; Senior Deputy Executive Director 

Brenda Krohn, RN, MS; Deputy Executive Director 
Paula B. Saxby, RN, PhD; Deputy Executive Director 
Robin L. Hills, DNP, RN, WHNP; Deputy Executive Director for Advanced 
Practice  
Stephanie Willinger; Deputy Executive Director for Licensing 
Charlette Ridout, RN, MS, CNE; Senior Nursing Education Consultant 
Ann Tiller, Compliance Manager 
Sylvia Tamayo-Suijk, Discipline Team Coordinator 

 
OTHERS PRESENT:  Charis Mitchell, Assistant Attorney General, Board Counsel 
    David E. Brown, DC, Department of Health Professions Director 
    Barbara Allison-Bryan, MD, Department of Health Professions Chief Deputy 
    Elaine Yeatts, Senior Policy Analyst, Department of Health Professions 

Lisa Speller-Davis, BSN, RN; Policy Assistant  
 

IN THE AUDIENCE: Richard Grossman, Virginia Council of Nurse Practitioners (VCNP) 
 Ryan LaMira, Virginia Hospital and Healthcare Association (VHHA) 
     
 
ESTABLISHMENT OF A QUORUM: 

Ms. Hershkowitz asked Board Members and Staff to introduce themselves.  
With 11 members present, a quorum was established. 
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ANNOUNCEMENTS: Ms. Hershkowitz welcomed Dr. Gleason to her first meeting as a Board 
Member. 

 
 Ms. Hershkowitz shared that Governor Northam has appointed Meenakshi 

Shah, BA, RN to the Board. Ms. Shah will attend her first meeting in July 
2018. Ms. Hershkowitz also shared that Mark Monson and Marie Gerardo, 
MA, RN, ANP-BC have been reappointed to serve for a second term. 

  
Ms. Hershkowitz highlighted the announcements on the agenda. 

 
UPCOMING MEETINGS: Ms. Hershkowitz noted the upcoming meetings on the agenda.  
  

Ms. Douglas shared that there would be no formal hearings on May 17, 2018, 
noting that the Committee of the Joint Boards of Nursing and Medicine will 
convene a Regulatory Advisory Ad Hoc Committee meeting regarding HB 
793- Autonomous practice for certain nurse practitioners. 

 
DIAGLOGUE WITH DHP 
DIRECTOR: Dr. Brown reported the following information: 

• The 1st phase of moving IT, Front Desk, and Business Administration 
to the first floor was successful.  The 2nd phase will address expansion 
of space for overcrowded Boards, moving the CBC Unit to a more 
secure space, and defragmenting some of the Boards so that people 
are grouped accordingly. 

• Over the next year, security badges will be changed out. The new 
badges will display the new DHP logo and will identify the Board 
members by Board. 

• Legislative bills that passed and significantly affect DHP: 
 The Nurse Practitioner bill HB793  
 Medical use of marijuana bill (Cannabidiol (CBD) Oil or 

THC-A Oil).  
• Bills that did not pass but require DHP to take some sort of action: 

 Community Health Workers- work with VDH to look at need 
for regulating their practice. 

 Physician cost reporting- work with VDH to develop 
regulations requiring physicians to inform patients what their 
services cost. 

 Inform MD’s of potential dangers of cobalt in implants- look 
at drafting a letter. 

 Conversion therapy on minors- convene a workgroup with the 
Boards of Nursing, Medicine, and Behavioral Health to 
propose at regulations to prohibit the practice. 

 ER providers to notify prescribers when narcan is used to 
revive patient in the ER- work with vendors, PMP and VDH 
to see identify data sets to push out information. 
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• Dr. Hahn thanked and complimented Dr. Brown for his presentation 
at the Virginia Nurses Association/Foundation Opioid Conference. 

• Ms. Douglas noted that Lisa Hahn and Dr. Allison-Bryan are looking 
into security issues in the conference center and during evening hours. 
   

ORDERING OF AGENDA: Ms. Hershkowitz asked staff to provide additions and/or modifications to the 
Agenda.  
 
Ms. Douglas indicated the following items have been added and/or modified 
to the agenda for Board consideration: 

• Three additional Consent Orders have been added. 
• Informal Conference schedule for July through December 2018. 
• A photograph will be taken of the Virginia Board of Nursing 

members and key staff and will be sent to NCSBN for their 40th year 
anniversary. 

    
CONSENT AGENDA: The Board did not remove any items from the consent agenda. 
 

Mr. Monson moved to accept the consent agenda as presented. The motion 
was seconded and carried unanimously. 

 
Minutes: 

    March 26, 2018 Board of Nursing Officer Meeting – Ms. Hershkowitz 
March 26, 2018 Panel – Ms. Phelps 

    March 27, 2018 Quorum – Ms. Hershkowitz  
March 28, 2018 Possible Summary Suspension - Quorum – Ms. 

Hershkowitz 
    March 28, 2018 Panel – Ms. Phelps 
    March 28, 2018 Panel – Ms. Hershkowitz  
    March 29, 2018 Panel – Ms. Hershkowitz 
 

Reports: 
Agency Subordinate Tracking Log 

    Finance Report  
    Board of Nursing Monthly Tracking Log 
    
REPORTS:   Executive Director Report: 

Ms. Douglas highlighted items on her written report and added the following:  
• Ms. Douglas provided a presentation at Sentara Norfolk General 

Hospital on Tuesday, May 8, 2018 for "The Week of The Nurse 
Celebration”. Approximately 80 nurses attended the celebration both 
on site and remotely. 

• Licensing Paperless Workgroup: 
 An email will be sent out to licensees informing them that 

primary source verification is available via License Lookup. 
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 A law has passed allowing renewals to be sent electronically.  
If email is not available or is kicked back, a paper renewal will 
be sent. 

 The use of Nursys e-Notify is being encouraged. It is a free 
service that will provides electronic licensure renewal 
notifications and license status changes. 

 The workgroup is considering not to issue an initial paper 
license. 

• Linda Kleiner, Discipline Case Manager, is currently out on medical 
leave and will not be returning due to ongoing health issues. Ms. 
Douglas thanked Ms. Kleiner for her dedication and contribution to 
BON. She stated that Ms. Kleiner has expressed that it was an honor 
and a privilege for her to work at BON. 

• Huong Vu, Executive Assistant, is out on medical leave and 
recovering well. She did a great job preparing for her absence. Sylvia 
Tamayo-Suijk is filling in for her until she returns. 

 
CORE Committee March 27, 2018 Meeting Minutes: 
Ms. Minton reviewed the minutes as provided in the Agenda package.  With 
the discipline section complete, the Committee will review the education 
section next.  
 
Ms. Minton stated that the committee is looking for a replacement for the 
vacancy created by Dr. Ross’ departure. She encouraged those not serving on 
other committees to volunteer. 
 
Mr. Monson moved to accept the CORE Committee report and 
recommendations as presented. The motion was seconded and carried 
unanimously. 
 
Nurse Aide Curriculum Committee March 27, 2018 Meeting Minutes: 
Dr. Hahn indicated that the Committee is half way through reviewing the 
curriculum and regulations and thanked the committee members and 
stakeholders for their long and tedious work.  The committee is  suggesting 
changes to the Nurse Aide Education Program regulations, as noted in the 
March 27, 2018 minutes. 
 
Dr. Saxby will be out on leave so feedback should be sent to Vivienne 
McDaniel and Charlette Ridout in her absence. 
 
Ms. Gerardo moved to accept the Nurse Aide Curriculum Committee report 
and recommendations as presented. The motion was seconded and carried 
unanimously. 
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The Committee of the Joint Boards of Nursing and Medicine April 11, 
2018 Business Meeting Minutes: 
Ms. Hershkowitz highlighted the minutes as presented in the agenda. She 
noted that Dr. Carter and Dr. Shobo’s response to the Committee’s request to 
have the separate out the most recent data, similarities and differences, into 
the three categories of LNPs (CRNAs, CNMs, and NPs) was very specific 
and very useful.  
 
Ms. Hershkowitz stated that the Committee will convene special regulatory 
meeting on May 17, 2018 regarding regulations related to Nurse Practitioner 
bill (HB793). 
 
Ms. Gerardo moved to accept the Committee of the Joint Boards of Nursing 
and Medicine minutes as presented. The motion was seconded and carried 
unanimously. 
 

OTHER MATTERS: Board Counsel Update: 
 Ms. Mitchell shared that the appeal of Frederick Yeboah, RN is pending in 

Prince William county and she is waiting to see if the appeal was filed in a 
timely manner.  

 
Proposed 2019 Board of Nursing Meeting Dates 
This was provided for information only. 
 
Informal Conference (IFC) Schedules for July thru December 2018: 
Ms. Hershkowitz asked Board members to review the schedule. She noted 
that there may be pending changes upon the appointment of a new Board 
member.   

 
 Election of Second Vice President: 
 Ms. Hershkowitz stated that Ms. Gerardo, Mr. Monson, and Dr. McQueen-

Gibson expressed interest in running for this vacant position and asked if 
there were any other nominations. None were offered. 

 
Ms. Hershkowitz called for a vote for Ms. Gerardo for the office of Second 
Vice President and received seven votes.  Ms. Hershkowitz called for a vote 
for Mr. Monson for the office of Second Vice President and received one 
vote.  Ms. Hershkowitz called for a vote for Dr. McQueen-Gibson for the 
office of Second Vice President and none was received. Ms. Gerardo was 
elected as Second Vice President. 
 
Criminal Background Check Unit Update: 
Ms. Willinger provided the following information: 

• The Request for Applications for Pharmaceutical Processors has been 
posted on the Board of Pharmacy website. It is projected that 25-100 
initial applications requiring a CBC will be received. 
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• The Board of Physical Therapy proposed entering the compact. Tis 
would require legislative action. It is estimated that 1,000 CBC’s will 
be processed in 2019 if the Board of Physical Therapy entered the 
Compact. 

 
Ms. Hershkowitz noted that DHP is benefiting from Stephanie Willinger’s 
expertise and the work of the CBC Unit within the Board of Nursing.  

  
Introduction of New DHP Staff: 

    Ms. Douglas introduced Valeria S. Ribeiro-Quimpo as the new 
Procurement Manager for DHP. 

 
PUBLIC COMMENT: There was no comment received. 
 
RECESS:   The Board recessed at 9:56 A.M. 
 
    Dr. Brown left the meeting. 
 
RECONVENTION:  The Board reconvened at 10:10 A.M. 
 
EDUCATION: Education Informal Conference Committee May 2, 2018 Minutes and  

Recommendation: 
Dr. Hahn reviewed the minutes provided in the Agenda package.  Ms. Minton 
moved to accept the minutes and recommendations as presented. The motion 
was seconded and carried unanimously. 
 
Education Staff Report: 
Ms. Ridout will present this report to the Education Committee and 
Simulation Regulation Committee Meeting to be held in the afternoon. 
 
NNAAP 2018 Blood Pressure Skill Administration 
Ms. Saxby shared that administration of the new NNAAP exam will begin 
July 1, 2018. Training was provided to 250 providers at three locations in late 
April.  
The candidate handbook is currently being updated.  
 
Ms. Hershkowitz encouraged all Board members to attend the Education 
Committee Meeting this afternoon, as part of ongoing BON training. 

 
LEGISLATION/ 
REGULATION: Status of Regulatory Action: 

Ms. Yeatts reviewed the chart of regulatory actions as provided on the 
Agenda. 
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Review of Comments Received for Periodic Review of Four Regulations: 
Ms. Yeatts provided a handout and reviewed the Notice of Periodic Review 
for: 
 Regulations Governing Delegation to an Agency Subordinate 
 Regulations Governing Certified Nurse Aides 
 Regulations for Nurse Aide Education Program 
 Regulations Governing the Registration of Medication Aides 
 
Two comments were received from the public. Staff will convene a 
workgroup and submit a draft for Board review in July. If there is no 
potential opposition, the review will be fast tracked and then a NOIRA will 
be initiated. 
 

 Revision of 18VAC90-110.F.3 – Licensure by Examination: 
Ms. Yeatts stated that applicants may be approved to practice for a period of 
90 days between successful completion of a nursing education program and 
publication of the results of the first licensing examination. Subsection F (3) 
seems to indicate that the 90-day approval for practice begins with the receipt 
of the authorization letter from the Board. 
 
Ms. Yeatts suggested the language in 18VAC90-110.F.3 should state, “The 
designations “RN  Applicant” and “LPN Applicant” shall not be used by 
applicants beyond the 90-day period of authorized practice or by applicants 
who have failed the examination.” 
 
Dr. Hahn moved to adopt a fast-track action to amend 18VAC90-110.F.3 as 
proposed. The motion was seconded and carried unanimously. 
 
Review of 18VAC90-19-210 and 18VAC90-19-220 regarding Clinical 
Nurse Specialist (CNS) registration: 
Ms. Yeatts stated that the law and regulation for clinical nurse specialist are 
inconsistent and are in need of clarification and/or reconciliation.  
 
Discussion regarding amendments ensued and it was proposed that the  
word “specialty” should be replaced with “national clinical nurse specialist”. 
 
18VAC90-19-210 (A)(2) should be amended to read, “Submit evidence of 
current national clinical nurse specialist certification as required by §54.1-
3018.1 of the Code of Virginia or has an exception available from March 1, 
1990, to July 1, 1190; and” 

18VAC90-19-210 (B)(2) should be amended to read, “The clinical nurse 
specialist shall complete the renewal form and submit it with the required fee. 
An attestation of current national clinical nurse specialist certification is 
required unless registered in accordance with an exception.” 



Virginia Board of Nursing 
Business Meeting 
May 15, 2018 
 

Page 8 of 11 
 

18VAC90-19-210 (B)(3)(c) should be amended to read, “Submission of 
evidence of continued national clinical nurse specialist certification unless 
registered in accordance with an exception.” 

18VAC90-19-220 (B) should be amended to read, “The clinical nurse 
specialist shall provide those advanced nursing services that are consistent 
with the standards of specialist practice as established by a national 
certifying organization for clinical nurse specialists and in accordance with 
the provisions of Chapter 30 (§ 54.1-3000 et seq.) of Title 54.1 of the Code of 
Virginia.”  

Ms. Gerardo moved to adopt a fast-track action to amend 18VAC90-19-210 
and 18VAC90-19-220 as proposed. The motion was seconded and carried 
unanimously. 

Dr. Allison-Bryan left the meeting. 

Discussion regarding possible 2019 General Assembly Proposals: 
• Proposal to amend §54.1-3002- Board of Nursing; membership; 

terms; meetings; quorum; administrative officer. 
 
Ms. Yeatts stated that the Board should consider an amendment to change 
the composition of the Board due to the Secretary of the 
Commonwealth’s difficulty in filling and maintaining three slots on the 
Board for LPNs, as there is often little support from employers for their 
time away from the jobs. Ms. Yeatts suggested an amendment to mandate 
two LPN slots, but allow for a third to be filled by an LPN or RN. In 
addition, Ms. Yeatts reviewed the proposal to delete the requirement in 
law for an annual meeting in January and require the Board to meet at 
least annually. Ms. Yeatts noted that obtaining annual reports for a 
January meeting and inclement weather can be an issue at that time of 
year. The particular meeting at which election of officers occurs can be 
specified in the Bylaws. 

 
Mr. Monson offered a third change to §54.1-3002 and proposed that word 
“officers” should replace “president, a vice-president, and a secretary” in 
paragraph 2 of §54.1-3002. 

 
Mr. Monson moved that the Board adopt its support of amendments to 
§54.1-3002 as proposed. The motion was seconded and carried 
unanimously. 

 
• Proposal to amend §54.1-2400.2- Confidentiality of information 

obtained during an investigation or disciplinary proceeding; penalty. 
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Ms. Yeatts stated that from a public safety standpoint, we need to be able 
to share information about educational programs with other entities 
(VDOE and SCHEV) involved in the regulation of education programs.  
Ms. Yeatts  proposed amending §54.1-2400.2 to allow sharing 
information related to nursing or nurse aide education programs with the 
Virginia Department of Education and the State Council of Higher 
Education. 

 
Mr. Monson moved that the Board adopt its support of amendments to 
§54.1-2400.2 as proposed. The motion was seconded and carried 
unanimously. 
 

Ms. Douglas added that BON’s support of the proposals will be presented to 
DHP for determination of which proposals will move forward to the 
Govenor’s office. The Board will be informed of the progress and of what the 
Agency will move forward.  

Ms. Yeatts left the meeting at 10:58 A.M. 

CONSIDERATION OF CONSENT ORDERS: 
 
CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 

pursuant to Section 2.2-3711(A)(27) of the Code of Virginia at 10:59 AM. for 
the purpose of deliberation to consider consent orders. Additionally, Ms. Mr. 
Monson moved that Ms. Douglas, Ms. Krohn, Ms. Power, Dr. Saxby, Dr. 
Hills, Ms. Ridout, Ms. Willinger, Ms. Tiller, Ms. Speller-Davis, Ms. 
Tamayo-Suijk and Ms. Mitchell attend the closed meeting because their 
presence in the closed meeting is deemed necessary and their presence will 
aid the Board in its deliberations.  The motion was seconded and carried 
unanimously. 

 
RECONVENTION: The Board reconvened in open session at 11:09 A.M. 
 
 Mr. Monson moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened. The motion was seconded and carried 
unanimously. 

 
Michelle Dee Hogge, LPN 0002-084705 
Dr. Hahn moved to accept the consent order accept the voluntary surrender 
for indefinite suspension of Michelle Dee Hogge’s right to renew her license 
to practice practical nursing in the Commonwealth of Virginia. The Order 
applies to Ms. Hogge’s practice in Virginia, whether by Virginia licensure or 
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by privilege arising from multistate licensure in another Compact State.  The 
motion was seconded and carried unanimously. 
 
Andrea Joelle Thomas, RN   0001-244879 
Dr. Hahn moved to accept the consent order to reprimand Andrea Joelle 
Thomas and to indefinitely suspend her license to practice professional 
nursing in the Commonwealth of Virginia.  The Order applies to Ms. 
Thomas’ practice in Virginia, whether by Virginia licensure or by privilege 
arising from multistate licensure in another Compact State.  The motion was 
seconded and carried unanimously. 
 
Rebekah M. Hodges, LPN   0002-081706 
Dr. Hahn moved to accept the consent order to reprimand Rebekah M. 
Hodges and to indefinitely suspend her license to practice practical nursing in 
the Commonwealth of Virginia.  The Order applies to Ms. Hodges’ practice 
in Virginia, whether by Virginia licensure or by privilege arising from 
multistate licensure in another Compact State.  The motion was seconded and 
carried unanimously. 
 
Stefanie Jo Proctor, RN   0001-142994 

 Dr. Hahn moved to accept the consent order to reinstate the license of 
Stefanie Jo Proctor to practice professional nursing in the Commonwealth of 
Virginia contingent upon Ms. Proctor’s continued compliance with the terms 
and conditions of the Health Practitioners’ Monitoring Program.  The motion 
was seconded and carried unanimously. 

 
Myra Jo Easter, RN   0001-159451 
Dr. Hahn moved to accept the consent order to approve Ms. Easter’s 
application for reinstatement, to indefinitely suspend the professional nursing 
license of Myra Jo Easter, but stay the suspension contingent upon Ms. 
Easter’s entry into a contract with the Health Practitioners’ Monitoring 
Program (HPMP) and remaining in compliance with all terms and conditions 
of the HPMP for the period specified by the HPMP. The motion was 
seconded and carried unanimously. 

  
Janet Maka, CNA   1401-112419 
Dr. Hahn moved to accept the consent order to dismiss the case of Janet 
Maka. The motion was seconded and carried unanimously. 
 
Kelly Ann Dooley, LPN   0002-076943 
Dr. Hahn moved to accept the consent order to indefinitely suspend the 
license of Kelly Ann Dooley to practice practical nursing in the 
Commonwealth of Virginia.  The said suspension shall be stayed upon proof 
of Ms. Dooley’s entry into a contract with the Virginia Health Practitioners’ 
Monitoring Program (HPMP) and compliance with all terms and conditions 
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of the HPMP for the period specified by the HPMP.  The motion was 
seconded and carried unanimously. 
 
Kelvin Lamont Thompson, RMA   0031-009169 
Dr. Hahn moved to accept the consent order accept the voluntary surrender 
for indefinite suspension of Kelvin Lamont Thompson’s right to renew his 
registration to practice as a medication aide in the Commonwealth of 
Virginia. The motion was seconded and carried unanimously. 

 
 Kristi Anne Williams, RN   0001-225954 

Dr. Hahn moved to accept the consent order accept the voluntary surrender 
for indefinite suspension of Kristi Anne Williams’ license to practice 
professional nursing in the Commonwealth of Virginia. The Order applies to 
Ms. Williams’ practice in Virginia, whether by Virginia licensure or by 
privilege arising from multistate licensure in another Compact State.  The 
motion was seconded and carried with 10 votes. Ms. Hereford abstained. 

 
REPORT:   ENLC Executive Committee Spring Meeting Report 

Ms. Douglas provided an update on the new Compact which was 
implemented in January 2018. She shared that Florida, Georgia and 
Oklahoma were not previously in the compact but have now have joined. 
New rules are being worked on and are now open for public comment. Ms. 
Douglas attended a two day meeting to discuss implementation issues. 
NCSBN is assisting with education and training regarding ENLC 
implementation. They are currently modifying a training video for BON staff.  
Ms. Douglas reported that Virginia is still working through issues related to 
licensees in the Health Practitioners’ Monitoring Program. Currently there 
are 30 states in the new ENLC with other states pending (including 
Louisiana).   

     
Ann Tucker Gleason, Ph.D., newly appointed as a citizen Board member to 
the Board of Nursing shared her background.  

 
ADJOURNMENT:  The Board recessed for lunch at 11:27 A.M. 
 

 
 
______________________________________ 
Louise Hershkowitz, CRNA, MSHA 

     President 
 
 



 
    

VIRGINIA BOARD OF NURSING 
MINUTES 

May 16, 2018 
Panel - A 

 
TIME AND PLACE: The meeting of the Virginia Board of Nursing was called to order at 9:03 

A.M. on May 16, 2018 in Board Room 3, Department of Health Professions, 
9960 Mayland Drive, Suite 201, Henrico, Virginia. 

 
BOARD MEMBERS PRESENT:  
    Jennifer Phelps, BS, LPN, QMHPA, First Vice President 
    Marie Gerardo, MS, RN, ANP-BC, Second Vice President 

Ann Tucker Gleason, PhD, Citizen Member 
    Michelle D. Hereford, MSHA, RN, RACHE 

Trula Minton, MS, RN 
    Grace Thapa, BSN, RN  
       
STAFF PRESENT: Jodi P. Power, RN, JD, Senior Deputy Executive Director  

Robin L. Hills, DNP, RN, WHNP; Deputy Executive Director for Advanced 
Practice 
Sylvia Tamayo-Suijk, Discipline Team Coordinator 

  
OTHERS PRESENT: Charis Mitchell, Assistant Attorney General, Board Counsel 
         
ESTABLISHMENT OF A PANEL: 

With six members of the Board present, a panel was established. 
 
 
CONSIDERATION OF AGENCY SUBORDINATE RECOMMENDATIONS: 
 

Rose Wanjiru Maranga, RN 0001-204941 
Ms. Maranga appeared, accompanied by her attorney, Barbara Queen. 

 
CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting 

pursuant to §2.2-3711(A)(27) of the Code of Virginia at 9:10 A.M., for the 
purpose of consideration of the agency subordinate recommendation 
regarding Ms. Maranga. Additionally, Ms. Gerardo moved that Ms. Power, 
Dr. Hills, Ms. Tamayo-Suijk and Ms. Mitchell, Board counsel, attend the 
closed meeting because their presence in the closed meeting is deemed 
necessary and their presence will aid the Board in its deliberations. The 
motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 9:25 A.M. 
 
 Ms. Gerardo moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
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the closed meeting was convened. The motion was seconded and carried 
unanimously. 

 
  
Ms. Gerardo moved that the Board of Nursing modify the Finding of Fact 
number 5 and moved to accept the recommended decision of the agency 
subordinate to reprimand Rose Wanjiru Maranga.  The motion was seconded 
and carried unanimously. 

  
 Kara Patton, RN   0001-190942 
 Ms. Patton appeared.     
 
CLOSED MEETING: Ms. Thapa moved that the Board of Nursing convene a closed meeting 

pursuant to §2.2-3711(A)(27) of the Code of Virginia at 9:30 A.M., for the 
purpose of consideration of the agency subordinate recommendation 
regarding Ms. Patton. Additionally, Ms. Gerardo moved that Ms. Power, Dr. 
Hills, Ms. Tamayo-Suijk and Ms. Mitchell, Board counsel, attend the closed 
meeting because their presence in the closed meeting is deemed necessary 
and their presence will aid the Board in its deliberations. The motion was 
seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 9:33 A.M. 
 
 Ms. Thapa moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened. The motion was seconded and carried 
unanimously. 

 
Ms. Gerardo moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to terminate the probation with terms and 
conditions placed on the license of Kara Patton to practice professional 
nursing in the Commonwealth of Virginia and to issue an unrestricted 
license.  The motion was seconded and carried unanimously.  
 

CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 9:36 A.M., for the 
purpose of consideration of the agency subordinate recommendations. 
Additionally, Ms. Gerardo moved that Ms. Power, Dr. Hills, Ms. Tamayo-
Suijk and Ms. Mitchell, Board counsel, attend the closed meeting because 
their presence in the closed meeting is deemed necessary and their presence 
will aid the Board in its deliberations. The motion was seconded and carried 
unanimously. 
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RECONVENTION: The Board reconvened in open session at 10:10 A.M. 
 
 Ms. Thapa moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened. The motion was seconded and carried 
unanimously. 
 
Andrea Monique Brooks, LPN 0002-084025 
Ms. Brooks did not appear. 
 
Ms. Gerardo moved that the Board of Nursing modify the recommended 
decision of the agency subordinate by deleting old regulations in the Findings 
of Fact numbers 2 (a) and 4, and indefinitely suspending the license of 
Andrea Monique Brooks to practice practical nursing in the Commonwealth 
of Virginia, with said suspension stayed upon proof of Ms. Brooks’ entry into 
a Contract with the Virginia Health Practitioners’ Monitoring Program 
(HPMP) and complying with all terms and conditions of the HPMP for the 
period specified by the HPMP. The motion was seconded and carried 
unanimously. 
 
Wendy Renee Caldwell, LPN 0002-080666 
Ms. Caldwell did not appear. 
 
Ms. Gerardo moved that the Board of Nursing modify the recommended 
decision of the agency subordinate to indefinitely suspend the license of 
Wendy Renee Caldwell to practice practical nursing in the Commonwealth of 
Virginia, with said suspension stayed upon proof of Ms. Caldwell’s entry into 
a Contract with the Virginia Health Practitioners’ Monitoring Program 
(HPMP) and complying with all terms and conditions of the HPMP for the 
period specified by the HPMP. The motion was seconded and carried 
unanimously. 
 
Kevin Aquila Adkins, LPN KY Lic. #2032020 with Multistate Privilege 
Mr. Adkins did not appear. 
 
Ms. Gerardo moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the multistate 
privilege of Kevin Aquila Adkins to practice practical nursing in the 
Commonwealth of Virginia. The motion was seconded and carried 
unanimously. 
 
Sarah Elizabeth Miller, RN  0001-244868 
Ms. Miller did not appear. 
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Ms. Minton moved that the Board of Nursing modify the recommended 
decision of the agency subordinate to indefinitely suspend the license of 
Sarah Elizabeth Miller to practice professional nursing in the Commonwealth 
of Virginia, with said suspension stayed upon proof of Ms. Miller’s entry into 
a Contract with the Virginia Health Practitioners’ Monitoring Program 
(HPMP) and complying with all terms and conditions of the HPMP for the 
period specified by the HPMP. The motion was seconded and carried by a 
vote of 5-1, with Ms. Phelps, Ms. Gerardo, Dr. Gleason, Ms. Hereford and 
Ms. Minton voting in favor of the motion and Ms. Thapa opposed. 
 
Ann Maria-Bracena Ellis, RMA 0031-004098 
Ms. Ellis did not appear. 
 
Ms. Minton moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke the registration of Ann Maria-
Bracena Ellis to practice as a medication aide in the Commonwealth of 
Virginia. The motion was seconded and carried unanimously. 
 
Ann Maria-Bracena Ellis, CNA 1401-116805 
Ms. Ellis did not appear. 
 
Ms. Minton moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke the certification of Ann Maria-
Bracena Ellis to practice as a nurse aide in the Commonwealth of Virginia 
and to enter a Finding of Neglect and a Finding of Abuse against her in the 
Virginia Nurse Aide Registry. The motion was seconded and carried 
unanimously. 
 
Rosann Frazier, CNA  1401-159743 
Ms. Frazier did not appear. 
 
Ms. Minton moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke the certification of Rosann 
Frazier to practice as a nurse aide in the Commonwealth of Virginia and to 
enter a Finding of Abuse against her in the Virginia Nurse Aide Registry. The 
motion was seconded and carried unanimously. 
 
Kasey Allen Ashburn, CNA  1401-163423 
Ms. Ashburn did not appear. 
 
Ms. Minton moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke the certification of Kasey Allen 
Ashburn to practice as a nurse aide in the Commonwealth of Virginia and to 
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enter a Finding of Abuse against her in the Virginia Nurse Aide Registry. The 
motion was seconded and carried unanimously. 
 
Christopher Wood, CNA  1401-162393 
Mr. Wood did not appear. 
 
Dr. Gleason moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand Christopher Wood. The 
motion was seconded and carried unanimously. 
 
 

 
ADJOURNMENT:  The Board adjourned at 10:15 A.M. 
 
     
 
 
        ____________________________________ 
        Jodi P. Power, RN, JD 
        Senior Deputy Executive Director  



 
    

VIRGINIA BOARD OF NURSING 
FORMAL HEARINGS 

May 16, 2018 
Panel - A 

 
TIME AND PLACE: The meeting of the Virginia Board of Nursing was called to order at 10:21 

A.M. on March 28, 2018 in Board Room 3, Department of Health 
Professions, 9960 Mayland Drive, Suite 201, Henrico, Virginia. 

 
BOARD MEMBERS PRESENT:  
    Jennifer Phelps, BS, LPN, QMHPA, First Vice President 
    Marie Gerardo, MS, RN, ANP-BC, Second Vice President 

Ann Tucker Gleason, PhD, Citizen Member 
    Michelle D. Hereford, MSHA, RN, RACHE 

Trula Minton, MS, RN 
    Grace Thapa, BSN, RN  
       
STAFF PRESENT: Jay P. Douglas, MSM, RN, CSAC, FRE; Executive Director 

Robin L. Hills, DNP, RN, WHNP; Deputy Executive Director for Advanced 
Practice 
Sylvia Tamayo-Suijk, Discipline Team Coordinator 

  
OTHERS PRESENT: Charis Mitchell, Assistant Attorney General, Board Counsel 
          
ESTABLISHMENT OF A PANEL: 

With six members of the Board present, a panel was established 
 
FORMAL HEARINGS: Stratford University, Falls Church Campus, BSN RN Education 

Program-  US28502100 
Mr. Richard Shurtz, President, appeared accompanied by attorney, Stephen 
T. Chema II. 
  
James Schliessmann, Assistant Attorney General, and David Kazzie, 
Adjudication Specialist for the Department of Health Professions, represented 
the Commonwealth. Ms. Mitchell was legal counsel for the Board.  Denise 
Holt, court reporter with Crane-Snead & Associates, recorded the 
proceedings. 
 
Charlette Ridout, RN, MS, CNE, Senior Nursing Education Consultant for 
Virginia Board of Nursing, Tonya James, Compliance Case Manager for 
Virginia Board of Nursing, Catherine Tanksley-Bowe, RN, Dean and 
University-wide Director of Nursing, and alums Michelle Ball, RN and 
Patrice McCorvey, RN, were present and testified. 
 

CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 12:45 A.M., for the 
purpose of deliberation to reach a decision in the matter of Stratford 
University, Falls Church campus, BSN RN Education Program. Additionally, 
Ms. Gerardo moved that Ms. Douglas, Dr. Hills, Ms. Tamayo-Suijk and Ms. 
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Mitchell attend the closed meeting because their presence in the closed 
meeting is deemed necessary and their presence will aid the Board in its 
deliberations. The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 1:55 P.M. 
  

Ms. Thapa moved that the Board of Nursing certify that it heard, discussed or 
considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened.  The motion was seconded and carried 
unanimously. 

 
 Ms. Hereford moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Mr. Schliessmann and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Ms. Gerardo moved that the Board of Nursing Continue Conditional 

Approval of  Stratford University, Falls Church Campus, BSN RN Education 
Program subject to compliance with the following terms and conditions: 
1. NCLEX pass rate for first-time test takers for calendar year 2018 and 

2019 shall be 80% or above. 
2. Stratford University, Falls Church campus shall submit name and 

credentials of the current program director  
3. Program director of Stratford University, Falls Church campus shall 

submit an NCLEX success plan that demonstrates faculty involvement 
within 30 days of entry of the Order. 

4. Stratford University, Falls Church campus shall submit quarterly reports 
that demonstrate compliance with the NCLEX success plan and terms and 
conditions of the Order with the first report due September 1, 2018. 

5. Stratford University, Falls Church campus shall provide a copy of the 
Order to all current and prospective students, all faculty members, and the 
dean of the school of nursing. Further, Stratford University, Falls Church 
campus shall publish the Order on its website.  

6. The Board may conduct site visits to determine compliance with Board 
regulations and the Order at the expense of Stratford University Falls 
Church campus.  

7. Should the NCLEX cumulative pass rate fall below 80% for the calendar 
year 2018, Stratford University, Falls Church campus shall appear before 
the Board at an informal conference for consideration of withdrawal of 
program approval. 

The motion was seconded and carried unanimously.   
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This decision shall be effective upon the entry by the Board of a written 
Order stating the findings, conclusions, and decision of this formal hearing 
panel. 
  

RECESS:   The Board recessed at 1:59 P.M. 
 
RECONVENTION:  The Board reconvened at 2:34 P.M 
 
FORMAL HEARINGS: South University, Virginia Beach Campus, BSN RN Education Program- 
    US2850900 

Dr. Jessica Parrott, DNP, CPNP-PC, RN, CNE, Interim Program Director 
appeared, accompanied by counsel, Eileen Talamante and Michael Goodman. 

 
James Schliessmann, Assistant Attorney General, and David Kazzie, 
Adjudication Specialist for the Department of Health Professions, represented 
the Commonwealth. Ms. Mitchell was legal counsel for the Board.  Laurie 
Larsen, court reporter with Crane-Snead & Associates, recorded the 
proceedings. 

 
Charlette Ridout, RN, MS, CNE, Senior Nursing Education Consultant for 
Virginia Board of Nursing, Tonya James, Compliance Case Manager for 
Virginia Board of Nursing, and Sarah Wills, Assistant Dean, South 
University were present and testified.  
 

CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 5:09 A.M., for the 
purpose of deliberation to reach a decision in the matter of South University, 
VA Beach campus, BSN RN Education Program. Additionally, Ms. Gerardo 
moved that Ms. Douglas, Dr. Hills, Ms. Tamayo-Suijk and Ms. Mitchell 
attend the closed meeting because their presence in the closed meeting is 
deemed necessary and their presence will aid the Board in its deliberations. 
The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 5:51 P.M. 
  

Ms. Thapa moved that the Board of Nursing certify that it heard, discussed or 
considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened.  The motion was seconded and carried 
unanimously. 

 
 Ms. Hereford moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Mr. Schliessmann and amended by the 
Board.  The motion was seconded and carried unanimously. 
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ACTION: Ms. Gerardo moved to place South University, Virginia Beach campus, BSN 

RN Education Program on Place the program on conditional approval with 
terms and conditions:  
1. NCLEX pass rate for first-time test takers for calendar year 2018 and 

2019 shall be 80% or above. 
2. Program director of South University Virginia Beach campus shall submit 

an NCLEX success plan within 30 days of entry of the Order. 
3. South University Virginia Beach campus shall submit reports every six 

months that demonstrate compliance with the NCLEX success plan and 
terms and conditions of the Order with the first report due December 1, 
2018. 

4. South University Virginia Beach campus shall provide a copy of the 
Order to all current and prospective students, all faculty members, and the 
dean of the school of nursing.  

5. South University Virginia Beach campus shall admit no more than 24 
students per cohort, two times per year, for a period of one year from the 
date of entry of the Order.  

6. The Board may conduct site visits to determine compliance with the 
Board regulations and the Order at the expense of South University 
Virginia Beach campus.  

7. Should the NCLEX cumulative pass rate fall below 80% for the calendar 
year 2018, South University Virginia Beach campus shall appear before 
the board at an informal conference for consideration of withdrawal of 
program approval. 

The motion was seconded and carried unanimously.   
 
This decision shall be effective upon the entry by the Board of a written 
Order stating the findings, conclusions, and decision of this formal hearing 
panel. 
  

 
ADJOURNMENT:  The Board adjourned at 5:54 P.M. 
 
 
       _______________________________________  

       Robin L. Hills, DNP, RN, WHNP 
Deputy Executive Director for Advanced Practice 

 



 

VIRGINIA BOARD OF NURSING 
MINUTES 

             May 16, 2018 
Panel B 

 
 

TIME AND PLACE: The meeting of the Virginia Board of Nursing was called to order at 9:00 A.M. on 
May 16, 2018 in Board Room 2, Department of Health Professions, 9960 Mayland 
Drive, Suite 201, Henrico Virginia. 

 
BOARD MEMBERS 
PRESENT: Louise Hershkowitz, CRNA, MSHA; President 
 Laura Cei, BS, LPN, CCRP 
 Margaret Friedenberg, Citizen Member 
 Joyce Hahn, PhD, RN, NEA-BC, FNAP 
 Mark Monson, Citizen Member 

 
STAFF PRESENT:            Jodi Power, RN, JD, Senior Deputy Executive Director 

                                          Brenda Krohn, RN, MS, Deputy Executive Director 
                                              Darlene Graham, Senior Discipline Specialist 
 

OTHERS PRESENT:    James Rutkowski, Assistant Attorney General, Board Counsel 
 

ESTABLISHMENT OF A PANEL: 
                    With five members of the Board present, a panel was established. 
 

CONSIDERATION OF AGENCY SUBORDINATE RECOMMENDATIONS: 
 

CLOSED MEETING:  Mr. Monson moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 9:05 A.M., for the 
purpose of consideration of the agency subordinate recommendations. 
Additionally, Mr. Monson moved that Ms. Power, Ms. Krohn, Ms. Graham, 
and Mr. Rutkowski attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board in 
its’ deliberations. The motion was seconded and carried unanimously. 

 
RECONVENTION:             The Board reconvened in open session at 9:23 A.M.  
                   

    Ms. Cei moved that the Board of Nursing certify that it heard, discussed or      
considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened. The motion was seconded and carried 
unanimously.  

 
 



Virginia Board of Nursing 
Panel B - Agency Subordinate Recommendations minutes 
May 16, 2018 

2 
 

 
    Carolyn Quayle, RN 0001-140536 
    Ms. Quayle did not appear. 
 

Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand and indefinitely suspend 
Carolyn Qualye’s right to renew her license to practice professional nursing 
in the Commonwealth of Virginia. The motion was seconded and carried 
unanimously. 

 
                     Tara Foreman, LPN 0002-088798 
                     Ms. Foreman did not appear.  
 

Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to terminate the terms and conditions 
placed on the license of Tara Foreman to practice practical nursing in the 
Commonwealth of Virginia.  The motion was seconded and carried 
unanimously.  

 
Sylvia Price, RN 0001-129741 
Ms. Price did not appear but submitted a written response. 

 
Dr. Hahn moved that the Board of Nursing modify the recommended 
decision of the agency subordinate to reprimand Sylvia Price’s license to 
practice professional nursing in the Commonwealth of Virginia, and require 
her completion of (2) NCSBN courses; “Medication Errors: Causes & 
Prevention” and “Documentation: A Critical Aspect of Client Care”, within 
60 days of entry of the Order, and provide written proof to the Board of 
successful completion. 

 
Ashley Conner, LPN 0002-083185 
Ms. Conner did not appear. 

   
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the license of 
Ashley Conner to practice professional nursing in the Commonwealth of 
Virginia. The motion was seconded and carried unanimously. 

 
   Donna Spence, RN 0001-086208 
   Ms. Spence did not appear but submitted a written response. 
 

Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the license of 
Donna Spence to practice professional nursing in the Commonwealth of 
Virginia and stay the suspension contingent upon her entry into the Health 
Practitioner’s Monitoring Program (HPMP), and her continued compliance 
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and successful completion of the program. The motion was seconded and 
carried unanimously. 

 
   Kimberly Thompson, CNA 1401-183238 

  Ms. Thompson did not appear. 

Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand Kimberly Thompson’s 
certificate to practice as a nurse aide in the Commonwealth of Virginia. The 
motion was seconded and carried unanimously. 

 
        Shelby Crandell, LPN 0002-034049 

  Ms. Crandell did not appear. 

Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand Shelby Crandell’s license to 
practice practical nursing in the Commonwealth of Virginia, and require Ms. 
Crandell to complete the NCSBN course; “Documentation: A Critical Aspect 
of Client Care”, within 60 days from the date of entry of the Order, and 
provide written proof to the Board of successful completion. 

Van Turner, CNA 1401-132645 
Mr. Turner did not appear. 
 

Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke Van Turner’s certificate to 
practice as a nurse aide in the Commonwealth of Virginia, and enter a 
Finding of Abuse. The motion was seconded and carried unanimously. 

Nicole Harrison, CNA 1401-119758 
Ms. Harrison did not appear. 

 
Mr. Monson moved that the Board of Nursing modify the recommended 
decision of the agency subordinate to place Nicole Harrison on probation 
subject to certain terms and conditions, and extend the period of probation to 
24 months of active employment as a nurse aide in the Commonwealth of 
Virginia. The motion was seconded and carried unanimously. 

 

Erin Brecht, CNA 1401-168829 
Ms. Brecht did not appear. 

 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to place Erin Brecht on probation subject 
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to certain terms and conditions as a nurse aide in the Commonwealth of 
Virginia. The motion was seconded and carried unanimously. 
 
  

ADJOURNMENT:   The Board adjourned at 9:40 A.M. 

 

         _________________________________ 
         Brenda G. Krohn, RN, MS 
         Deputy Executive Director 
          

        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

VIRGINIA BOARD OF NURSING 
FORMAL HEARINGS 

May 16, 2018 
 

TIME AND PLACE: The meeting of the Virginia Board of Nursing was called to order at 10:00 A.M., on 
May 16, 2018 in Board Room 2, Department of Health Professions, 9960 Mayland 
Drive, Suite 201, Henrico, Virginia. 

BOARD MEMBERS  
PRESENT:   Louise Hershkowitz, CRNA, MSHA, President 
    Laura Cei, BS, LPN, CCRP 
    Margaret Friedenberg, Citizen Member 
    Joyce Hahn, PhD, RN, NEA-BC, FNAP 
    Mark Monson, Citizen Member 
 
STAFF PRESENT:  Brenda Krohn, RN, MS, Deputy Executive Director 
    Jodi Power, Senior Deputy Executive Director 
    Darlene Graham, Senior Discipline Specialist 
     
OTHERS PRESENT:  James Rutkowski, Assistant Attorney General, Board Counsel 
    Nurse Aide Students from Hanover County Public School 
    Nurse Aide Students from North Stafford County High School 
 
ESTABLISHMENT OF A PANEL: 
    With five members of the Board present, a panel was established. 
 
FORMAL HEARINGS: Cynthia Fleming, RN 0001-260623 

Ms. Fleming appeared accompanied by Nicholas Balland, Esquire, legal 
counsel. 

 
    Steven Bulger, Adjudication Specialist, represented the Commonwealth.  

Mr. Rutkowski was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Chris Ladosky, RN, Licensing and Accreditation Specialist at Mary 
Washington Healthcare, and Kim Mitchell, HR Business Partner, at Mary 
Washington Healthcare, testified. 
 

CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 11:32 A.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Fleming.  
Additionally, Mr. Monson moved that Ms. Power, Ms. Krohn, Ms. Graham, 
and Mr. Rutkowski attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board in 
its’ deliberations.  The motion was seconded and carried unanimously. 
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RECONVENTION: The Board reconvened in open session at 12:23 P.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened.  The motion was seconded and carried 
unanimously. 

 
 Mr. Monson moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Mr. Bulger and amended by the Board.  
The motion was seconded and carried unanimously. 

 
ACTION: Dr. Hahn moved that the Board of Nursing indefinitely suspend the right to 

renew the license of Ms. Fleming to practice professional nursing in the 
Commonwealth of Virginia, and stay the suspension contingent upon her 
entry into the Health Practitioner’s Monitoring Program (HPMP), or an 
equivalent monitoring program in her primary state of residence and her 
continued compliance and successful completion of the program. The motion 
was seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 

     
FORMAL HEARINGS: Mary Wagner, CNA 1401-044400 
    Ms. Wagner appeared. 
 

Holly Woodcock, Adjudication Specialist, represented the Commonwealth.  
Mr. Rutkowski was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Dwayne Cromer, Senior Investigator, Department of Health Professions, 
testified via telephone, and Rhonda Spencer, testified. 
 

CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 1:33 P.M., for the 
purpose of deliberation to reach a decision in the matter of Ms.Wagner.  
Additionally, Mr. Monson moved that Ms. Power, Ms. Krohn, Ms. Graham, 
and Mr. Rutkowski attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board in 
its’ deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 1:46 P.M. 
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 Dr. Hahn moved that the Board of Nursing certify that it heard, discussed or 
considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened.  The motion was seconded and carried 
unanimously. 

 
  
ACTION: Mr. Monson moved that the Board of Nursing dismiss the case against Ms. 

Wagner to practice as a nurse aide in the Commonwealth of Virginia.  The 
motion was seconded, and passed by a vote of four to one. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
RECESS: The Board recessed at 1:50 P.M.  The students left at recess. 
 
RECONVENTION: The Board reconvened at 2:30 P.M. 
 
FORMAL HEARINGS: Matthew Chupp, CNA Reinstatement Applicant 1401-135856 

Mr. Chupp appeared accompanied by Andrea Sloan, Esquire, legal counsel. 
 

Cynthia Gaines, Adjudication Specialist, represented the Commonwealth.  
Mr. Rutkowski was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
 

CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 3:11 P.M., for the 
purpose of deliberation to reach a decision in the matter of Mr. Chupp.  
Additionally, Mr. Monson moved that Ms. Power, Ms. Krohn, Ms. Graham, 
and Mr. Rutkowski attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board in 
its’ deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 3:28 P.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened.  The motion was seconded and carried 
unanimously. 
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 Mr. Monson moved that the Board of Nursing accept the findings of fact and 
conclusions of law as presented by Ms. Gaines and amended by the Board.  
The motion was seconded and carried unanimously. 

 
ACTION: Dr. Hahn moved that the Board of Nursing approve the application of Mr. 

Chupp for the reinstatement of his certificate to practice as a nurse aide in the 
Commonwealth of Virginia, upon successful completion of the nurse aide 
exam. The motion was seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
 
FORMAL HEARINGS: Shani Hurley, RN 0001-197179 

Ms. Hurley appeared. 
 

    Steven Bulger, Adjudication Specialist, represented the Commonwealth.  
Mr. Rutkowski was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Lisa Elgin, Senior Investigator, Department of Health Professions, and Dawn 
France, Case Manager, Health Practitioners’ Monitoring Program (HPMP), 
testified via telephone. 
 

CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 5:03 P.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Hurley.  
Additionally, Mr. Monson moved that Ms. Power, Ms. Krohn, Ms. Graham, 
and Mr. Rutkowski attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board in 
its’ deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 5:33 P.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened.  The motion was seconded and carried 
unanimously. 

 
 Mr. Monson moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Mr. Bulger and amended by the Board.  
The motion was seconded and carried unanimously. 
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ACTION: Dr. Hahn moved that the Board of Nursing continue the license of Ms. 

Fleming on indefinite suspension to practice professional nursing in the 
Commonwealth of Virginia, and stay the suspension contingent upon her 
entry into the Health Practitioners’ Monitoring Program (HPMP), and her 
continued compliance and successful completion of the program. The motion 
was seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 

 
FORMAL HEARINGS: Sherry Pritchett, CNA Reinstatement Applicant 1401-054066 
 Ms. Pritchett did not appear. 
  

Tammie Jones, Adjudication Specialist, represented the Commonwealth.  
Mr. Rutkowski was legal counsel for the Board.  Medford Howard, court 
reporter with Crane-Snead & Associates, recorded the proceedings. 
 
Patricia Dewey, Senior Investigator, Department of Health Professions 
testified. 
 

CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 5:48 P.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Pritchett.  
Additionally, Mr. Monson moved that Ms. Power, Ms. Krohn, Ms. Graham, 
and Mr. Rutkowski attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board in 
its’ deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 5:55 P.M. 
 
 Ms. Friedenberg moved that the Board of Nursing certify that it heard, 

discussed or considered only public business matters lawfully exempted from 
open meeting requirements under the Virginia Freedom of Information Act 
and only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Dr. Hahn moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Ms. Jones and amended by the Board.  
The motion was seconded and carried unanimously. 

 
ACTION: Ms. Cei moved that the Board of Nursing deny the application for 

reinstatement of Ms. Pritchett’s certificate to practice as a nurse aide in the 
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Commonwealth of Virginia. The motion was seconded and carried 
unanimously. 
This decision shall be effective upon entry by the Board of a written Order 
stating the findings, conclusion, and decision of this formal hearing panel. 

 
ADJOURNMENT:  The Board adjourned at 5:57 P.M. 
 
 
 
 
        ____________________________________ 
        Brenda G. Krohn, RN, MS 
        Deputy Executive Director 
  

  

   
 

 

 

 

 

 

 



A
gency Subordinate R

ecom
m

endation T
racking T

rend Log - M
ay 2006 to Present – B

oard of N
ursing

D
ate

T
otal

T
otal

T
otal 
%

T
otal

T
otal 
%

#
 

present
#

 
#

 
T

otal
T

otal 
%

#
 

present
#

 R
ef 

to FH
#

 D
is-

m
issed




Sam
e

Pend-
ing

N
/A

T
otal to 

D
ate:

2860
2524

88.3%
246

8.6%
92

3.2%
69

76
88

0

C
Y2018 to 

D
ate:

106
87

82.1%
16

15.1%
1

14
1

3
2.8%

0
3

0
1

7
1

N
/A

N
ov-18

 
Sep-18
Jul-18

 
 

M
ay-18

21
15

71.9%
6

28.6%
1

5
0

0
0

0
0

1
1

0
M

ar-18
50

39
78.0%

8
16.0%

0
7

1
3

6.0%
0

3
0

0
2

1
Jan-18

35
33

94.3%
2

5.7%
0

2
0

0
0.0%

0
0

0
0

4
0

Annual 
T

otals:
Total 2017

230
220

95.7%
8

3.5%
0

5
3

2
0.8%

0
2

0
2

4
6

N
/A

Total 2016
241

227
94.2%

9
3.7%

0
8

0
5

2.1%
2

4
0

4
8

2
N

/A
Total 2015

240
218

90.8%
14

5.8%
2

12
2

8
3.3%

3
6

1
9

6
5

N
/A

Total 2014
257

235
91.4%

17
6.6%

2
8

9
5

1.9%
1

3
2

3
3

7
N

/A
Total 2013

248
236

95.2%
10

4.0%
2

0.8%
3

6
2

N
/A

Total 2012
229

211
92.1%

15
6.6%

3
1.3%

4
6

9
N

/A
Total 2011

208
200

96.2%
6

2.9%
2

1.0%
4

1
12

N
/A

Total 2010
194

166
85.6%

21
10.8%

7
3.6%

7
9

9
N

/A
Total 2009

268
217

81.0%
40

14.9%
11

4.1%
11

6
20

N
/A

Total 2008
217

163
75.1%

29
13.4%

22
10.1%

11
11

3
N

/A
Total 2007

174
130

74.7%
30

17.2%
12

6.9%
8

7
4

N
/A

Total 2006
76

62
81.6%

6
7.9%

8
10.5%

2
2

N
/A

**
 Final O

utcome D
ifference =

 Final Board action/sanction after FH
 compared to original A

gency Subordinate Recommendation that was modified (then appealed by respondent to FH
) or was Rejected by Board (&

 referred to FH
).

C
onsidered

A
ccepted

M
odified*

R
ejected

Final O
utcom

e:**   D
ifference 

from
 R

ecom
m

endation

*
 M

odified =
 Sanction changed in some way (does not include editorial changes to Findings of Fact or Conclusions of  Law.  ↑ =

 additional terms or more severe sanction. ↓ =
 lesser sanction or impose no sanction.



Virginia Department of Health Professions
Cash Balance 

As of May 31, 2018

 

Nursing 

Board Cash Balance as June 30, 2017 11,626,594$    

YTD FY18 Revenue 10,234,397      

Less: YTD FY18 Direct and Allocated Expenditures 11,567,985      *

Board Cash Balance as May 31, 2018 10,293,006      

* Includes $57,464 deduction for Nurse Scholarship Fund
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

4002400 Fee Revenue

4002401 Application Fee 2,072,632.00    1,518,220.00      (554,412.00)        136.52%

4002406 License & Renewal Fee 6,284,005.00    6,526,255.00      242,250.00         96.29%

4002407 Dup. License Certificate Fee 23,335.00         23,750.00           415.00                98.25%

4002408 Board Endorsement - In 61,860.00         676,000.00         614,140.00         9.15%

4002409 Board Endorsement - Out 22,705.00         14,805.00           (7,900.00)            153.36%

4002421 Monetary Penalty & Late Fees 259,840.00       188,750.00         (71,090.00)          137.66%

4002432 Misc. Fee (Bad Check Fee) 445.00              1,750.00             1,305.00             25.43%

Total Fee Revenue 8,724,822.00    8,949,530.00      224,708.00         97.49%

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments 1,025.00           -                      (1,025.00)            0.00%

Total Sales of Prop. & Commodities 1,025.00           -                      (1,025.00)            0.00%

4009000 Other Revenue

4009060 Miscellaneous Revenue 22,800.00         34,000.00           11,200.00           67.06%

Total Other Revenue 22,800.00         34,000.00           11,200.00           67.06%

Total Revenue 8,748,647.00    8,983,530.00      234,883.00         97.39%

5011110 Employer Retirement Contrib. 197,716.72       230,008.00         32,291.28           85.96%

5011120 Fed Old-Age Ins- Sal St Emp 118,717.17       130,683.00         11,965.83           90.84%

5011130 Fed Old-Age Ins- Wage Earners 11,331.75         31,899.00           20,567.25           35.52%

5011140 Group Insurance 20,505.80         22,336.00           1,830.20             91.81%

5011150 Medical/Hospitalization Ins. 287,525.50       393,948.00         106,422.50         72.99%

5011160 Retiree Medical/Hospitalizatn 18,425.17         20,120.00           1,694.83             91.58%

5011170 Long term Disability Ins 10,063.78         11,254.00           1,190.22             89.42%

5011190 Employer Retirement Contrib 3,399.97           -                      (3,399.97)            0.00%

Total Employee Benefits 667,685.86       840,248.00         172,562.14         79.46%

5011200 Salaries

5011220 Salaries, Appointed Officials 36,666.64         -                      (36,666.64)          0.00%

5011230 Salaries, Classified 1,479,769.55    1,705,020.00      225,250.45         86.79%

5011250 Salaries, Overtime 26,677.13         3,254.00             (23,423.13)          819.83%

Total Salaries 1,543,113.32    1,708,274.00      165,160.68         90.33%

5011300 Special Payments

5011310 Bonuses and Incentives 917.12              1,950.00             1,032.88             47.03%

5011380 Deferred Compnstn Match Pmts 5,840.00           14,880.00           9,040.00             39.25%

Total Special Payments 6,757.12           16,830.00           10,072.88           40.15%

5011400 Wages

5011410 Wages, General 154,502.77       391,971.00         237,468.23         39.42%

5011430 Wages, Overtime 819.20              -                      (819.20)               0.00%

Total Wages 155,321.97       391,971.00         236,649.03         39.63%

5011530 Short-trm Disability Benefits 57,858.59         -                      (57,858.59)          0.00%

Total Disability Benefits 57,858.59         -                      (57,858.59)          0.00%

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc 270.78              -                      (270.78)               0.00%
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5011640 Salaries, Cmp Leave Balances 64.88                -                      (64.88)                 0.00%

5011660 Defined Contribution Match - Hy 7,687.53           -                      (7,687.53)            0.00%

Total Terminatn Personal Svce Costs 8,023.19           -                      (8,023.19)            0.00%

5011930 Turnover/Vacancy Benefits -                      -                      0.00%

Total Personal Services 2,438,760.05    2,957,323.00      518,562.95         82.47%

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services 5,156.19           4,395.00             (761.19)               117.32%

5012120 Outbound Freight Services -                   10.00                  10.00                  0.00%

5012140 Postal Services 104,213.05       85,633.00           (18,580.05)          121.70%

5012150 Printing Services 3,371.18           1,322.00             (2,049.18)            255.01%

5012160 Telecommunications Svcs (VITA) 9,098.85           21,910.00           12,811.15           41.53%

5012170 Telecomm. Svcs (Non-State) 517.50              -                      (517.50)               0.00%

5012190 Inbound Freight Services 84.39                17.00                  (67.39)                 496.41%

Total Communication Services 122,441.16       113,287.00         (9,154.16)            108.08%

5012200 Employee Development Services

5012210 Organization Memberships 225.00              8,764.00             8,539.00             2.57%

5012220 Publication Subscriptions -                   120.00                120.00                0.00%

5012240 Employee Trainng/Workshop/Conf 4,223.00           482.00                (3,741.00)            876.14%

5012250 Employee Tuition Reimbursement -                   1,000.00             1,000.00             0.00%

Total Employee Development Services 4,448.00           10,366.00           5,918.00             42.91%

5012300 Health Services

5012360 X-ray and Laboratory Services -                   4,232.00             4,232.00             0.00%

Total Health Services -                   4,232.00             4,232.00             0.00%

5012400 Mgmnt and Informational Svcs -                   

5012420 Fiscal Services 116,255.75       197,340.00         81,084.25           58.91%

5012430 Attorney Services 8,209.50           -                      (8,209.50)            0.00%

5012440 Management Services 1,542.80           370.00                (1,172.80)            416.97%

5012460 Public Infrmtnl & Relatn Svcs -                   49.00                  49.00                  0.00%

5012470 Legal Services 7,161.60           5,616.00             (1,545.60)            127.52%

Total Mgmnt and Informational Svcs 133,169.65       203,375.00         70,205.35           65.48%

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc 835.00              3,001.00             2,166.00             27.82%

5012560 Mechanical Repair & Maint Srvc 145.00              369.00                224.00                39.30%

Total Repair and Maintenance Svcs 980.00              3,370.00             2,390.00             29.08%

5012600 Support Services

5012630 Clerical Services 256,151.92       317,088.00         60,936.08           80.78%

5012640 Food & Dietary Services 13,582.29         -                      (13,582.29)          0.00%

5012650 Laundry and Linen Services 420.77              -                      (420.77)               0.00%

5012660 Manual Labor Services 28,199.54         38,508.00           10,308.46           73.23%

5012670 Production Services 163,191.46       158,515.00         (4,676.46)            102.95%

5012680 Skilled Services 819,718.90       1,119,774.00      300,055.10         73.20%

Total Support Services 1,281,264.88    1,633,885.00      352,620.12         78.42%
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Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs 4,563.16           -                      (4,563.16)            0.00%

5012790 Computer Software Dvp Svs -                   62,000.00           62,000.00           0.00%

Total Technical Services 4,563.16           62,000.00           57,436.84           7.36%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 2,382.75           5,260.00             2,877.25             45.30%

5012830 Travel, Public Carriers 332.40              1.00                    (331.40)               33240.00%

5012840 Travel, State Vehicles -                   2,454.00             2,454.00             0.00%

5012850 Travel, Subsistence & Lodging 1,647.06           6,635.00             4,987.94             24.82%

5012880 Trvl, Meal Reimb- Not Rprtble 1,418.75           3,597.00             2,178.25             39.44%

Total Transportation Services 5,780.96           17,947.00           12,166.04           32.21%

Total Contractual Svs 1,552,647.81    2,048,462.00      495,814.19         75.80%

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 17,233.88         11,696.00           (5,537.88)            147.35%

5013130 Stationery and Forms 449.89              3,790.00             3,340.11             11.87%

Total Administrative Supplies 17,683.77         15,486.00           (2,197.77)            114.19%

5013200 Energy Supplies

5013230 Gasoline 14.59                -                      (14.59)                 0.00%

Total Energy Supplies 14.59                -                      (14.59)                 0.00%

5013300 Manufctrng and Merch Supplies

5013350 Packaging & Shipping Supplies -                   99.00                  99.00                  0.00%

Total Manufctrng and Merch Supplies -                   99.00                  99.00                  0.00%

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl 5.45                  29.00                  23.55                  18.79%

Total Repair and Maint. Supplies 5.45                  29.00                  23.55                  18.79%

5013600 Residential Supplies

5013620 Food and Dietary Supplies 359.04              408.00                48.96                  88.00%

5013630 Food Service Supplies 152.27              1,108.00             955.73                13.74%

5013640 Laundry and Linen Supplies -                   22.00                  22.00                  0.00%

5013650 Personal Care Supplies 155.76              -                      (155.76)               0.00%

Total Residential Supplies 667.07              1,538.00             870.93                43.37%

5013700 Specific Use Supplies

5013730 Computer Operating Supplies 273.88              182.00                (91.88)                 150.48%

Total Specific Use Supplies 273.88              182.00                (91.88)                 150.48%

Total Supplies And Materials 18,644.76         17,334.00           (1,310.76)            107.56%

5014000 Transfer Payments

5014100 Awards, Contrib., and Claims

5014130 Premiums 108.18              -                      (108.18)               0.00%

Total Awards, Contrib., and Claims 108.18              -                      (108.18)               0.00%

Total Transfer Payments 108.18              -                      (108.18)               0.00%

5015000 Continuous Charges
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Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5015100 Insurance-Fixed Assets

5015120 Automobile Liability -                   163.00                163.00                0.00%

5015160 Property Insurance -                   504.00                504.00                0.00%

Total Insurance-Fixed Assets -                   667.00                667.00                0.00%

5015300 Operating Lease Payments

5015340 Equipment Rentals 7,049.84           9,014.00             1,964.16             78.21%

5015350 Building Rentals 522.40              -                      (522.40)               0.00%

5015360 Land Rentals -                   275.00                275.00                0.00%

5015390 Building Rentals - Non State 120,457.46       149,154.00         28,696.54           80.76%

Total Operating Lease Payments 128,029.70       158,443.00         30,413.30           80.80%

5015400 Service Charges

5015460 SPCC And EEI Check Fees -                   5.00                    5.00                    0.00%

Total Service Charges -                   5.00                    5.00                    0.00%

5015500 Insurance-Operations

5015510 General Liability Insurance -                   1,897.00             1,897.00             0.00%

5015540 Surety Bonds -                   112.00                112.00                0.00%

Total Insurance-Operations -                   2,009.00             2,009.00             0.00%

Total Continuous Charges 128,029.70       161,124.00         33,094.30           79.46%

5022000 Equipment

5022100 Computer Hrdware & Sftware

5022170 Other Computer Equipment 5,009.11           -                      (5,009.11)            0.00%

5022180 Computer Software Purchases 626.86              -                      (626.86)               0.00%

Total Computer Hrdware & Sftware 5,635.97           -                      (5,635.97)            0.00%

5022200 Educational & Cultural Equip

5022240 Reference Equipment 486.00              1,123.00             637.00                43.28%

Total Educational & Cultural Equip 486.00              1,123.00             637.00                43.28%

5022300 Electrnc & Photographic Equip

5022380 Electronic & Photo Equip Impr -                   1,666.00             1,666.00             0.00%

Total Electrnc & Photographic Equip -                   1,666.00             1,666.00             0.00%

5022600 Office Equipment

5022610 Office Appurtenances -                   202.00                202.00                0.00%

5022620 Office Furniture 7,950.90           1,097.00             (6,853.90)            724.79%

5022630 Office Incidentals -                   75.00                  75.00                  0.00%

Total Office Equipment 7,950.90           1,374.00             (6,576.90)            578.67%

5022700 Specific Use Equipment

5022710 Household Equipment 152.98              133.00                (19.98)                 115.02%

Total Specific Use Equipment 152.98              133.00                (19.98)                 115.02%

Total Equipment 14,225.85         4,296.00             (9,929.85)            331.14%

Total Expenditures 4,152,416.35    5,188,539.00      1,036,122.65      80.03%

Allocated Expenditures

20400 Nursing / Nurse Aid 61,334.82         99,619.71           38,284.89           61.57%

30100 Data Center 1,400,940.54    1,733,818.90      332,878.36         80.80%
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30200 Human Resources 102,552.46       248,422.95         145,870.49         41.28%

30300 Finance 636,776.69       688,825.26         52,048.57           92.44%

30400 Director's Office 342,811.31       365,480.41         22,669.10           93.80%

30500 Enforcement 2,030,640.10    2,525,930.44      495,290.34         80.39%

30600 Administrative Proceedings 452,959.56       683,262.19         230,302.63         66.29%

30700 Impaired Practitioners 66,744.09         73,226.24           6,482.15             91.15%

30800 Attorney General 173,835.22       173,842.97         7.75                    100.00%

30900 Board of Health Professions 182,312.18       207,620.66         25,308.48           87.81%

31100 Maintenance and Repairs -                   3,344.48             3,344.48             0.00%

31300 Emp. Recognition Program 1,708.95           3,994.37             2,285.41             42.78%

31400 Conference Center 46,084.90         46,633.20           548.30                98.82%

31500 Pgm Devlpmnt & Implmentn 189,619.04       205,784.48         16,165.44           92.14%

Total Allocated Expenditures 5,688,319.86    7,059,806.26      1,371,486.40      80.57%

Net Revenue in Excess (Shortfall) of Expenditures (1,092,089.21)$ (3,264,815.26)$   (2,172,726.05)$   33.45%
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Account
Number Account Description July August September October November December January

4002400 Fee Revenue

4002401 Application Fee 166,685.00       156,660.00       143,604.00       191,605.00       175,130.00       150,910.00       135,455.00       

4002406 License & Renewal Fee 606,379.00       604,896.00       596,413.00       679,172.00       475,140.00       513,107.00       601,998.00       

4002407 Dup. License Certificate Fee 2,175.00           2,025.00           2,015.00           2,190.00           2,000.00           1,930.00           2,190.00           

4002408 Board Endorsement - In 5,610.00           7,460.00           7,840.00           7,310.00           4,760.00           3,230.00           5,760.00           

4002409 Board Endorsement - Out 1,445.00           2,140.00           1,760.00           2,660.00           2,395.00           1,665.00           1,550.00           

4002421 Monetary Penalty & Late Fees 23,065.00         25,570.00         23,950.00         24,678.00         22,805.00         20,281.00         25,182.00         

4002432 Misc. Fee (Bad Check Fee) -                    35.00                -                    105.00              105.00              -                    35.00                

Total Fee Revenue 805,359.00       798,786.00       775,582.00       907,720.00       682,335.00       691,123.00       772,170.00       

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments -                    50.00                -                    210.00              125.00              -                    10.00                

Total Sales of Prop. & Commodities -                    50.00                -                    210.00              125.00              -                    10.00                

4009000 Other Revenue

4009060 Miscellaneous Revenue 4,400.00           2,200.00           2,200.00           6,600.00           -                    -                    -                    

Total Other Revenue 4,400.00           2,200.00           2,200.00           6,600.00           -                    -                    -                    

Total Revenue 809,759.00       801,036.00       777,782.00       914,530.00       682,460.00       691,123.00       772,180.00       

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib. 23,412.17         16,297.24         16,408.24         17,345.43         17,648.96         16,847.36         17,661.90         

5011120 Fed Old-Age Ins- Sal St Emp 13,592.59         9,632.19           9,820.77           10,103.57         10,162.49         9,962.56           10,103.72         

5011130 Fed Old-Age Ins- Wage Earners 1,464.58           849.21              836.04              1,144.48           1,014.26           881.84              1,088.40           

5011140 Group Insurance 2,346.28           1,635.24           1,646.02           1,743.69           1,773.56           1,687.22           1,794.60           

5011150 Medical/Hospitalization Ins. 33,904.00         23,428.00         23,428.00         24,007.50         24,587.00         22,780.00         23,427.00         

5011160 Retiree Medical/Hospitalizatn 2,113.43           1,473.00           1,482.72           1,570.69           1,597.58           1,519.82           1,616.53           

5011170 Long term Disability Ins 1,182.13           823.90              829.34              878.54              893.58              850.08              904.17              

5011190 Employer Retirement Contrib -                    -                    -                    -                    -                    -                    -                    

Total Employee Benefits 78,015.18         54,138.78         54,451.13         56,793.90         57,677.43         54,528.88         56,596.32         

5011200 Salaries

5011220 Salaries, Appointed Officials -                    -                    -                    -                    -                    -                    -                    

5011230 Salaries, Classified 176,371.04       125,760.55       129,430.98       133,595.27       135,503.05       121,773.48       128,847.97       
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5011250 Salaries, Overtime 3,407.00           4,847.37           3,574.44           2,993.39           2,073.51           2,728.93           498.53              

Total Salaries 179,778.04       130,607.92       133,005.42       136,588.66       137,576.56       124,502.41       129,346.50       

5011310 Bonuses and Incentives -                    -                    -                    -                    -                    -                    -                    

5011380 Deferred Compnstn Match Pmts 690.00              435.00              435.00              475.00              495.00              490.00              540.00              

Total Special Payments 690.00              435.00              435.00              475.00              495.00              490.00              540.00              

5011400 Wages

5011410 Wages, General 19,144.72         11,100.78         10,928.73         14,572.35         13,258.42         11,527.52         14,227.28         

5011430 Wages, Overtime -                    -                    -                    388.04              -                    -                    -                    

Total Wages 19,144.72         11,100.78         10,928.73         14,960.39         13,258.42         11,527.52         14,227.28         

5011500 Disability Benefits

5011530 Short-trm Disability Benefits 5,168.08           -                    -                    -                    -                    10,284.18         7,390.90           

Total Disability Benefits 5,168.08           -                    -                    -                    -                    10,284.18         7,390.90           

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc -                    -                    -                    145.98              -                    124.80              -                    

5011640 Salaries, Cmp Leave Balances -                    -                    -                    64.88                -                    -                    -                    

5011660 Defined Contribution Match - Hy 748.70              542.38              542.38              610.88              614.88              527.44              818.51              

Total Terminatn Personal Svce Costs 748.70              542.38              542.38              821.74              614.88              652.24              818.51              

Total Personal Services 283,544.72       196,824.86       199,362.66       209,639.69       209,622.29       201,985.23       208,919.51       

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services -                    205.43              325.56              1,090.36           249.40              403.35              76.92                

5012140 Postal Services 8,021.15           14,448.95         7,897.20           14,383.63         8,958.35           7,852.49           5,302.97           

5012150 Printing Services -                    -                    2,001.45           -                    -                    -                    -                    

5012160 Telecommunications Svcs (VITA) 1,080.57           1,123.79           -                    -                    749.56              -                    775.52              

5012170 Telecomm. Svcs (Non-State) 67.50                45.00                45.00                45.00                45.00                45.00                45.00                

5012190 Inbound Freight Services -                    -                    10.00                34.24                -                    22.32                -                    

Total Communication Services 9,169.22           15,823.17         10,279.21         15,553.23         10,002.31         8,323.16           6,200.41           

5012200 Employee Development Services

5012210 Organization Memberships -                    -                    -                    -                    -                    -                    -                    

5012240 Employee Trainng/Workshop/Conf 1,950.00           -                    -                    -                    -                    1,349.00           -                    

Total Employee Development Services 1,950.00           -                    -                    -                    -                    1,349.00           -                    
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5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services 13,002.82         10,224.03         12,052.46         23,061.46         12,336.73         50.00                8,905.76           

5012430 Attorney Services -                    8,209.50           -                    -                    -                    -                    -                    

5012440 Management Services -                    1,240.63           -                    (21.81)               -                    113.30              -                    

5012470 Legal Services -                    -                    -                    1,820.00           1,235.00           195.00              1,300.00           

Total Mgmnt and Informational Svcs 13,002.82         19,674.16         12,052.46         24,859.65         13,571.73         358.30              10,205.76         

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc -                    -                    -                    -                    660.00              -                    -                    

5012560 Mechanical Repair & Maint Srvc -                    -                    -                    -                    -                    -                    -                    

Total Repair and Maintenance Svcs -                    -                    -                    -                    660.00              -                    -                    

5012600 Support Services

5012630 Clerical Services -                    21,892.50         26,707.16         32,806.25         18,060.00         39,692.50         24,486.30         

5012640 Food & Dietary Services -                    319.83              1,318.30           689.41              1,648.22           1,651.95           906.78              

5012650 Laundry and Linen Services -                    -                    -                    -                    -                    -                    -                    

5012660 Manual Labor Services 3,065.98           2,567.29           3,460.12           2,005.46           2,423.35           1,521.77           3,261.02           

5012670 Production Services 17,963.37         12,478.99         22,534.60         10,328.84         16,374.36         11,583.17         11,916.47         

5012680 Skilled Services 72,534.53         74,341.44         72,561.81         76,517.05         72,018.27         76,733.97         72,018.27         

Total Support Services 93,563.88         111,600.05       126,581.99       122,347.01       110,524.20       131,183.36       112,588.84       

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs -                    -                    1,154.53           -                    -                    3,408.63           -                    

Total Technical Services -                    -                    1,154.53           -                    -                    3,408.63           -                    

5012800 Transportation Services

5012820 Travel, Personal Vehicle -                    317.80              31.57                67.90                496.49              107.54              -                    

5012830 Travel, Public Carriers -                    -                    -                    332.40              -                    -                    -                    

5012850 Travel, Subsistence & Lodging -                    100.37              -                    204.38              224.88              -                    -                    

5012880 Trvl, Meal Reimb- Not Rprtble -                    50.25                -                    127.50              307.50              -                    -                    

Total Transportation Services -                    468.42              31.57                732.18              1,028.87           107.54              -                    

Total Contractual Svs 117,685.92       147,565.80       150,099.76       163,492.07       135,787.11       144,729.99       128,995.01       

5013000 Supplies And Materials

5013100 Administrative Supplies
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5013120 Office Supplies -                    761.12              1,116.65           1,292.91           2,618.60           2,229.79           636.13              

5013130 Stationery and Forms -                    -                    -                    -                    -                    -                    -                    

Total Administrative Supplies -                    761.12              1,116.65           1,292.91           2,618.60           2,229.79           636.13              

5013200 Energy Supplies

5013230 Gasoline 14.59                -                    -                    -                    -                    -                    -                    

Total Energy Supplies 14.59                -                    -                    -                    -                    -                    -                    

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl -                    -                    -                    -                    -                    -                    -                    

Total Repair and Maint. Supplies -                    -                    -                    -                    -                    -                    -                    

5013600 Residential Supplies

5013620 Food and Dietary Supplies 46.26                -                    210.14              -                    79.51                -                    -                    

5013630 Food Service Supplies -                    -                    -                    -                    -                    -                    -                    

5013650 Personal Care Supplies 155.76              -                    -                    -                    -                    -                    -                    

Total Residential Supplies 202.02              -                    210.14              -                    79.51                -                    -                    

5013700 Specific Use Supplies

5013730 Computer Operating Supplies -                    62.00                -                    211.88              -                    -                    -                    

Total Specific Use Supplies -                    62.00                -                    211.88              -                    -                    -                    

Total Supplies And Materials 216.61              823.12              1,326.79           1,504.79           2,698.11           2,229.79           636.13              

5014000 Transfer Payments

5014100 Awards, Contrib., and Claims

5014130 Premiums -                    -                    -                    -                    -                    43.18                -                    

Total Awards, Contrib., and Claims -                    -                    -                    -                    -                    43.18                -                    

Total Transfer Payments -                    -                    -                    -                    -                    43.18                -                    

5015000 Continuous Charges

5015300 Operating Lease Payments

5015340 Equipment Rentals -                    734.12              259.80              660.71              699.22              673.49              660.71              

5015350 Building Rentals -                    115.20              -                    -                    133.20              -                    -                    

5015390 Building Rentals - Non State 9,989.96           11,693.95         10,226.17         9,989.96           11,134.51         9,989.96           9,989.96           

Total Operating Lease Payments 9,989.96           12,543.27         10,485.97         10,650.67         11,966.93         10,663.45         10,650.67         
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Total Continuous Charges 9,989.96           12,543.27         10,485.97         10,650.67         11,966.93         10,663.45         10,650.67         

5022000 Equipment

5022170 Other Computer Equipment -                    -                    -                    1,202.98           995.00              -                    -                    

5022180 Computer Software Purchases -                    -                    -                    -                    -                    248.16              -                    

Total Computer Hrdware & Sftware -                    -                    -                    1,202.98           995.00              248.16              -                    

5022200 Educational & Cultural Equip

5022240 Reference Equipment -                    -                    -                    384.00              -                    -                    -                    

Total Educational & Cultural Equip -                    -                    -                    384.00              -                    -                    -                    

5022620 Office Furniture -                    -                    -                    2,109.40           1,425.00           -                    697.00              

Total Office Equipment -                    -                    -                    2,109.40           1,425.00           -                    697.00              

5022710 Household Equipment -                    -                    -                    -                    -                    -                    -                    

Total Specific Use Equipment -                    -                    -                    -                    -                    -                    -                    

Total Equipment -                    -                    -                    3,696.38           2,420.00           248.16              697.00              

5023000 Plant and Improvements

5023200 Construction of Plant and Improvements

5023280      Construction, Buildings Improvements -                    -                    -                    -                    -                    -                    -                    

          Total Construction of Plant and Improvements -                    -                    -                    -                    -                    -                    -                    

Total Plant and Improvements -                    -                    -                    -                    -                    -                    -                    

Total Expenditures 411,437.21       357,757.05       361,275.18       388,983.60       362,494.44       359,899.80       349,898.32       

Allocated Expenditures

20100 Behavioral Science Exec -                    -                    -                    -                    -                    -                    -                    

20200 Opt\Vet-Med\ASLP Executive Dir -                    -                    -                    -                    -                    -                    -                    

20400 Nursing / Nurse Aid 5,823.27           4,446.03           1,647.00           7,625.78           6,610.21           4,584.05           2,665.64           

20600 Funeral\LTCA\PT -                    -                    -                    -                    -                    -                    -                    

30100 Data Center 153,994.04       57,546.31         146,250.63       133,335.90       52,978.31         174,918.56       125,510.44       

30200 Human Resources 528.50              706.83              588.75              693.94              94,107.64         1,275.27           635.97              

30300 Finance 115,892.23       61,037.58         60,505.71         32,709.77         77,501.39         57,917.62         40,814.49         
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30400 Director's Office 37,468.25         30,084.57         28,148.74         29,016.32         27,619.87         28,007.67         30,089.59         

30500 Enforcement 244,671.07       180,029.50       173,314.38       178,511.96       179,113.23       183,861.42       188,285.19       

30600 Administrative Proceedings 65,307.24         42,043.39         33,040.69         32,920.32         41,068.97         33,227.34         47,394.43         

30700 Impaired Practitioners 8,335.06           6,057.80           5,643.09           5,566.36           5,560.60           5,750.46           5,669.09           

30800 Attorney General -                    -                    43,458.80         43,458.80         -                    -                    43,458.80         

30900 Board of Health Professions 21,731.89         15,630.88         14,246.29         15,745.23         15,864.88         13,725.72         16,232.84         

31000 SRTA -                    -                    -                    -                    -                    -                    -                    

31100 Maintenance and Repairs -                    -                    -                    -                    -                    -                    -                    

31300 Emp. Recognition Program -                    -                    -                    -                    -                    -                    777.88              

31400 Conference Center 57.31                108.75              84,260.06         (9,951.36)          (29,328.40)        454.00              50.92                

31500 Pgm Devlpmnt & Implmentn 16,955.97         15,094.42         14,126.28         14,647.01         16,478.05         14,576.46         14,348.00         

98700 Cash Transfers -                    -                    -                    -                    -                    -                    -                    

Total Allocated Expenditures 670,764.83       412,786.07       605,230.43       484,280.04       487,574.76       518,298.56       515,933.28       

Net Revenue in Excess (Shortfall) of Expenditures (272,443.04)$    30,492.88$       (188,723.61)$    41,266.36$       (167,609.20)$    (187,075.36)$    (93,651.60)$      
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Account
Number Account Description

4002400 Fee Revenue

4002401 Application Fee

4002406 License & Renewal Fee

4002407 Dup. License Certificate Fee

4002408 Board Endorsement - In

4002409 Board Endorsement - Out

4002421 Monetary Penalty & Late Fees

4002432 Misc. Fee (Bad Check Fee)

Total Fee Revenue

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments

Total Sales of Prop. & Commodities

4009000 Other Revenue

4009060 Miscellaneous Revenue

Total Other Revenue

Total Revenue

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib.

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

5011140 Group Insurance

5011150 Medical/Hospitalization Ins.

5011160 Retiree Medical/Hospitalizatn

5011170 Long term Disability Ins

5011190 Employer Retirement Contrib

Total Employee Benefits

5011200 Salaries

5011220 Salaries, Appointed Officials

5011230 Salaries, Classified

February March April May Total

158,220.00       227,580.00       304,535.00       262,248.00       2,072,632.00    

474,871.00       505,904.00       625,160.00       600,965.00       6,284,005.00    

2,225.00           1,890.00           2,385.00           2,310.00           23,335.00         

4,590.00           4,760.00           4,930.00           5,610.00           61,860.00         

1,495.00           2,425.00           2,255.00           2,915.00           22,705.00         

20,392.00         24,122.00         26,645.00         23,150.00         259,840.00       

-                    95.00                -                    70.00                445.00              

661,793.00       766,776.00       965,910.00       897,268.00       8,724,822.00    

50.00                250.00              -                    330.00              1,025.00           

50.00                250.00              -                    330.00              1,025.00           

-                    3,700.00           1,500.00           2,200.00           22,800.00         

-                    3,700.00           1,500.00           2,200.00           22,800.00         

661,843.00       770,726.00       967,410.00       899,798.00       8,748,647.00    

18,022.02         17,971.63         17,630.41         18,471.36         197,716.72       

10,986.41         11,074.68         11,224.12         12,054.07         118,717.17       

1,219.31           1,152.40           1,111.37           569.86              11,331.75         

1,830.92           2,192.90           1,855.17           2,000.20           20,505.80         

27,645.00         27,271.00         28,524.00         28,524.00         287,525.50       

1,649.24           1,975.27           1,625.19           1,801.70           18,425.17         

922.48              923.33              908.99              947.24              10,063.78         

-                    1,841.65           779.16              779.16              3,399.97           

62,275.38         64,402.86         63,658.41         65,147.59         667,685.86       

9,166.66           9,166.66           9,166.66           9,166.66           36,666.64         

130,856.59       131,956.29       132,658.17       133,016.16       1,479,769.55    



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5011250 Salaries, Overtime

Total Salaries

5011310 Bonuses and Incentives

5011380 Deferred Compnstn Match Pmts

Total Special Payments

5011400 Wages

5011410 Wages, General

5011430 Wages, Overtime

Total Wages

5011500 Disability Benefits

5011530 Short-trm Disability Benefits

Total Disability Benefits

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc

5011640 Salaries, Cmp Leave Balances

5011660 Defined Contribution Match - Hy

Total Terminatn Personal Svce Costs

Total Personal Services

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services

5012140 Postal Services

5012150 Printing Services

5012160 Telecommunications Svcs (VITA)

5012170 Telecomm. Svcs (Non-State)

5012190 Inbound Freight Services

Total Communication Services

5012200 Employee Development Services

5012210 Organization Memberships

5012240 Employee Trainng/Workshop/Conf

Total Employee Development Services

February March April May Total
1,750.36           454.57              1,915.45           2,433.58           26,677.13         

141,773.61       141,577.52       143,740.28       144,616.40       1,543,113.32    

-                    -                    -                    917.12              917.12              

540.00              580.00              580.00              580.00              5,840.00           

540.00              580.00              580.00              1,497.12           6,757.12           

-                    

15,939.13         15,064.00         14,527.65         14,212.19         154,502.77       

-                    -                    -                    431.16              819.20              

15,939.13         15,064.00         14,527.65         14,643.35         155,321.97       

7,240.06           8,600.55           8,672.12           10,502.70         57,858.59         

7,240.06           8,600.55           8,672.12           10,502.70         57,858.59         

-                    -                    -                    -                    270.78              

-                    -                    -                    -                    64.88                

818.50              818.50              818.50              826.86              7,687.53           

818.50              818.50              818.50              826.86              8,023.19           

228,586.68       231,043.43       231,996.96       237,234.02       2,438,760.05    

-                    

-                    

1,110.79           802.01              544.44              347.93              5,156.19           

7,565.27           11,270.06         11,548.57         6,964.41           104,213.05       

-                    -                    919.84              449.89              3,371.18           

1,499.76           1,499.06           1,476.09           894.50              9,098.85           

45.00                45.00                45.00                45.00                517.50              

-                    -                    -                    17.83                84.39                

10,220.82         13,616.13         14,533.94         8,719.56           122,441.16       

-                    -                    -                    225.00              225.00              

149.00              -                    750.00              25.00                4,223.00           

149.00              -                    750.00              250.00              4,448.00           



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services

5012430 Attorney Services

5012440 Management Services

5012470 Legal Services

Total Mgmnt and Informational Svcs

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc

5012560 Mechanical Repair & Maint Srvc

Total Repair and Maintenance Svcs

5012600 Support Services

5012630 Clerical Services

5012640 Food & Dietary Services

5012650 Laundry and Linen Services

5012660 Manual Labor Services

5012670 Production Services

5012680 Skilled Services

Total Support Services

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs

Total Technical Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012830 Travel, Public Carriers

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

5013000 Supplies And Materials

5013100 Administrative Supplies

February March April May Total

16,072.50         9,967.65           10,382.34         200.00              116,255.75       

-                    -                    -                    -                    8,209.50           

80.61                -                    130.07              -                    1,542.80           

-                    -                    2,066.60           545.00              7,161.60           

16,153.11         9,967.65           12,579.01         745.00              133,169.65       

175.00              -                    -                    -                    835.00              

-                    -                    -                    145.00              145.00              

175.00              -                    -                    145.00              980.00              

21,462.50         18,465.00         35,099.55         17,480.16         256,151.92       

591.92              2,359.74           3,271.21           824.93              13,582.29         

420.77              -                    -                    -                    420.77              

2,688.36           2,417.74           1,864.95           2,923.50           28,199.54         

19,630.15         11,069.28         11,737.89         17,574.34         163,191.46       

73,308.92         87,713.14         72,276.40         69,695.10         819,718.90       

118,102.62       122,024.90       124,250.00       108,498.03       1,281,264.88    

-                    -                    -                    -                    4,563.16           

-                    -                    -                    -                    4,563.16           

144.98              473.07              -                    743.40              2,382.75           

-                    -                    -                    -                    332.40              

-                    608.57              -                    508.86              1,647.06           

-                    391.00              -                    542.50              1,418.75           

144.98              1,472.64           -                    1,794.76           5,780.96           

144,945.53       147,081.32       152,112.95       120,152.35       1,552,647.81    

-                    



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5013120 Office Supplies

5013130 Stationery and Forms

Total Administrative Supplies

5013200 Energy Supplies

5013230 Gasoline

Total Energy Supplies

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl

Total Repair and Maint. Supplies

5013600 Residential Supplies

5013620 Food and Dietary Supplies

5013630 Food Service Supplies

5013650 Personal Care Supplies

Total Residential Supplies

5013700 Specific Use Supplies

5013730 Computer Operating Supplies

Total Specific Use Supplies

Total Supplies And Materials

5014000 Transfer Payments

5014100 Awards, Contrib., and Claims

5014130 Premiums

Total Awards, Contrib., and Claims

Total Transfer Payments

5015000 Continuous Charges

5015300 Operating Lease Payments

5015340 Equipment Rentals

5015350 Building Rentals

5015390 Building Rentals - Non State 

Total Operating Lease Payments

February March April May Total
478.34              4,001.18           1,840.91           2,258.25           17,233.88         

-                    -                    -                    449.89              449.89              

478.34              4,001.18           1,840.91           2,708.14           17,683.77         

-                    -                    -                    -                    14.59                

-                    -                    -                    -                    14.59                

-                    -                    5.45                  -                    5.45                  

-                    -                    5.45                  -                    5.45                  

-                    -                    23.13                -                    359.04              

26.62                -                    125.65              -                    152.27              

-                    -                    -                    -                    155.76              

26.62                -                    148.78              -                    667.07              

-                    -                    -                    -                    273.88              

-                    -                    -                    -                    273.88              

504.96              4,001.18           1,995.14           2,708.14           18,644.76         

-                    65.00                -                    -                    108.18              

-                    65.00                -                    -                    108.18              

-                    65.00                -                    -                    108.18              

660.71              660.71              1,379.66           660.71              7,049.84           

136.20              -                    137.80              -                    522.40              

10,744.33         10,882.66         12,309.36         13,506.64         120,457.46       

11,541.24         11,543.37         13,826.82         14,167.35         128,029.70       



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

Total Continuous Charges

5022000 Equipment

5022170 Other Computer Equipment

5022180 Computer Software Purchases

Total Computer Hrdware & Sftware

5022200 Educational & Cultural Equip

5022240 Reference Equipment

Total Educational & Cultural Equip

5022620 Office Furniture

Total Office Equipment

5022710 Household Equipment

Total Specific Use Equipment

Total Equipment

5023000 Plant and Improvements

5023200 Construction of Plant and Improvements

5023280      Construction, Buildings Improvements

          Total Construction of Plant and Improvements

Total Plant and Improvements

Total Expenditures

Allocated Expenditures

20100 Behavioral Science Exec

20200 Opt\Vet-Med\ASLP Executive Dir

20400 Nursing / Nurse Aid

20600 Funeral\LTCA\PT

30100 Data Center

30200 Human Resources

30300 Finance

February March April May Total
11,541.24         11,543.37         13,826.82         14,167.35         128,029.70       

-                    157.96              2,653.17           -                    5,009.11           

-                    -                    -                    378.70              626.86              

-                    157.96              2,653.17           378.70              5,635.97           

-                    -                    102.00              -                    486.00              

-                    -                    102.00              -                    486.00              

920.00              -                    519.50              2,280.00           7,950.90           

920.00              -                    519.50              2,280.00           7,950.90           

-                    -                    152.98              -                    152.98              

-                    -                    152.98              -                    152.98              

920.00              157.96              3,427.65           2,658.70           14,225.85         

-                    -                    -                    -                    -                    

-                    -                    -                    -                    -                    

-                    -                    -                    -                    -                    

386,498.41       393,892.26       403,359.52       376,920.56       4,152,416.35    

-                    -                    -                    -                    -                    

-                    -                    -                    -                    -                    

5,752.82           6,494.17           9,191.20           6,494.66           61,334.82         

-                    -                    -                    -                    -                    

123,245.95       232,098.49       64,156.45         136,905.45       1,400,940.54    

721.61              830.46              1,330.54           1,132.92           102,552.46       

90,857.12         32,674.23         6,652.43           60,214.12         636,776.69       



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

30400 Director's Office

30500 Enforcement

30600 Administrative Proceedings

30700 Impaired Practitioners

30800 Attorney General

30900 Board of Health Professions

31000 SRTA

31100 Maintenance and Repairs

31300 Emp. Recognition Program

31400 Conference Center

31500 Pgm Devlpmnt & Implmentn

98700 Cash Transfers

Total Allocated Expenditures

Net Revenue in Excess (Shortfall) of Expenditures

February March April May Total
29,586.37         32,552.04         36,251.19         33,986.69         342,811.31       

178,042.55       187,512.91       169,843.22       167,454.68       2,030,640.10    

42,353.24         36,164.57         42,808.11         36,631.27         452,959.56       

5,876.08           5,594.42           6,750.52           5,940.61           66,744.09         

-                    -                    43,458.80         -                    173,835.22       

17,821.08         18,104.28         12,724.31         20,484.78         182,312.18       

-                    -                    -                    -                    -                    

-                    -                    -                    -                    -                    

-                    45.28                652.42              233.37              1,708.95           

(56.54)               85.45                241.24              163.45              46,084.90         

15,034.53         25,059.22         18,405.99         24,893.11         189,619.04       

-                    -                    -                    -                    -                    

509,234.82       577,215.52       412,466.44       494,535.10       5,688,319.86    
(233,890.23)$    (200,381.78)$    151,584.04$     28,342.34$       (1,092,089.21)   
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

4002400 Fee Revenue

4002401 Application Fee 2,400.00           300.00                (2,100.00)            800.00%

4002406 License & Renewal Fee 1,079,425.00    1,165,275.00      85,850.00           92.63%

4002421 Monetary Penalty & Late Fees -                   330.00                330.00                0.00%

4002432 Misc. Fee (Bad Check Fee) 490.00              700.00                210.00                70.00%

Total Fee Revenue 1,082,315.00    1,166,605.00      84,290.00           92.77%

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State 403,050.17       545,764.00         142,713.83         73.85%

4003020 Misc. Sales-Dishonored Payments 385.00              -                      (385.00)               0.00%

Total Sales of Prop. & Commodities 403,435.17       545,764.00         142,328.83         73.92%

4009000 Other Revenue

Total Revenue 1,485,750.17    1,712,369.00      226,618.83         86.77%

5011110 Employer Retirement Contrib. 11,146.35         15,717.00           4,570.65             70.92%

5011120 Fed Old-Age Ins- Sal St Emp 7,222.83           8,913.00             1,690.17             81.04%

5011130 Fed Old-Age Ins- Wage Earners 7,707.05           5,223.00             (2,484.05)            147.56%

5011140 Group Insurance 1,113.42           1,527.00             413.58                72.92%

5011150 Medical/Hospitalization Ins. 25,286.00         36,144.00           10,858.00           69.96%

5011160 Retiree Medical/Hospitalizatn 1,002.87           1,375.00             372.13                72.94%

5011170 Long term Disability Ins 561.04              769.00                207.96                72.96%

Total Employee Benefits 54,039.56         69,668.00           15,628.44           77.57%

5011200 Salaries

5011230 Salaries, Classified 84,628.55         116,505.00         31,876.45           72.64%

5011250 Salaries, Overtime 4,311.04           -                      (4,311.04)            0.00%

Total Salaries 88,939.59         116,505.00         27,565.41           76.34%

5011300 Special Payments

5011310 Bonuses and Incentives 1,057.88           -                      (1,057.88)            0.00%

5011380 Deferred Compnstn Match Pmts 460.00              1,440.00             980.00                31.94%

Total Special Payments 1,517.88           1,440.00             (77.88)                 105.41%

5011400 Wages

5011410 Wages, General 106,406.53       68,269.00           (38,137.53)          155.86%

5011430 Wages, Overtime 823.79              -                      (823.79)               0.00%

Total Wages 107,230.32       68,269.00           (38,961.32)          157.07%

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc 4,065.07           -                      (4,065.07)            0.00%

5011640 Salaries, Cmp Leave Balances 74.52                -                      (74.52)                 0.00%

5011660 Defined Contribution Match - Hy 319.19              -                      (319.19)               0.00%

Total Terminatn Personal Svce Costs 4,458.78           -                      (4,458.78)            0.00%

5011930 Turnover/Vacancy Benefits -                      -                      0.00%

Total Personal Services 256,186.13       255,882.00         (304.13)               100.12%

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services 23.78                -                      (23.78)                 0.00%
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5012140 Postal Services 44,442.35         32,117.00           (12,325.35)          138.38%

5012150 Printing Services 458.17              276.00                (182.17)               166.00%

5012160 Telecommunications Svcs (VITA) 74.17                2,500.00             2,425.83             2.97%

5012190 Inbound Freight Services 2.45                  -                      (2.45)                   0.00%

Total Communication Services 45,000.92         34,893.00           (10,107.92)          128.97%

5012300 Health Services

5012360 X-ray and Laboratory Services -                   125.00                125.00                0.00%

Total Health Services -                   125.00                125.00                0.00%

5012400 Mgmnt and Informational Svcs -                   

5012420 Fiscal Services 17,972.57         24,920.00           6,947.43             72.12%

5012440 Management Services 211.88              530.00                318.12                39.98%

5012460 Public Infrmtnl & Relatn Svcs -                   10.00                  10.00                  0.00%

Total Mgmnt and Informational Svcs 18,184.45         25,460.00           7,275.55             71.42%

5012500 Repair and Maintenance Svcs

5012560 Mechanical Repair & Maint Srvc -                   72.00                  72.00                  0.00%

Total Repair and Maintenance Svcs -                   72.00                  72.00                  0.00%

5012600 Support Services

5012650 Laundry and Linen Services 57.79                -                      (57.79)                 0.00%

5012660 Manual Labor Services 2,271.81           2,454.00             182.19                92.58%

5012670 Production Services 14,031.74         10,300.00           (3,731.74)            136.23%

5012680 Skilled Services 16,004.06         48,303.00           32,298.94           33.13%

Total Support Services 32,365.40         61,057.00           28,691.60           53.01%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 8,261.79           6,893.00             (1,368.79)            119.86%

5012830 Travel, Public Carriers 154.42              -                      (154.42)               0.00%

5012840 Travel, State Vehicles 1,617.21           310.00                (1,307.21)            521.68%

5012850 Travel, Subsistence & Lodging 5,052.17           912.00                (4,140.17)            553.97%

5012880 Trvl, Meal Reimb- Not Rprtble 2,988.00           528.00                (2,460.00)            565.91%

Total Transportation Services 18,073.59         8,643.00             (9,430.59)            209.11%

Total Contractual Svs 113,624.36       130,250.00         16,625.64           87.24%

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 1,206.48           1,092.00             (114.48)               110.48%

5013130 Stationery and Forms 61.79                1,203.00             1,141.21             5.14%

Total Administrative Supplies 1,268.27           2,295.00             1,026.73             55.26%

5013200 Energy Supplies

5013230 Gasoline 50.82                -                      (50.82)                 0.00%

Total Energy Supplies 50.82                -                      (50.82)                 0.00%

5013300 Manufctrng and Merch Supplies

5013350 Packaging & Shipping Supplies -                   20.00                  20.00                  0.00%

Total Manufctrng and Merch Supplies -                   20.00                  20.00                  0.00%

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl 0.75                  -                      (0.75)                   0.00%
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For the Period Beginning July 1, 2017 and Ending May 31, 2018

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Repair and Maint. Supplies 0.75                  -                      (0.75)                   0.00%

5013600 Residential Supplies

5013620 Food and Dietary Supplies -                   80.00                  80.00                  0.00%

5013630 Food Service Supplies -                   226.00                226.00                0.00%

Total Residential Supplies -                   306.00                306.00                0.00%

Total Supplies And Materials 1,319.84           2,621.00             1,301.16             50.36%

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance -                   106.00                106.00                0.00%

Total Insurance-Fixed Assets -                   106.00                106.00                0.00%

5015300 Operating Lease Payments

5015340 Equipment Rentals 13.22                -                      (13.22)                 0.00%

5015350 Building Rentals 57.62                -                      (57.62)                 0.00%

5015360 Land Rentals -                   50.00                  50.00                  0.00%

5015390 Building Rentals - Non State 27,889.43         35,414.00           7,524.57             78.75%

Total Operating Lease Payments 27,960.27         35,464.00           7,503.73             78.84%

5015500 Insurance-Operations

5015510 General Liability Insurance -                   399.00                399.00                0.00%

5015540 Surety Bonds -                   24.00                  24.00                  0.00%

Total Insurance-Operations -                   423.00                423.00                0.00%

Total Continuous Charges 27,960.27         35,993.00           8,032.73             77.68%

5022000 Equipment

5022200 Educational & Cultural Equip

5022240 Reference Equipment -                   162.00                162.00                0.00%

Total Educational & Cultural Equip -                   162.00                162.00                0.00%

5022600 Office Equipment

5022680 Office Equipment Improvements -                   4.00                    4.00                    0.00%

Total Office Equipment -                   4.00                    4.00                    0.00%

5022700 Specific Use Equipment

5022710 Household Equipment 21.01                -                      (21.01)                 0.00%

Total Specific Use Equipment 21.01                -                      (21.01)                 0.00%

Total Equipment 21.01                166.00                144.99                12.66%

Total Expenditures 399,111.61       424,912.00         25,800.39           93.93%

Allocated Expenditures

20400 Nursing / Nurse Aid 33,746.62         32,465.29           (1,281.33)            103.95%

30100 Data Center 185,167.99       231,701.41         46,533.41           79.92%

30200 Human Resources 13,975.44         24,970.47           10,995.03           55.97%

30300 Finance 155,618.13       166,948.71         11,330.58           93.21%

30400 Director's Office 84,085.58         88,580.50           4,494.92             94.93%

30500 Enforcement 528,110.44       728,057.43         199,946.99         72.54%

30600 Administrative Proceedings 165,199.07       175,477.84         10,278.77           94.14%



Page 4 of 13

Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018
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Account Under/(Over)
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30700 Impaired Practitioners 1,368.33           1,873.57             505.24                73.03%

30800 Attorney General 1,033.33           1,033.38             0.05                    100.00%

30900 Board of Health Professions 44,680.32         50,320.46           5,640.14             88.79%

31100 Maintenance and Repairs -                   794.07                794.07                0.00%

31300 Emp. Recognition Program 239.70              401.50                161.79                59.70%

31400 Conference Center 10,941.75         11,071.94           130.18                98.82%

31500 Pgm Devlpmnt & Implmentn 46,506.49         49,875.43           3,368.94             93.25%

Total Allocated Expenditures 1,270,673.19    1,563,571.98      292,898.79         81.27%

Net Revenue in Excess (Shortfall) of Expenditures (184,034.63)$    (276,114.98)$      (92,080.35)$        66.65%



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description July August September October

4002400 Fee Revenue

4002401 Application Fee 275.00              25.00                275.00              225.00              

4002406 License & Renewal Fee 103,845.00       96,160.00         99,540.00         95,750.00         

4002432 Misc. Fee (Bad Check Fee) 35.00                40.00                35.00                35.00                

Total Fee Revenue 104,155.00       96,225.00         99,850.00         96,010.00         

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State -                    -                    90,750.55         -                    

4003020 Misc. Sales-Dishonored Payments 30.00                60.00                -                    -                    

Total Sales of Prop. & Commodities 30.00                60.00                90,750.55         -                    

Total Revenue 104,185.00       96,285.00         190,600.55       96,010.00         

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib. 1,871.40           1,285.02           1,285.02           1,046.67           

5011120 Fed Old-Age Ins- Sal St Emp 1,330.08           722.56              760.99              653.56              

5011130 Fed Old-Age Ins- Wage Earners 889.48              358.68              323.82              706.73              

5011140 Group Insurance 185.67              127.50              127.50              104.35              

5011150 Medical/Hospitalization Ins. 4,328.50           2,965.00           2,965.00           2,385.50           

5011160 Retiree Medical/Hospitalizatn 167.22              114.84              114.84              93.99                

5011170 Long term Disability Ins 93.54                64.24                64.24                52.58                

Total Employee Benefits 8,865.89           5,637.84           5,641.41           5,043.38           

5011200 Salaries

5011230 Salaries, Classified 14,315.07         9,732.34           9,732.34           7,965.46           

5011250 Salaries, Overtime -                    442.84              944.73              1,161.95           

Total Salaries 14,315.07         10,175.18         10,677.07         9,127.41           

5011310 Bonuses and Incentives -                    -                    -                    -                    

5011380 Deferred Compnstn Match Pmts 60.00                40.00                40.00                40.00                

Total Special Payments 60.00                40.00                40.00                40.00                

5011400 Wages

5011410 Wages, General 11,627.27         4,688.40           4,233.19           8,816.44           

5011430 Wages, Overtime -                    -                    -                    421.94              

Total Wages 11,627.27         4,688.40           4,233.19           9,238.38           

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc 4,065.07           -                    -                    -                    

5011640 Salaries, Cmp Leave Balances 74.52                -                    -                    -                    

5011660 Defined Contribution Match - Hy 40.59                27.86                27.86                27.86                

Total Terminatn Personal Svce Costs 4,180.18           27.86                27.86                27.86                

Total Personal Services 39,048.41         20,569.28         20,619.53         23,477.03         

5012000 Contractual Svs

5012100 Communication Services



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description July August September October

5012110 Express Services -                    -                    -                    5.71                  

5012140 Postal Services 3,316.70           5,322.67           4,018.19           4,857.97           

5012150 Printing Services -                    -                    273.27              -                    

5012160 Telecommunications Svcs (VITA) 34.00                35.36                -                    -                    

5012190 Inbound Freight Services -                    -                    -                    -                    

Total Communication Services 3,350.70           5,358.03           4,291.46           4,863.68           

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services 2,212.19           1,953.32           1,930.37           3,442.48           

5012440 Management Services -                    170.39              -                    (3.00)                 

Total Mgmnt and Informational Svcs 2,212.19           2,123.71           1,930.37           3,439.48           

5012600 Support Services

5012650 Laundry and Linen Services -                    -                    -                    -                    

5012660 Manual Labor Services 254.37              419.83              148.65              303.29              

5012670 Production Services 1,627.17           2,071.45           1,059.51           1,534.11           

5012680 Skilled Services 1,806.91           -                    1,290.65           1,548.78           

Total Support Services 3,688.45           2,491.28           2,498.81           3,386.18           

5012800 Transportation Services

5012820 Travel, Personal Vehicle 548.66              241.47              69.55                579.96              

5012830 Travel, Public Carriers -                    -                    -                    -                    

5012840 Travel, State Vehicles 50.66                127.32              -                    127.32              

5012850 Travel, Subsistence & Lodging 490.56              -                    -                    309.12              

5012880 Trvl, Meal Reimb- Not Rprtble 144.50              -                    -                    296.50              

Total Transportation Services 1,234.38           368.79              69.55                1,312.90           

Total Contractual Svs 10,485.72         10,341.81         8,790.19           13,002.24         

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies -                    45.99                60.73                44.43                

5013130 Stationery and Forms -                    -                    -                    -                    

Total Administrative Supplies -                    45.99                60.73                44.43                

5013200 Energy Supplies

5013230 Gasoline -                    -                    -                    -                    

Total Energy Supplies -                    -                    -                    -                    

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl -                    -                    -                    -                    

Total Repair and Maint. Supplies -                    -                    -                    -                    

Total Supplies And Materials -                    45.99                60.73                44.43                

5015000 Continuous Charges



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description July August September October

5015300 Operating Lease Payments

5015340 Equipment Rentals -                    -                    -                    -                    

5015350 Building Rentals -                    13.62                -                    -                    

5015390 Building Rentals - Non State 2,371.88           2,776.45           2,427.96           2,371.88           

Total Operating Lease Payments 2,371.88           2,790.07           2,427.96           2,371.88           

Total Continuous Charges 2,371.88           2,790.07           2,427.96           2,371.88           

5022000 Equipment

5022710 Household Equipment -                    -                    -                    -                    

Total Specific Use Equipment -                    -                    -                    -                    

Total Equipment -                    -                    -                    -                    

Total Expenditures 51,906.01         33,747.15         31,898.41         38,895.58         

Allocated Expenditures

20100 Behavioral Science Exec -                    -                    -                    -                    

20200 Opt\Vet-Med\ASLP Executive Dir -                    -                    -                    -                    

20400 Nursing / Nurse Aid 2,007.92           1,438.07           1,352.45           2,067.60           

20600 Funeral\LTCA\PT -                    -                    -                    -                    

30100 Data Center 22,293.19         7,500.99           19,761.85         18,382.20         

30200 Human Resources 69.93                75.91                63.01                85.41                

30300 Finance 29,246.36         14,731.13         14,372.19         8,024.29           

30400 Director's Office 9,455.42           7,260.77           6,686.29           7,118.22           

30500 Enforcement 87,807.80         52,289.22         45,269.69         45,345.15         

30600 Administrative Proceedings 22,350.10         12,528.19         14,149.43         12,351.42         

30700 Impaired Practitioners 173.65              107.79              118.80              99.76                

30800 Attorney General -                    -                    258.33              258.33              

30900 Board of Health Professions 5,484.22           3,772.44           3,383.98           3,862.59           

31000 SRTA -                    -                    -                    -                    

31100 Maintenance and Repairs -                    -                    -                    -                    

31300 Emp. Recognition Program -                    -                    -                    -                    

31400 Conference Center 13.61                25.82                20,005.53         (2,362.71)          

31500 Pgm Devlpmnt & Implmentn 4,278.98           3,642.97           3,355.48           3,593.17           

98700 Cash Transfers -                    -                    -                    -                    

Total Allocated Expenditures 183,181.17       103,373.29       128,777.05       98,825.44         

Net Revenue in Excess (Shortfall) of Expenditures (130,902.18)$    (40,835.44)$      29,925.09$       (41,711.02)$      



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

4002400 Fee Revenue

4002401 Application Fee

4002406 License & Renewal Fee

4002432 Misc. Fee (Bad Check Fee)

Total Fee Revenue

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State

4003020 Misc. Sales-Dishonored Payments

Total Sales of Prop. & Commodities

Total Revenue

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib.

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

5011140 Group Insurance

5011150 Medical/Hospitalization Ins.

5011160 Retiree Medical/Hospitalizatn

5011170 Long term Disability Ins

Total Employee Benefits

5011200 Salaries

5011230 Salaries, Classified

5011250 Salaries, Overtime

Total Salaries

5011310 Bonuses and Incentives

5011380 Deferred Compnstn Match Pmts

Total Special Payments

5011400 Wages

5011410 Wages, General

5011430 Wages, Overtime

Total Wages

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc

5011640 Salaries, Cmp Leave Balances

5011660 Defined Contribution Match - Hy

Total Terminatn Personal Svce Costs

Total Personal Services

5012000 Contractual Svs

5012100 Communication Services

November December January February

350.00              75.00                250.00              175.00              

74,720.00         62,320.00         85,410.00         100,110.00       

35.00                70.00                35.00                135.00              

75,105.00         62,465.00         85,695.00         100,420.00       

52,061.88         -                    47,751.24         112,204.37       

60.00                30.00                60.00                65.00                

52,121.88         30.00                47,811.24         112,269.37       

127,226.88       62,495.00         133,506.24       212,689.37       

808.32              808.32              808.32              808.32              

492.33              473.49              451.67              440.39              

879.52              663.39              773.47              471.48              

81.20                81.20                81.20                81.20                

1,806.00           1,806.00           1,806.00           1,806.00           

73.14                73.14                73.14                73.14                

40.92                40.92                40.92                40.92                

4,181.43           3,946.46           4,034.72           3,721.45           

6,198.58           6,198.58           6,198.58           6,198.58           

679.02              433.00              147.61              -                    

6,877.60           6,631.58           6,346.19           6,198.58           

-                    -                    -                    -                    

40.00                40.00                40.00                40.00                

40.00                40.00                40.00                40.00                

11,497.00         8,671.88           10,110.53         6,163.36           

-                    -                    -                    -                    

11,497.00         8,671.88           10,110.53         6,163.36           

-                    -                    -                    -                    

-                    -                    -                    -                    

27.86                27.86                27.86                27.86                

27.86                27.86                27.86                27.86                

22,623.89         19,317.78         20,559.30         16,151.25         



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5012110 Express Services

5012140 Postal Services

5012150 Printing Services

5012160 Telecommunications Svcs (VITA)

5012190 Inbound Freight Services

Total Communication Services

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services

5012440 Management Services

Total Mgmnt and Informational Svcs

5012600 Support Services

5012650 Laundry and Linen Services

5012660 Manual Labor Services

5012670 Production Services

5012680 Skilled Services

Total Support Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012830 Travel, Public Carriers

5012840 Travel, State Vehicles

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies

5013130 Stationery and Forms

Total Administrative Supplies

5013200 Energy Supplies

5013230 Gasoline

Total Energy Supplies

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl

Total Repair and Maint. Supplies

Total Supplies And Materials

5015000 Continuous Charges

November December January February
-                    -                    -                    -                    

5,047.55           5,725.45           1,760.24           2,325.11           

-                    -                    -                    -                    

-                    -                    -                    -                    

-                    -                    -                    -                    

5,047.55           5,725.45           1,760.24           2,325.11           

1,555.60           140.00              1,324.54           1,910.40           

-                    15.56                -                    11.07                

1,555.60           155.56              1,324.54           1,921.47           

-                    -                    -                    57.79                

292.15              150.04              89.01                53.11                

2,146.76           1,142.26           288.94              515.35              

1,290.65           1,290.65           1,290.65           1,290.65           

3,729.56           2,582.95           1,668.60           1,916.90           

1,403.94           368.64              655.76              165.68              

116.60              37.82                -                    -                    

163.40              146.10              607.77              -                    

726.34              572.07              -                    -                    

569.75              243.00              -                    -                    

2,980.03           1,367.63           1,263.53           165.68              

13,312.74         9,831.59           6,016.91           6,329.16           

238.73              59.93                56.00                56.95                

-                    -                    -                    -                    

238.73              59.93                56.00                56.95                

7.29                  16.27                -                    -                    

7.29                  16.27                -                    -                    

-                    -                    -                    -                    

-                    -                    -                    -                    

246.02              76.20                56.00                56.95                



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5015300 Operating Lease Payments

5015340 Equipment Rentals

5015350 Building Rentals

5015390 Building Rentals - Non State 

Total Operating Lease Payments

Total Continuous Charges

5022000 Equipment

5022710 Household Equipment

Total Specific Use Equipment

Total Equipment

Total Expenditures

Allocated Expenditures

20100 Behavioral Science Exec

20200 Opt\Vet-Med\ASLP Executive Dir

20400 Nursing / Nurse Aid

20600 Funeral\LTCA\PT

30100 Data Center

30200 Human Resources

30300 Finance

30400 Director's Office

30500 Enforcement

30600 Administrative Proceedings

30700 Impaired Practitioners

30800 Attorney General

30900 Board of Health Professions

31000 SRTA

31100 Maintenance and Repairs

31300 Emp. Recognition Program

31400 Conference Center

31500 Pgm Devlpmnt & Implmentn

98700 Cash Transfers

Total Allocated Expenditures

Net Revenue in Excess (Shortfall) of Expenditures

November December January February

5.29                  -                    -                    -                    

14.40                -                    -                    14.40                

2,643.62           2,371.88           2,371.88           2,550.98           

2,663.31           2,371.88           2,371.88           2,565.38           

2,663.31           2,371.88           2,371.88           2,565.38           

-                    -                    -                    -                    

-                    -                    -                    -                    

-                    -                    -                    -                    

38,845.96         31,597.45         29,004.09         25,102.74         

-                    -                    -                    -                    

-                    -                    -                    -                    

5,784.71           1,746.64           3,332.64           3,580.12           

-                    -                    -                    -                    

7,102.94           23,557.57         17,242.26         15,139.33         

12,926.36         150.89              83.82                62.08                

19,327.31         14,042.03         10,209.26         20,807.74         

6,887.85           6,790.41           7,526.55           6,775.75           

45,748.59         46,440.27         44,777.41         41,767.90         

15,521.44         16,117.93         24,411.58         9,289.80           

97.55                103.05              99.81                105.68              

-                    -                    258.33              -                    

3,956.39           3,327.78           4,060.45           4,081.31           

-                    -                    -                    -                    

-                    -                    -                    -                    

-                    -                    102.53              -                    

(6,963.33)          107.79              12.09                (13.42)               

4,109.30           3,534.04           3,588.98           3,443.15           

-                    -                    -                    -                    

114,499.12       115,918.39       115,705.71       105,039.44       

(26,118.20)$      (85,020.84)$      (11,203.56)$      82,547.19$       



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

4002400 Fee Revenue

4002401 Application Fee

4002406 License & Renewal Fee

4002432 Misc. Fee (Bad Check Fee)

Total Fee Revenue

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State

4003020 Misc. Sales-Dishonored Payments

Total Sales of Prop. & Commodities

Total Revenue

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib.

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

5011140 Group Insurance

5011150 Medical/Hospitalization Ins.

5011160 Retiree Medical/Hospitalizatn

5011170 Long term Disability Ins

Total Employee Benefits

5011200 Salaries

5011230 Salaries, Classified

5011250 Salaries, Overtime

Total Salaries

5011310 Bonuses and Incentives

5011380 Deferred Compnstn Match Pmts

Total Special Payments

5011400 Wages

5011410 Wages, General

5011430 Wages, Overtime

Total Wages

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc

5011640 Salaries, Cmp Leave Balances

5011660 Defined Contribution Match - Hy

Total Terminatn Personal Svce Costs

Total Personal Services

5012000 Contractual Svs

5012100 Communication Services

March April May Total

325.00              225.00              200.00              2,400.00           

92,485.00         120,380.00       148,705.00       1,079,425.00    

35.00                35.00                -                    490.00              

92,845.00         120,640.00       148,905.00       1,082,315.00    

100,282.13       -                    -                    403,050.17       

50.00                30.00                -                    385.00              

100,332.13       30.00                -                    403,435.17       

193,177.13       120,670.00       148,905.00       1,485,750.17    

808.32              808.32              808.32              11,146.35         

440.39              420.99              1,036.38           7,222.83           

678.65              1,182.86           778.97              7,707.05           

81.20                81.20                81.20                1,113.42           

1,806.00           1,806.00           1,806.00           25,286.00         

73.14                73.14                73.14                1,002.87           

40.92                40.92                40.92                561.04              

3,928.62           4,413.43           4,624.93           54,039.56         

6,198.58           5,945.22           5,945.22           84,628.55         

-                    -                    501.89              4,311.04           

6,198.58           5,945.22           6,447.11           88,939.59         

-                    -                    1,057.88           1,057.88           

40.00                40.00                40.00                460.00              

40.00                40.00                1,097.88           1,517.88           

-                    

8,871.00           15,462.36         16,265.10         106,406.53       

-                    -                    401.85              823.79              

8,871.00           15,462.36         16,666.95         107,230.32       

-                    -                    -                    4,065.07           

-                    -                    -                    74.52                

27.86                27.86                27.86                319.19              

27.86                27.86                27.86                4,458.78           

19,066.06         25,888.87         28,864.73         256,186.13       

-                    

-                    



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5012110 Express Services

5012140 Postal Services

5012150 Printing Services

5012160 Telecommunications Svcs (VITA)

5012190 Inbound Freight Services

Total Communication Services

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services

5012440 Management Services

Total Mgmnt and Informational Svcs

5012600 Support Services

5012650 Laundry and Linen Services

5012660 Manual Labor Services

5012670 Production Services

5012680 Skilled Services

Total Support Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012830 Travel, Public Carriers

5012840 Travel, State Vehicles

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies

5013130 Stationery and Forms

Total Administrative Supplies

5013200 Energy Supplies

5013230 Gasoline

Total Energy Supplies

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl

Total Repair and Maint. Supplies

Total Supplies And Materials

5015000 Continuous Charges

March April May Total
-                    12.14                5.93                  23.78                

3,665.90           4,526.10           3,876.47           44,442.35         

-                    123.11              61.79                458.17              

-                    -                    4.81                  74.17                

-                    -                    2.45                  2.45                  

3,665.90           4,661.35           3,951.45           45,000.92         

1,844.54           1,659.13           -                    17,972.57         

-                    17.86                -                    211.88              

1,844.54           1,676.99           -                    18,184.45         

-                    -                    -                    57.79                

139.47              152.56              269.33              2,271.81           

715.31              1,126.62           1,804.26           14,031.74         

1,290.65           3,097.56           1,806.91           16,004.06         

2,145.43           4,376.74           3,880.50           32,365.40         

61.04                833.89              3,333.20           8,261.79           

-                    -                    -                    154.42              

331.90              17.71                45.03                1,617.21           

-                    372.86              2,581.22           5,052.17           

-                    301.00              1,433.25           2,988.00           

392.94              1,525.46           7,392.70           18,073.59         

8,048.81           12,240.54         15,224.65         113,624.36       

-                    

246.53              87.03                310.16              1,206.48           

-                    -                    61.79                61.79                

246.53              87.03                371.95              1,268.27           

-                    27.26                -                    50.82                

-                    27.26                -                    50.82                

-                    0.75                  -                    0.75                  

-                    0.75                  -                    0.75                  

246.53              115.04              371.95              1,319.84           



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5015300 Operating Lease Payments

5015340 Equipment Rentals

5015350 Building Rentals

5015390 Building Rentals - Non State 

Total Operating Lease Payments

Total Continuous Charges

5022000 Equipment

5022710 Household Equipment

Total Specific Use Equipment

Total Equipment

Total Expenditures

Allocated Expenditures

20100 Behavioral Science Exec

20200 Opt\Vet-Med\ASLP Executive Dir

20400 Nursing / Nurse Aid

20600 Funeral\LTCA\PT

30100 Data Center

30200 Human Resources

30300 Finance

30400 Director's Office

30500 Enforcement

30600 Administrative Proceedings

30700 Impaired Practitioners

30800 Attorney General

30900 Board of Health Professions

31000 SRTA

31100 Maintenance and Repairs

31300 Emp. Recognition Program

31400 Conference Center

31500 Pgm Devlpmnt & Implmentn

98700 Cash Transfers

Total Allocated Expenditures

Net Revenue in Excess (Shortfall) of Expenditures

March April May Total

-                    7.93                  -                    13.22                

-                    15.20                -                    57.62                

2,373.19           2,684.31           2,945.40           27,889.43         

2,373.19           2,707.44           2,945.40           27,960.27         

2,373.19           2,707.44           2,945.40           27,960.27         

-                    21.01                -                    21.01                

-                    21.01                -                    21.01                

-                    21.01                -                    21.01                

29,734.59         40,972.90         47,406.73         399,111.61       

-                    -                    -                    -                    

-                    -                    -                    -                    

2,597.48           6,762.97           3,076.01           33,746.62         

-                    -                    -                    -                    

29,000.48         7,621.32           17,565.86         185,167.99       

86.79                196.85              174.38              13,975.44         

7,682.20           1,686.10           15,489.53         155,618.13       

7,653.47           9,188.07           8,742.76           84,085.58         

43,004.21         38,668.78         36,991.43         528,110.44       

12,375.00         9,652.16           16,452.01         165,199.07       

119.88              175.01              167.34              1,368.33           

-                    258.33              -                    1,033.33           

4,256.59           3,225.05           5,269.52           44,680.32         

-                    -                    -                    -                    

-                    -                    -                    -                    

4.73                  96.53                35.92                239.70              

20.29                57.28                38.81                10,941.75         

5,891.79           4,665.10           6,403.52           46,506.49         

-                    -                    -                    -                    

112,692.92       82,253.57         110,407.11       1,270,673.19    
50,749.62$       (2,556.47)$        (8,908.84)$        (184,034.63)      
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5011120 Fed Old-Age Ins- Sal St Emp 413.80              -                      (413.80)               0.00%

5011130 Fed Old-Age Ins- Wage Earners 3,149.07           3,095.00             (54.07)                 101.75%

Total Employee Benefits 3,562.87           3,095.00             (467.87)               115.12%

5011300 Special Payments

5011310 Bonuses and Incentives 1,003.88           -                      (1,003.88)            0.00%

5011340 Specified Per Diem Payment 10,250.00         24,550.00           14,300.00           41.75%

Total Special Payments 11,253.88         24,550.00           13,296.12           45.84%

5011400 Wages

5011410 Wages, General 45,569.66         40,448.00           (5,121.66)            112.66%

Total Wages 45,569.66         40,448.00           (5,121.66)            112.66%

5011930 Turnover/Vacancy Benefits -                      -                      0.00%

Total Personal Services 60,386.41         68,093.00           7,706.59             88.68%

5012000 Contractual Svs

5012400 Mgmnt and Informational Svcs

5012470 Legal Services -                   4,110.00             4,110.00             0.00%

Total Mgmnt and Informational Svcs -                   4,110.00             4,110.00             0.00%

5012600 Support Services

5012640 Food & Dietary Services 181.76              10,598.00           10,416.24           1.72%

5012680 Skilled Services -                   10,000.00           10,000.00           0.00%

Total Support Services 181.76              20,598.00           20,416.24           0.88%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 13,677.81         16,757.00           3,079.19             81.62%

5012830 Travel, Public Carriers 187.99              39.00                  (148.99)               482.03%

5012850 Travel, Subsistence & Lodging 14,232.22         13,828.00           (404.22)               102.92%

5012880 Trvl, Meal Reimb- Not Rprtble 6,415.25           6,546.00             130.75                98.00%

Total Transportation Services 34,513.27         37,170.00           2,656.73             92.85%

Total Contractual Svs 34,695.03         61,878.00           27,182.97           56.07%

5013000 Supplies And Materials

5013600 Residential Supplies

5013620 Food and Dietary Supplies -                   14.00                  14.00                  0.00%

Total Residential Supplies -                   14.00                  14.00                  0.00%

Total Supplies And Materials -                   14.00                  14.00                  0.00%

5022000 Equipment

5022600 Office Equipment

5022620 Office Furniture -                   2,100.00             2,100.00             0.00%

Total Office Equipment -                   2,100.00             2,100.00             0.00%

Total Equipment -                   2,100.00             2,100.00             0.00%

Total Expenditures 95,081.44         132,085.00         37,003.56           71.99%



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description July August September October

5011000 Personal Services

5011100 Employee Benefits

5011120 Fed Old-Age Ins- Sal St Emp -                    -                    -                    -                    

5011130 Fed Old-Age Ins- Wage Earners 183.62              166.28              96.44                188.36              

Total Employee Benefits 183.62              166.28              96.44                188.36              

5011300 Special Payments

5011310 Bonuses and Incentives -                    -                    -                    -                    

5011340 Specified Per Diem Payment 1,550.00           600.00              250.00              1,700.00           

Total Special Payments 1,550.00           600.00              250.00              1,700.00           

5011400 Wages

5011410 Wages, General 2,400.49           2,173.36           1,260.81           2,462.19           

Total Wages 2,400.49           2,173.36           1,260.81           2,462.19           

Total Personal Services 4,134.11           2,939.64           1,607.25           4,350.55           

5012000 Contractual Svs

5012600 Support Services

5012640 Food & Dietary Services -                    -                    -                    -                    

Total Support Services -                    -                    -                    -                    

5012800 Transportation Services

5012820 Travel, Personal Vehicle 1,529.04           1,211.26           361.66              2,557.85           

5012830 Travel, Public Carriers 108.69              -                    -                    -                    

5012850 Travel, Subsistence & Lodging 1,134.10           1,237.20           912.04              1,478.48           

5012880 Trvl, Meal Reimb- Not Rprtble 925.25              496.00              118.50              1,306.50           

Total Transportation Services 3,697.08           2,944.46           1,392.20           5,342.83           

Total Contractual Svs 3,697.08           2,944.46           1,392.20           5,342.83           

Total Expenditures 7,831.19           5,884.10           2,999.45           9,693.38           



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5011000 Personal Services

5011100 Employee Benefits

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

Total Employee Benefits

5011300 Special Payments

5011310 Bonuses and Incentives

5011340 Specified Per Diem Payment

Total Special Payments

5011400 Wages

5011410 Wages, General

Total Wages

Total Personal Services

5012000 Contractual Svs

5012600 Support Services

5012640 Food & Dietary Services

Total Support Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012830 Travel, Public Carriers

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

Total Expenditures

November December January February

-                    -                    -                    -                    

455.70              318.13              379.63              278.91              

455.70              318.13              379.63              278.91              

-                    -                    -                    -                    

1,300.00           500.00              150.00              1,250.00           

1,300.00           500.00              150.00              1,250.00           

5,956.76           4,158.54           4,962.46           3,646.01           

5,956.76           4,158.54           4,962.46           3,646.01           

7,712.46           4,976.67           5,492.09           5,174.92           

-                    -                    -                    -                    

-                    -                    -                    -                    

1,685.80           625.96              377.69              1,588.17           

-                    -                    -                    79.30                

2,160.41           522.31              10.00                1,596.55           

836.25              205.75              118.50              894.00              

4,682.46           1,354.02           506.19              4,158.02           

4,682.46           1,354.02           506.19              4,158.02           

12,394.92         6,330.69           5,998.28           9,332.94           



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2017 and Ending May 31, 2018

Account
Number Account Description

5011000 Personal Services

5011100 Employee Benefits

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

Total Employee Benefits

5011300 Special Payments

5011310 Bonuses and Incentives

5011340 Specified Per Diem Payment

Total Special Payments

5011400 Wages

5011410 Wages, General

Total Wages

Total Personal Services

5012000 Contractual Svs

5012600 Support Services

5012640 Food & Dietary Services

Total Support Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012830 Travel, Public Carriers

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

Total Expenditures

March April May Total

-                    -                    413.80              413.80              

471.78              453.61              156.61              3,149.07           

471.78              453.61              570.41              3,562.87           

-                    -                    1,003.88           1,003.88           

350.00              2,450.00           150.00              10,250.00         

350.00              2,450.00           1,153.88           11,253.88         

-                    

6,166.97           5,929.44           6,452.63           45,569.66         

6,166.97           5,929.44           6,452.63           45,569.66         

6,988.75           8,833.05           8,176.92           60,386.41         

-                    

-                    92.43                89.33                181.76              

-                    92.43                89.33                181.76              

464.34              2,747.39           528.65              13,677.81         

-                    -                    -                    187.99              

1,395.81           3,154.30           631.02              14,232.22         

242.75              1,127.00           144.75              6,415.25           

2,102.90           7,028.69           1,304.42           34,513.27         

2,102.90           7,121.12           1,393.75           34,695.03         

9,091.65           15,954.17         9,570.67           95,081.44         



2018 Monthly Tracking Log     

License Count
Nursing Dec-17 Jan-18 Feb - 18 Mar-18 Apr-18 May-18 Jun-18 Jul-18 Aug-18 Sep-18 Oct-18 Nov-18 Dec-18 Total

Pres Auth 7,141 7,160 7,242 7,292 7,307 7,335 7,396
Massage Therapy 8,521 8,538 8,538 8,544 8,556 8,584 8,653
Medication Aide 6,226 6,242 6,325 6,364 6,392 6,375 6,455
Clinical Nurse Spec 431 430 429 428 428 424 420
Nurse Practitioner 10,159 10,210 10,335 10,388 10,390 10,418 10,533
Practical Nurse 29,014 28,938 28,981 28,926 28,872 28,869 28,925
Registered Nurse 107,676 107,791 108,274 108,178 108,077 107,859 108,539

Total for Nursing 169,168 169,309 170,124 170,120 170,022 169,864 170,921 0 0 0 0 0 0

Nurse Aide 52,151 51,560 52,067 52,218 52,447 52,015 52,008
Advanced Nurse Aide 60 57 55 55 54 55 55
Total for Nurse Aide 52,211 51,617 52,122 52,273 52,501 52,070 52,063

Total 221,379 220,926 222,246 222,393 222,523 221,934 222,984 0 0 0 0 0 0

Open Cases Count
Nursing 1133 1143 1169 1204 1247 1184
Nurse Aide 450 400 330 278 249 268

Total 1,583 1,543 1,499 1,482 0 1,496 1,452 0 0 0 0 0 0

Rec'd RN 59 59 78 75 64 56 75 407
Rec'd PN 34 34 30 49 34 32 34 213
Rec'd NP, AP, CNS 27 24 29 37 26 19 27 162
Rec'd LMT 6 6 4 6 3 6 4 29
Rec'd RMA 4 8 7 16 11 9 12 63
Rec'd Edu Program 1 0 1 2 0 3 3 9

Total Rec'd Nursing 131 131 149 185 138 125 155 0 0 0 0 0 0 883
Closed RN 75 53 44 78 40 60 104 379
Closed PN 38 29 33 43 21 39 54 219
Closed NP, AP, CNS 20 21 11 42 7 17 42 140
Closed LMT 1 1 7 7 7 6 5 33
Closed RMA 8 8 14 12 6 7 13 60
Closed Edu Program 6 3 0 0 2 4 3 12
Total Closed Nursing 148 115 109 182 83 133 221 0 0 0 0 0 0 843

Nurse Aide  
Received 31 22 47 36 33 28 53 219
Rec'd Edu Program 0 0 0 0 0 0 0 0
Total Rec'd CNA 31 22 47 36 33 28 53 0 0 0 0 0 0 219
Closed 33 49 143 83 65 64 30 434
Closed Edu Program 0 3 0 1 0 0 0 4

Total Closed CNA 33 52 143 84 65 64 30 0 0 0 0 0 0 438



Virginia Board of Nursing 
Nursing Education Committee  

Simulation Regulation Committee 
9960 Mayland Drive - Conference Center Suite 201 – Board Room 2 - Henrico, Virginia 23233 

May 15, 2018 – 2:30 p.m. 
Minutes 

TIME AND PLACE: The Nursing Education Committee/ Simulation Education Committee of the Virginia 
Board of Nursing was convened at 2:33 p.m.  on May 15, 2018 in Board Room 2, 
Department of Health Professions, 9960 Mayland Drive, Suite 300, Henrico, 
Virginia. 

COMMITTEE MEMBERS Joyce A. Hahn, PhD, RN, NEA-BC, FNAP, Committee Chair 
PRESENT: Mark Monson, Citizen Member 
 Michelle Hereford, MSHA, RN, FACHE 
 Trula Minton, MS, RN 
   
OTHER BOARD MEMBERS  Louise Hershkowitz, CRNA, MSHA, Board President 
PRESENT: Jennifer Phelps, BS, QMHPA, Board First Vice President 
 Maria Gerardo, MS, RN, ANP-BC, Board Second Vice President  
 Laura Cei, BS, LPN, CCRP 
 Margaret Friedenberg, Citizen Member 
 Grace Thapa, BSN, RN, PCCN    
  
DHP STAFF PRESENT: Paula B. Saxby, RN, PhD, Deputy Executive Director, Virginia Board of Nursing 
    Charlette Ridout, RN, MS, CNE, Senior Nursing Education Consultant 
    Jay Douglas, MSM, RN, CSAC, FRE, Executive Director 
    Brenda Krohn, RN, MS, Deputy Executive Director 
    Jodi Power, RN, JD, Senior Deputy Executive Director 
    Robin Hills, RN, DNP, WHNP, Deputy Executive Director For Advanced Practice 
    Elaine Yeatts, Policy Analyst (Left at 4:14 pm) 
    Ann Tiller, Compliance Manager 
     
DISCUSSION: The focus of this meeting was to provide the education committee, board members 

and board staff an overview of the reporting documents used by the nursing 
education staff, discuss the process for establishing a nursing education program, 
discuss the continued approval survey visits process, discuss the activities 
completed during a NCLEX Site Visit and to review the types of issues most 
frequently presented to the Education Committee .  

 The committee recessed at 3:43 pm.  

 Upon reconvening at 3:48 pm, the committee focused on discussion of the 
regulations pertaining to simulation in lieu of direct client care. Based on the 
discussion, the following changes in regulation were recommended: 

 Add to 18VAC90-27-10. Definitions- a definition of “Direct Client Care” 

 Add to 18VAC90-27-10. Definitions- a definition of “Simulation”  

 Modify 18VAC90-27-60 (A)(2) to read- Every member of a nursing faculty 
supervising the clinical practice of students, including simulation in lieu of direct 



client care, shall meet the licensure requirements of the jurisdiction in which that 
practice occurs. Faculty shall provide evidence of education or experiences in the 
specialty area in which they supervise student clinical experiences or are 
supervising simulation as the subject matter expert for quality and safety. Prior to 
supervision of students, the faculty providing supervision shall have completed a 
clinical orientation to the site in which supervision is being provided.  

 Modify 18VAC90-27-100 (D) Simulation for direct client clinical hours to Clinical 
simulation experiences in lieu of direct client care.  

 Modify 18VAC90-27-100 (D)(2) to read - No more that 50% of the total clinical 
hours for any clinical specialty or population group may be used as simulation.  

 Modify 18VAC90-27-100 (D)(4) to read - Clinical simulation must be led by faculty 
who demonstrate competence in simulation technology, are subject matter experts 
and meet the qualifications specified in 18VAC90-27-60. 

 Modify 18VAC90-27-100 (D)(5)(e) to read - Methods of pre-briefing and debriefing  

 Add 18VAC90-27-100 (D)(5)(f) an evaluation of the simulation experience 

 Add 18VAC90-27-100 (D)(5)(g)method to communicate.  

 Ms. Yeatts will work with board staff to develop language appropriate for the 
regulations. 

PLAN FOR FOLLOWUP: The proposed revisions to the regulations will be presented to a future meeting of 
the Board. 

ADJOURNMENT: The committee adjourned at 4:20 p.m. 

  

_____________________________________ 

 Charlette Ridout, RN, MS. CNE 

 Senior Nursing Education Consultant 



 
     

VIRGINIA COMMITTEE OF THE JOINT BOARDS OF NURSING AND MEDICINE 
REGULATORY ADVISORY AD HOC COMMITTEE MEETING MINUTES  

May 17, 2018 
 
 

TIME AND PLACE: The meeting of the Committee of the Joint Boards of Nursing and Medicine 
Regulatory Advisory Ad Hoc Committee was convened at 9:01 A.M., May 
18, 2018 in Board Room 2, Department of Health Professions, Perimeter 
Center, 9960 Mayland Drive, Suite 201, Henrico, Virginia.   

 
MEMBERS PRESENT: Louise Hershkowitz, CRNA. MSHA; Chair 

Marie Gerardo, MS, RN, ANP-BC 
Joyce A. Hahn, PhD, RN. NEA-BC, FNAP 
Lori Conklin, MD 
Kevin O’Connor, MD 

 
MEMBERS ABSENT: Kenneth Walker, MD 
 
ADVISORY COMMITTEE  
MEMBERS PRESENT: Mark Coles, RN, BA, MSN, NP-C 

Wendy Dotson, CNM, MSN 
Stuart F. Mackler, MD 
Janet L. Setnor, CRNA  

 
ADVISORY COMMITTEE  
MEMBERS ABSENT: Kevin E. Brigle, RN, NP 

David Alan Ellington, MD 
Sarah E. Hobgood, MD 
Thorkozeni Lipato, MD 

   
STAFF PRESENT: Jay P. Douglas, MSM, RN, CSAC, FRE, Executive Director, Board of 

Nursing 
William L. Harp, MD, Executive Director, Board of Medicine 
Robin L. Hills, DNP, RN, WHNP, Deputy Executive Director for Advanced 
Practice, Board of Nursing 
Stephanie Willinger, Deputy Executive Director for Licensing, Board of 
Nursing 

    Sylvia Tamayo-Suijk, Discipline Team Coordinator, Board of Nursing 
 
OTHERS PRESENT:  Charis Mitchell, Assistant Attorney General, Board Counsel 

David Brown, DC, Director, Department of Health Professions 
Barbara Allison-Bryant, MD, Chief Deputy, Department of Health 
Professions  
Elaine Yeatts, Senior Policy Analyst, Department of Health Professions 
Lisa Speller-Davis, BSN, RN, Policy Assistant, Board of Nursing 

  
CALL TO ORDER: Ms. Hershkowitz called the meeting to order at 9:01 A.M. 
 
INTRODUCTIONS: Committee members, Advisory Committee members and staff members 

introduced themselves.  



Virginia Board of Nursing 
Committee of the Joint Boards of Nursing and Medicine Minutes 
May 17, 2018 

 

 2 

 
COMMENTS FROM THE 
DHP DIRECTOR: Dr. Brown emphasized that having an understanding of the differences 

between the physician and nurse practitioner professions will aid in drafting 
and implementing HB 793 regulations. 

  
PUBLIC COMMENT: Ms. Hershkowitz noted that due to the number of people wishing to make 

public comment, there would be a 30-minute limit imposed. Public comment 
was received from the following citizens regarding the draft regulations to 
implement HB793 (Chapter 776 of 2018 General Assembly) legislation 
which authorizes nurse practitioners who meet certain qualifications to 
practice without a practice agreement with a patient care team physician: 

 
Carolyn Rutledge, PhD, FNP, Professor, Old Dominion University 
Cynthia Fagan, MSN, RN, FNP-BC, Virginia Council of Nurse Practitioners,  
Government Relations 
Shelly Smith, DNP, ANP, Clinical Assistant Professor & DNP Program   
Director, Virginia Commonwealth University  
Andrea Knopp, Associate Professor, NP Program Coordinator, James 
Madison University School of Nursing 
Rosie Taylor-Lewis, DNP, ANP-BC, GNP 
Phyllis Everett, NP-C 
Winifred Carson Smith, Esq., Counsel, Virginia Council for Nurse 
Practitioners 
Kurtis Elward, MD, President, Medical Society of Virginia 

    Sam Bartle, MD, American Academy of Pediatrics 
    Scott Hickey, MD, Virginia College of Emergency Physicians 
    Hunter Jamerson, Esq., Counsel, Virginia Academy of Family Physicians  
    Lisa Shea Kennedy, MD, Family Physician 
    Jacqueline Fogarty, MD 
 
REVIEW OF HB 793:  In order to comply with the second enactment on the bill requiring 

regulations to be in effect within 280 days, the Committee of the Joint Boards 
of Nursing and Medicine are meeting today to develop recommended 
amendments to nurse practitioner regulations to implement the provisions of 
HB 793. Ms. Yeatts’ review of the provisions of HB 793 included the 
following: 
• There are nine categories of licensed nurse practitioners seven  of which 

are affected by this bill (certified registered nurse anesthetists and 
certified nurse midwives remain unaffected) 

• The focus of the regulations will be on amendments to Virginia Code 
54.1-2957, particularly (I) which focuses on the requirements for 
autonomous practice and (E) regarding licensure by endorsement 
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REVIEW OF TIMELINE  
AND TOPICS FOR  
CONSIDERATION: Ms. Yeatts revised the tentative timeline for implementation of HB793 as 

follows: 
 
04/11/18  Discussion of legislation and plan for promulgation of 

emergency  
  regulations which must be effective by 1/9/19 

    05/17/18 Committee of the Joint Boards to receive public comment,  
      consider draft regulations, and make recommendations 

(30-day Request for Public Comment on draft regulations 
posted on TownHall as soon as possible after drafting) 

    06/?/18 Additional meeting of Joint Boards if necessary to complete  
      recommended regulations 

07/17/18 Board of Nursing votes to adopt emergency 
regulations/NOIRA 

08/03/18 Board of Medicine votes to adopt emergency 
regulations/NOIRA 

 
Ms. Yeatts reviewed the following topics for consideration in adoption of 
regulations and to amend Chapter 30 (NP Licensure) and 40 (Prescriptive 
Authority): 
 
• Equivalent of at least five years of full-time clinical experience   
• Routinely practiced in a practice area included within the category for 

which NP was certified and licensed 
• Requirements for attestation. 
• Fee associated with submission of attestation and issuance of autonomous 

designation 
• Acceptance of “other evidence” demonstrating that the applicant met the 

requirements 
• Endorsement of experience in other states 
 

REVIEW OF WRITTEN  
PUBLIC COMMENTS: Ms. Yeatts noted that there was significant public comment with Nurse  

Practitioners expressing concern regarding the five-year attestation 
requirement being too burdensome. Other written comments included the 
need for establishing competencies which are not authorized by the code. 
 

DISCUSSION:   Dr. Conklin expressed concern regarding quality of nurse practitioner online  
    education and training. 
 

Dr. O’Connor stated that the bill would expand access to citizens who are in 
need and stated that physician training is different from nurse practitioner 
training. 
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Ms. Gerardo stated that the nurse practitioner scope of practice is different 
from the physician scope of practice and suggested that physicians would 
benefit from becoming more familiar with how nurse practitioners are 
educated and trained. 
 
Ms. Dotson emphasized that legislation does not do away with collaborative  
relationship between physicians and nurse practitioners. She reminded the 
Regulatory Ad Hoc Committee that the attestation will verify clinical 
experience not nurse practitioner competency and added that all nurse 
practitioner programs, including online programs, are accredited and require 
comparable practical clinical experience. 
 
Ms. Yeatts provided a handout of a staff working draft of the regulatory 
language to the RAP committee and members of the audience. 

 
RECESS:   The Committee recessed at 10:12 A.M. 
 
RECONVENE:  The Committee reconvened at 10:35 A.M. 
 
DISCUSSION AND  
APPROVAL OF DRAFT  
REGULATIONS:  18VAC90-30-10 

 
The definition for autonomous practice was added as follows: 
 
“Autonomous practice” means practice in a category in which a nurse 
practitioner is certified and licensed without a written or electronic practice 
agreement with a patient care team physician in accordance with 18VAC90-
30-86. 
 
18VAC90-30-20 - Delegation of  authority 
 
Dr. O’Connor suggested that a Joint Boards credentialing committee may 
need to be considered for review of applications. 
 
18VAC90-30-20 – Fees 
 
The range of $75-$100 for the one-time attestation application fee was 
presented.  Ms. Yeatts reminded the RAP Committee that the Prescriptive 
Authority license is in the process of being subsumed into the NP license and 
eliminated.  Replacing the biennial Prescriptive Authority license fee with 
this one-time attestation application fee would result in lower costs to 
licensees. 
 
Ms. Gerardo stated that it was appropriate and not excessive or burdensome.  
Ms. Setnor stated that $100 seemed fair. 
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18VAC90-30-86 – Autonomous practice 
 
Definition of full-time experience: 
 
Ms. Yeatts stated that the language of 18VAC90-30-86(A)(1) & (2) requires 
that the number of direct care hours per year which would constitute full-time 
clinical experience be defined.   
• Dr. Conklin stated that 40 hours per week was reasonable in light of the 

32-80 hour range of physicians.   
• Dr. Hahn was in favor of 32 hours per week in order to be inclusive of all 

nurse practitioners considered full-time by the employers.  
• Ms. Setnor clarified that precepting students are considered “direct 

patient care” but that classroom teaching is not. 
• Dr. Conklin noted that physicians complete 20,000 clinical hours during 

residency.  
• Dr. Brown asked for an example of what constitutes a 32-hour work 

week.  
• Ms. Hershkowitz questioned if full-time experience or breadth of clinical 

experience was most important.   
• Mr. Coles stated that in the business world, full-time is sometimes 

considered 32 hours. 
• Ms. Dotson stated that at the Veterans Administration, 1600 hours per 

year is considered full-time. 
 
Dr. O’Connor moved to define full-time clinical experience as 1800 hours 
per year for a total of 9,000 hours over the course of a five-year period. The 
motion was seconded but died with a vote of 3 in favor and 5 opposed. 
 
Ms. Gerardo moved to define full-time experience as 1600 hours per year for 
a total of 8,000 hours over a five-year period. The motion was seconded and 
carried with 6 in favor and 2 opposed. 
 
Content of attestation: 
 
Dr. Hahn moved to adopt the language in 18VAC90-30-86(B) as presented 
by Ms. Yeatts. The motion was seconded and carried unanimously. 
 
Multiple attestations if certified in more than one category: 
 
Dr. O’Connor moved to adopt the language in 18VAC90-30-86(C) as 
presented by Ms. Yeatts. The motion was seconded and carried unanimously. 
 
Attestations for more certification in than one category: 
 
Dr. O’Connor moved to adopt the language in 18VAC90-30-86(D) as 
presented by Ms. Yeatts. The motion was seconded and carried unanimously. 
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Other evidence of meeting qualifications for autonomous practice: 
 
The last sentence of 18VAC90-30-86(E) was amended to read:  
 
The burden shall be on the nurse practitioner to provide sufficient evidence 
to support the nurse practitioner’s inability to obtain an attestation. 
 
Dr. Meckler moved to adopt the language in 18VAC90-30-86(E) as presented 
by Ms. Yeatts and amended by the RAP Committee. The motion was 
seconded and carried unanimously. 
 
License by Endorsement: 
 
Ms. Gerardo moved to adopt the language in 18VAC90-30-86(F) as 
presented by Ms. Yeatts. The motion was seconded and carried unanimously. 
 
Requirements: 
 
Dr. O’Connor moved to adopt the language in 18VAC90-30-86(G) as 
presented by Ms. Yeatts. The motion was seconded and carried unanimously. 
 
The Committee reviewed editorial amendments to the following regulations:  
• 18VAC90-30-110 Reinstatement of license 
• 18VAC90-30-120 (A) & (C) Practice of licensed nurse practitioners other 

than certified registered nurse anesthetists or certified nurse midwives 
• 18VAC90-40-90 Practice agreement requirements 

 
Dr. Hahn moved to adopt the language in 18VAC90-30-110, 18VAC90-30-
120, and 18VAC90-40-90 as presented by Ms. Yeatts. The motion was 
seconded and carried unanimously. 
 
Dr. Hahn moved to present a draft with the adopted amendments to the Board 
of Medicine and to the Board of Nursing for review and approval. The 
motion was seconded and carried unanimously. 
 

NEXT STEPS: Ms. Yeatts will submit draft regulations for autonomous practice for nurse 
practitioners to TownHall and there will be a 30-day comment period. All 
comments received will be presented to the Board of Medicine and to the 
Board of Nursing. The Board of Nursing will consider the draft regulations 
on July 17, 2018, and the Board of Medicine will consider the draft 
regulations on August 3, 2018. The Boards plan to adopt emergency 
regulations by mid-December.  
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 The Committee of the Joint Boards of Nursing and Medicine will draft a 
sample attestation for approval.  The goal is to have the methodology for 
issuing the new licenses in place by early 2019. 

 
ADJOURNMENT: As there was no additional business, the meeting was adjourned at 11:41 

P.M. 
 
 
 
    _________________________________________ 
    Jay P. Douglas, MSM, RN, CSAC, FRE 
    Executive Director 









RN LPN   Total

Beginning Balance July 1, 2017 $162,772.40 $19,700.00 $182,472.40

Add:  FY 2018  Revenue $54,726.00 $14,405.00 $69,131.00

Deduct:  FY 2018  Expenditures ($44,300.00) ($20,700.00) ($65,000.00)

Add:  FY 2018  Reimbursements $0.00 $0.00 $0.00

Ending Cash Balance  6/30/2017 $173,198.40 $13,405.00 $186,603.40

NURSE SCHOLARSHIP FUND
Cash Balance as of June 30, 2018

http://wap00238/DHPIntranet/DHPLogo.aspx
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The Certified Nursing Aide Workforce: 
At a Glance: 

 

The Workforce                       Background                     Current Employment  t  
Licensees:             60,026 Rural Childhood: 49% Employed in Prof.: 86% 
Virginia’s Workforce: 56,680 HS Degree in VA: 71% Hold 1 Full-time Job: 57% 
FTEs: 49,992 Prof. Degree in VA:   89% Satisfied?: 94% 
 

Survey Response Rate       Education                        Job Turnover                 t 
All Licensees:              52%  RMA Certification:   7% New Location: 39% 
Renewing Practitioners:   80% Advanced CNA Cert.:   1% Employed over 2 yrs: 47% 
 

Demographics                             Finances                           Establishment Type     t 
Female:  94% Med. Income:  $12-$13/hr. Nursing Home:  31% 
Diversity Index:  58% Health Benefits: 52% Home Health Care:  18% 
Median Age: 38 Retirement Benefits: 42% Assisted Living:  15% 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
31,266 Certified Nurse Aides (CNAs) voluntarily took part in the 2017 Certified Nurse Aide Workforce Survey. The 

Virginia Department of Health Professions’ Healthcare Workforce Data Center (HWDC) administers the survey during the 
license renewal process, which takes place every year on the license issuance month of each respondent. These survey 
respondents represent 52% of the 60,026 CNAs who are licensed in the state and 80% of renewing practitioners. 

 
The HWDC estimates that 56,680 CNAs participated in Virginia’s workforce during the survey period, which is 

defined as those who worked at least a portion of the year in the state or who live in the state and intend to return to 
work as a CNA at some point in the future.  Between October 2016 and September 2017, Virginia’s CNA workforce 
provided 49,992 “full-time equivalency units”, which the HWDC defines simply as working 2,000 hours a year (or 40 
hours per week for 50 weeks with 2 weeks off).   

 
94% of all CNAs are female, and the median age of the CNA workforce is 38. In a random encounter between two 

CNAs, there is a 58% chance that they would be of different races or ethnicities, a measure known as the diversity index. 
This makes Virginia’s CNA workforce more diverse than the state’s overall population, where there is a 56% chance that 
two randomly chosen people would be of different races or ethnicities. 54% of all CNAs are under the age of 40, and 
94% of these professionals are also female. In addition, the diversity index among those CNAs who are under the age of 
40 is 59%, which makes this group even more diverse than the overall CNA workforce. 

 
49% of all CNAs grew up in a rural area, and 29% of these professionals currently work in non-Metro areas of the 

state.  Overall, 19% of all CNAs work in non-Metro areas of the state. Meanwhile, 71% of Virginia’s CNAs graduated from 
high school in Virginia, and 89% of CNAs earned their initial professional certification in the state.  In total, 91% of 
Virginia’s CNA workforce has some educational background in the state.  

 
30% of all CNAs received their initial training at a nursing home or hospital, while another 26% were trained at a 

public high/vocational school. In addition to a CNA certificate, 7% of Virginia’s CNA workforce also holds a certificate as a 
Registered Medication Aide (RMA), while 1% of CNAs are certified as Advanced Practice CNAs. In addition, 10% of all 
CNAs are currently pursuing additional educational opportunities by enrolling in either a RN or LPN program.  

 
86% of CNAs are currently employed in the profession, while 4% of CNAs are involuntarily unemployed at the 

moment. 57% of all CNAs hold one full-time position, while another 20% currently hold multiple positions 
simultaneously. With respect to work hours, 38% of CNAs work between 40 and 49 hours per week, 19% work less than 
30 hours per week, and 5% work at least 60 hours per week. In addition, 47% of CNAs have been at their primary work 
location for more than two years, while another 39% began work in a new location at some point in the past year. 

 
The typical CNA earns between $12.00 and $13.00 per hour at their primary work location. In addition, 73% of all 

CNAs receive at least one employer-sponsored benefit. This includes 52% of CNAs who receive health insurance through 
their employer and 42% who have access to an employer-provided retirement plan. 94% of CNAs are satisfied with their 
current employment situation, including 64% who indicate they are “very satisfied”.   

 
93% of all CNAs fill primarily a clinical or patient care role at their primary work location. 31% of all CNAs work at a 

nursing home as their primary work location, the most of any establishment type among CNAs. Meanwhile, 18% of all 
CNAs are employed by home health care establishments as their primary work location, while another 15% work at 
assisted living facilities. 
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Summary of Trends 

 
Since 2014, the number of licensed CNAs in Virginia has declined by 2.5% from 61,574 to 60,026. Along with this decline, 
there is a concomitant decrease in the percentage of CNAs in the state who have responded to the HWDC survey. In 
2014, 32,289 licensed CNAs completed the survey, but this number fell to just 31,266 in 2017, which represents a 
decline of 3.2%.  
 
However, despite these declines, the size of Virginia’s CNA workforce has actually increased over the past three years 
quite substantially from 53,395 to 56,680. At the same time, the total number of FTEs that have been provided by the 
state’s CNAs has also increased significantly. While Virginia’s CNA workforce provided 45,077 FTEs in 2014, this same 
workforce furnished 49,992 FTEs in 2017. 
 
Over the past three years, there has been no change in the percentage of Virginia’s CNA workforce that is female, which 
remains at 94%. In addition, there has been no change in the diversity of the state’s CNA workforce. The diversity index 
among Virginia’s CNAs has remained at 58% since 2014 even though the diversity index of the state’s overall population 
has increased over the same time period from 54% to 56%. On the other hand, there has been some change in the age 
distribution of Virginia’s CNA workforce. In 2014, the median age of Virginia’s CNAs was 39, but this has fallen to 38 in 
2017. In addition, the percentage of CNAs who are under the age of 40 has increased from 51% to 54% over the past 
three years. 
 
Although there was a slight increase in the percentage of CNAs who grew up in rural areas over the past three years 
from 48% to 49%, there was no change in the percentage of these professionals who currently work in non-metro areas 
of the state, which has remained at 29% since 2014. In addition, there has been no change in the percentage of 
Virginia’s CNA workforce that works in non-metro areas of the state. This percentage has held steady at 19% since 2014.   
 
In 2014, 34% of all CNAs received their initial training in a nursing home or hospital. Although nursing homes and 
hospitals remain the most common initial training location for Virginia’s CNA workforce, this percentage has still fallen 
to 30% in 2017. Instead, CNAs have become more likely to study at public high/vocational schools. The percentage of 
CNAs who received their initial training at a public high/vocational school has increased from 23% in 2014 to 26% in 
2017. 
 
84% of Virginia’s CNA workforce was employed in the profession in 2014, but this percentage increased to 86% in 2017. 
At the same time, the percentage of CNAs who are involuntarily unemployed has fallen substantially from 9% to 4%. 
There were also other significant changes in the employment situation of Virginia’s CNA workforce since 2014. For 
example, the percentage of CNAs who work between 40 and 49 hours per week has increased from 34% to 38%. In 
addition, the percentage of CNAs who hold two or more positions simultaneously has increased from 16% to 20%. 
 
The median wage for the typical CNA was $11-$12 per hour in 2014. However, this median wage increased to $12-$13 
per hour in 2017. In addition, Virginia’s CNAs are now more likely to receive at least one employer-sponsored benefit. 
70% of Virginia’s CNA workforce received such a benefit in 2014, but this percentage increased to 73% in 2017. In 
particular, the percentage of CNAs who receive health insurance from their employer increased from 47% to 52% over 
the past three years, while the percentage that have access to a retirement plan has increased from 32% to 42%. Along 
with this increase in compensation, Virginia’s CNAs are indicating that they are more satisfied with their current work 
situation. While 91% of CNAs said that they were satisfied with their current work situation in 2014, 94% said the same 
in 2017. 
 
Virginia’s CNA workforce was slightly less likely to engage in clinical/patient care activities at their primary work location 
in 2017. 94% of all CNAs were engaged in these activities in 2014, but this percentage fell slightly to 93% in 2017. 
Meanwhile, there was a shift in the employment distribution of the various establishment types that employ Virginia’s 
CNAs. In 2014, 33% of all CNAs were employed by nursing homes. However, only 31% of CNAs were employed by 
nursing homes in 2017. The percentage of CNAs who are employed by home health care establishments also fell from 
19% to 18%. Instead, CNAs are more likely to be employed by assisted living facilities and the inpatient department of 
hospitals.              
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Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Response Rates 

Statistic 
Non 

Respondents 
Respondent 

Response 
Rate  

By Age 

Under 30 11,026 6,677 38% 

30 to 34 4,147 3,597 46% 

35 to 39 2,654 3,697 58% 

40 to 44 2,173 3,213 60% 

45 to 49 2,132 3,363 61% 

50 to 54 1,961 3,483 64% 

55 to 59 1,910 3,287 63% 

60 and Over 2,757 3,949 59% 

Total 28,760 31,266 52% 

New Licenses 

Issued in Past 
Year 

5,472 0 0% 

Metro Status 

Non-Metro 5,364 6,519 55% 

Metro 20,021 23,328 54% 

Not in Virginia 3,375 1,419 30% 

Licensees 
License Status # % 

Renewing 
Practitioners 

40,689 68% 

New Licensees 5,472 9% 

Non-Renewals 8,289 14% 

Renewal date not 
in survey period  

5,576 9% 

All Licensees 60,026 100% 

Response Rates 
Completed Surveys 31,266 

Response Rate, all licensees 52% 

Response Rate, Renewals 80% 

At a Glance: 
 

Licensed CNAs 
Number:   60,026 
New:    9% 
Not Renewed: 14% 
 

Response Rates 
All Licensees:   52%  
Renewing Practitioners:  80% 

Definitions 
 

1. The Survey Period:  The 
survey was conducted 
between October 2016 and 
September 2017 on the 
month of initial licensure of 
each renewing practitioner. 

2. Target Population:  All CNAs 
who held a Virginia license at 
some point during the survey 
time period. 

3. Survey Population:  The 
survey was available to CNAs 
who renewed their licenses 
online.  It was not available to 
those who did not renew, 
including CNAs newly licensed 
in the past two years. 

Source: Va.  Healthcare Workforce Data Center HWDC surveys tend to achieve very high response 
rates.  80% of renewing CNAs submitted a survey.  
These represent 52% of CNAs who held a license at 

some point during the licensing period. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's CNA Workforce 

Status # % 

Worked in Virginia 
in Past Year 

54,940 97% 

Looking for  
Work in Virginia 

1,739 3% 

Virginia's 
Workforce 

56,680 100% 

Total FTEs 49,992 
 

Licensees 60,026 
 

At a Glance: 
 

Workforce 
Virginia’s CNA Workforce:  56,680 
FTEs:    49,992 
 

Utilization Ratios 
Licensees in VA Workforce:  94%  
Licensees per FTE:   1.20 
Workers per FTE: 1.13 

 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its 
baseline measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number 
of workers in Virginia’s workforce needed to 
create 1 FTE.  Higher numbers indicate lower 
utilization of available workers. 

This report uses weighting 

to estimate the figures in 

this report.  Unless 

otherwise noted, figures 

refer to the Virginia 

Workforce only.  For more 

information on HWDC’s 

methodology visit: 

www.dhp.virginia.gov/hwdc 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Demographics  

 

A Closer Look: 

 

 
 
 
 

  

Age & Gender 

Age 
Male Female Total 

# 
% 

Male 
# 

%  
Female 

# 
% in Age 

Group 

Under 30 913 6% 15,152 94% 16,065 30% 

30 to 34 431 6% 6,547 94% 6,978 13% 

35 to 39 342 6% 5,418 94% 5,761 11% 

40 to 44 284 6% 4,583 94% 4,866 9% 

45 to 49 338 7% 4,545 93% 4,883 9% 

50 to 54 294 6% 4,520 94% 4,815 9% 

55 to 59 267 6% 4,268 94% 4,534 8% 

60 + 324 6% 5,456 94% 5,780 11% 

Total 3,194 6% 50,488 94% 53,682 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* CNAs CNAs under 40 

% # % # % 

White 63% 20,613 38% 12,206 42% 

Black 19% 28,675 53% 14,248 49% 

Asian 6% 1,518 3% 545 2% 

Other Race < 1% 559 1% 270 1% 
Two or more 
races 

3% 1,140 2% 849 3% 

Hispanic 9% 2,105 4% 1,186 4% 

Total 100% 54,610 100% 29,304 100% 
*Population data in this chart is from the US Census, Annual Estimates of the Resident Population by 
Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2015. 

At a Glance: 
 

Gender 
% Female:    94% 
% Under 40 Female:   94% 
 

Age 
Median Age:     38 
% Under 40:    54% 
% 55+:     19% 
 

Diversity 
Diversity Index:  58% 
Under 40 Div. Index:  59% 

In a chance encounter 
between two CNAs, there is a 
58% chance they would be of a 
different race/ethnicity (a 
measure known as the Diversity 
Index), compared to a 56% 
chance for Virginia’s population 
as a whole.  

54% of all CNAs are under the 
age of 40. 94% of these professionals 
are female. In addition, the diversity 
index among CNAs who are under 
the age of 40 is 59%.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 million+ 33% 27% 39% 

2 Metro, 250,000 to 1 million 57% 18% 25% 

3 Metro, 250,000 or less 66% 18% 16% 

Non-Metro Counties 

4 
Urban pop 20,000+, Metro 
adj 

66% 13% 21% 

6 
Urban pop, 2,500-19,999, 
Metro adj 

74% 12% 13% 

7 
Urban pop, 2,500-19,999, 
nonadj 

86% 7% 7% 

8 Rural, Metro adj 81% 9% 10% 

9 Rural, nonadj 76% 11% 13% 

 Overall 49% 22% 29% 

At a Glance: 
 

Childhood 
Urban Childhood:   29% 
Rural Childhood:  49% 
 

Virginia Background 
HS in Virginia:    71% 
Prof. Training in VA: 89% 
HS or Prof. Train. in VA:   91% 
 

Location Choice 
% Rural to Non-Metro:  29% 
% Urban/Suburban  

to Non-Metro:    9% 

49% of all CNAs grew up in self-
described rural areas, and 29% of 
these professionals currently work 

in non-Metro counties. Overall, 19% 
of all CNAs currently work in non-

Metro counties. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Top Ten States for Certified Nursing Aide Recruitment 
 

 

 
 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Rank 
All CNAs 

High School # Init. Prof Degree # 

1 Virginia 38,259 Virginia 48,289 

2 
Outside 

U.S./Canada 
7,510 North Carolina 911 

3 New York 1,253 New York 674 

4 North Carolina  894 Maryland 498 

5 Maryland 689 West Virginia 420 

6 West Virginia 655 Pennsylvania 345 

7 Pennsylvania 623 New Jersey 275 

8 New Jersey 529 California 258 

9 Florida 369 Washington, D.C. 207 

10 Georgia 290 Georgia 199 

Rank 
Licensed in the Past 5 Years 

High School # Init. Prof Degree # 

1 Virginia 12,141 Virginia 15,102 

2 
Outside 

U.S./Canada 
2,250 North Carolina 268 

3 New York 308 New York 183 

4 North Carolina 275 Maryland 166 

5 Maryland 232 Pennsylvania 147 

6 Pennsylvania 222 West Virginia 145 

7 West Virginia 168 New Jersey 87 

8 Florida 165 Florida 78 

9 New Jersey 158 Tennessee 77 

10 Georgia 103 Georgia 76 

At a Glance: 
 

Not in VA Workforce 
Total:  3,276 
% of Licensees:  5% 
Va. Border State/DC: 35% 

5% of Virginia’s licensees did not participate in 
Virginia’s CNA workforce during the past year.  84% of 
these licensees worked at some point in the past year, 
including 69% who worked in a CNA-related capacity.  

Among CNAs who received 
their license in the past five 

years, 71% received their high 
school degree in Virginia, while 
88% received their initial CNA 

training in the state. 

71% of Virginia’s licensed CNAs 
earned their high school degree in 
Virginia, while 89% received their 
initial CNA training in the state. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center DRAFT
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Education  

 

A Closer Look: 
 

Highest Credential 

Credential # 
% of 

Workforce 

Registered Medication 
Aide (RMA) 

3,928 7% 

Advanced Practice 
CNA 

392 1% 

 
 

 
 
  

Educational Advancement 
Program Enrollment # % 

None 45,807 91% 

RN Program 3,007 6% 

LPN Program 1,815 4% 

Total 50,628 100% 

CNA Training Location 
Location # % 

Nursing Home/ Hospital 16,171 30% 

Public School 
(High/Vocational) 

14,168 26% 

Community College 9,618 18% 

Other  13,888 26% 

Total 53,844 100% 

At a Glance: 
 

Education 
RMA:   7% 
Advanced Practice CNA:  1% 
 

Educational Advancement 
RN Program:      6% 
LPN Program:   4% 
  
 

10% of CNAs are currently 
enrolled in nursing programs, 

including 6% who are enrolled in an 
RN program.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

 
 

  

Current Work Status 
Status # % 

Employed, capacity unknown 25 < 1% 

Employed in a CNA- related capacity 47,089 86% 

Employed, NOT in a CNA-related 
capacity 

4,983 9% 

Not working, reason unknown 0 0% 

Involuntarily unemployed 2,304 4% 

Voluntarily unemployed 91 < 1% 

Retired 17 < 1% 

Total 54,509 100% 

Current Positions 
Positions # % 

No Positions 2,395 4% 

One Part-Time Position 10,183 19% 

Two Part-Time Positions 2,361 4% 

One Full-Time Position 30,753 57% 

One Full-Time Position & 
One Part-Time Position 

7,083 13% 

Two Full-Time Positions 638 1% 

More than Two Positions 460 1% 

Total 53,873 100% 

Current Weekly Hours 
Hours # % 

0 hours 2,395 5% 

1 to 9 hours 1,823 4% 

10 to 19 hours 2,794 5% 

20 to 29 hours 5,503 11% 

30 to 39 hours 15,280 29% 

40 to 49 hours 19,885 38% 

50 to 59 hours 1,594 3% 

60 to 69 hours 719 1% 

70 to 79 hours 794 2% 

80 or more hours 1,165 2% 

Total 51,952 100% 

At a Glance: 
 

Employment 
Employed in Profession:   86% 
Involuntarily Unemployed: 4% 
 

Positions Held 
1 Full-time:    57% 
2 or More Positions:  20% 
 

Weekly Hours: 
40 to 49:    38% 
60 or more:    5% 
Less than 30:   19% 

86% of CNAs are currently employed in 
their profession. 57% of CNAs have one full-
time job, and 38% of CNAs work between 40 

and 49 hours per week. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center DRAFT
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Employment Quality 

 

A Closer Look: 
 

Income 
Hourly Wage # % 

Less than $7.50 per hour 452 1% 

$7.50 to $7.99 per hour 665 1% 

$8.00 to $8.99 per hour 1,835 4% 

$9.00 to $9.99 per hour 3,126 7% 

$10.00 to $10.99 per hour 6,807 15% 

$11.00 to $11.99 per hour 7,629 16% 

$12.00 to $12.99 per hour 7,650 17% 

$13.00 to $13.99 per hour 5,980 13% 

$14.00 to $14.99 per hour 4,396 10% 

$15.00 or more per hour 7,838 17% 

Total 46,377 100% 

 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Job Satisfaction 
Level # % 

Very Satisfied 34,615 64% 

Somewhat Satisfied 16,000 30% 

Somewhat Dissatisfied 2,120 4% 

Very Dissatisfied 1,041 2% 

Total 53,777 100% 

Employer-Sponsored Benefits 

Benefit # 
% of 

Workforce 

Paid Vacation 29,356 62% 

Health Insurance 24,718 52% 

Paid Sick Leave 24,338 52% 

Dental Insurance 22,668 48% 

Retirement 19,557 42% 

Group Life Insurance 14,656 31% 

Received At Least One Benefit 34,414 73% 
*From any employer at time of survey.    

At a Glance: 
 

Earnings 
Median Income:     $12-$13/hr. 
 

Benefits 
Health Insurance:  52% 
Retirement: 42% 
 

Satisfaction 
Satisfied: 94% 
Very Satisfied: 64% 

The typical CNA earned between $12 
and $13 per hour during the past year. In 
addition, 73% of CNAs receive at least one 

employer-sponsored benefit, including 
52% who have access to health insurance. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

DRAFT
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Location Tenure 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Less than 6 Months 5,677 12% 3,037 21% 

6 Months to 1 Year 7,302 15% 2,829 19% 

1 to 2 Years 12,887 26% 3,614 25% 

3 to 5 Years 10,842 22% 2,839 19% 

6 to 10 Years 5,834 12% 1,239 9% 

More than 10 Years 6,204 13% 1,009 7% 

Subtotal 48,747 100% 14,567 100% 

Did not have location 3,459 
 

39,409 
 

Item Missing 4,474 
 

2,703 
 

Total 56,680 
 

56,680 
 

At a Glance: 
 
 

Turnover & Tenure 
New Location: 39% 
Over 2 years: 47% 
Over 2 yrs, 2nd location: 35% 
 

47% of CNAs have worked at 
their primary location for more 

than 2 years—the job tenure 
normally required to get a 

conventional mortgage loan. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

DRAFT



 

13 
 

Work Site Distribution 

 

     
    A Closer Look: 

 
 
 

 
 
 

 
 
  

                                                           
1 These are now referred to as VA Perform’s regions: http://vaperforms.virginia.gov/Regions/regionalScorecards.php 

Regional Distribution of Work Locations 

COVF Region1 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 10,160 22% 3,301 22% 

Eastern 1,454 3% 492 3% 

Hampton Roads 9,003 19% 3,097 20% 

Northern 9,320 20% 3,889 26% 

Southside 3,523 8% 1,054 7% 

Southwest 2,519 5% 540 4% 

Valley 3,601 8% 864 6% 

West Central 6,451 14% 1,746 11% 

Virginia Border 
State/DC 

91 < 1% 87 1% 

Other US State 76 < 1% 109 1% 

Outside of the US 11 < 1% 11 < 1% 

Total 46,209 100% 15,190 100% 

Item Missing 7,011 
 

2,079 
 

At a Glance: 
 

Concentration 
Top Region:   22% 
Top 3 Regions:          62% 
Lowest Region:   3% 

 
 

 

22% of all CNAs are employed in 
Central Virginia, the most of any 

region in the state. Another 20% of the 
state’s CNA workforce is employed in 

Northern Virginia, while 19% are 
employed in Hampton Roads. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

  Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Nursing Home 15,265 31% 2,754 17% 

Home Health Care 8,924 18% 4,209 26% 

Assisted Living 7,423 15% 2,172 13% 

Hospital, Inpatient Department 5,886 12% 770 5% 

Personal Care: Companion / 
Sitter / Private Duty 

2,191 4% 1,289 8% 

Mental Health Facility 1,244 2% 171 1% 

Group Home 1,028 2% 426 3% 

Physician’s Office 1,005 2% 96 1% 

Hospital, Ambulatory Care 953 2% 146 1% 

Hospice 952 2% 161 1% 

Health Clinic 457 1% 107 1% 

Ambulatory or Outpatient Care 441 1% 149 1% 

Other Practice Setting 4,128 8% 3,664 23% 

Total 49,897 100% 16,114 100% 

Did Not Have a Location 3,459  39,409  

At a Glance: 
(Primary Locations) 

 

Activity  
Clinical/Patient Care:  93% 
Non-Clinical:           7% 

 
Top Establishments 
Nursing Home:  31% 
Home Health Care: 18% 
Assisted Living:   15% 
  
 

 

Nursing homes employed 
31% of Virginia’s CNA 

workforce, the most of any 
establishment type. 

Meanwhile, 93% of all CNAs 
were engaged in either 

clinical or patient care at 
their primary work location. 

Source:  Va. Healthcare Workforce Data Center Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Full-Time Equivalency Units 

 

        A Closer Look: 
 
2  

                                                           
2 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test is significant) 

Full-Time Equivalency Units 

Age Average Median 

Age 

Under 30 0.81 0.83 

30 to 34 0.87 0.89 

35 to 39 0.96 0.91 

40 to 44 1.02 0.92 

45 to 49 1.07 1.03 

50 to 54 1.07 1.06 

55 to 59 1.06 1.06 

60 and 
Over 

0.95 0.91 

Gender 

Male 1.06 1.04 

Female 0.94 0.91 

At a Glance: 
 

FTEs 
Total:  49,992 
FTEs/1,000 Residents:   5.963 
Average:       0.94 
 

Age & Gender Effect 
Age, Partial Eta2:          Small 
Gender, Partial Eta2:  Negligible 
 

Partial Eta2 Explained: 
Partial Eta2 is a statistical 

measure of effect size. 
 

 

The typical (median) CNA provided 0.91 FTEs, or approximately 36 hours per week for 50 weeks.  Although 
FTEs appear to vary by age and gender, statistical tests did not verify a difference exists.1 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
Source:  Va. Healthcare Workforce Data Center 
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Maps 

Council on Virginia’s Future Regions1 
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Area Health Education Center Regions 

  

DRAFT



 

18 
 

Workforce Investment Areas 
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Health Services Areas 
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Planning Districts 
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Appendices 

 

Appendix A:  Weights 

 
See the Methods section on the HWDC 

website for details on HWDC Methods:  
www.dhp.virginia.gov/hwdc/ 

 
Final weights are calculated by multiplying 

the two weights and the overall response rate: 
 

Age Weight x Rural Weight x Response Rate 
= Final Weight. 

 
Overall Response Rate:  0.520874 

 

 
 

Rural 
Status  

Location Weight Total Weight 

# Rate Weight Min Max 

Metro, 1 
million+ 

31,008 53.48% 1.869979 1.52242 2.58247 

Metro, 
250,000 to 
1 million 

6,473 53.84% 1.857389 1.512169 2.565082 

Metro, 
250,000 or 
less 

5,868 55.57% 1.799448 1.464997 2.485065 

Urban pop 
20,000+, 
Metro adj 

2,008 57.42% 1.741544 1.417855 2.405098 

Urban pop 
20,000+, 
nonadj 

0 NA NA NA NA 

Urban pop, 
2,500-
19,999, 
Metro adj 

4,446 56.97% 1.755231 1.428999 2.424 

Urban pop, 
2,500-
19,999, 
nonadj 

2,028 50.25% 1.990186 1.620285 2.748477 

Rural, 
Metro adj 

2,384 54.15% 1.846631 1.50341 2.550225 

Rural, 
nonadj 

1,017 51.43% 1.944551 1.583131 2.685454 

Virginia 
border 
state/DC 

3,354 34.65% 2.886403 2.349928 3.986166 

Other US 
State 

1,440 17.85% 5.603113 4.561702 7.737983 

  
     

Age 
Age Weight Total Weight 

# Rate Weight Min Max 

Under 30 17,703 37.72% 2.65134 2.405098 7.737983 
30 to 34 7,744 46.45% 2.152905 1.952955 6.283291 
35 to 39 6,351 58.21% 1.717879 1.558332 5.013661 
40 to 44 5,386 59.65% 1.676315 1.520628 4.892354 

45 to 49 5,495 61.20% 1.633958 1.482205 4.768734 
50 to 54 5,444 63.98% 1.56302 1.417855 4.561702 
55 to 59 5,197 63.25% 1.581077 1.434235 4.614401 
60 and 
Over 

6,706 58.89% 1.698151 1.540436 4.956085 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
 
 Virginia’s Nursing Education Programs  

PN Programs RN Programs 

Mean Program Length 16 Months 24 Months 

% with SACS Accreditation 50% 76% 

% with ACEN Accreditation 9% 39% 

% with CCNE Accreditation N/A 39% 

% offering Evening Courses 29% 54% 

% offering Weekend Courses 24% 31% 

% offering Online Courses 13% 35% 

Median Clinical Experience Hours 426-450 576-600 

Median Direct Client Care Hours 400+ 500+ 

Students   

Total Applicants 4,114 15,846 

% Qualified Applicants 75% 67% 

Total 1st Year Students Enrolled 2,292 6,062 

Mean GPA of Admitted Students 2.8 3.3 

Mean Age of Admitted Students 27 27 

1st Year Student Capacity 3,034 6,434 

% Unfilled Capacity 27% 13% 

Total Enrollment 2,466 10,503 

Attrition Rate 26% 19% 

Total Graduates 895 3,966 

% Male Graduates 5% 12% 

Diversity Index* 61% 52% 

Faculty   

Total Faculty 407 2,158 

% Full-Time Employees 41% 46% 

Mean Student-to-Faculty Ratio 7.4 6.0 

% Female 93% 93% 

Diversity Index 51% 43% 

Most Common Degree BSN MSN 

Full-Time Turnover Rate 28% 12% 

Full-Time Newly Appointed Rate 27% 14% 

% with Adequate Budget for Full-Time Hiring 98% 90% 

% of Full-Time Vacancies in Active Recruitment 64% 93% 

% Expecting More Future Employment Disruption 7% 2% 

*Diversity Index: In a random encounter between two practitioners, the likelihood that they would be of  

different race or ethnicity (using the categories listed in the Demographics section of the report). 
Source:  VA. Healthcare Workforce Data Center 
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Summary of Trends 

 
There are some changes over the years in the statistics relating to Nurse Education programs that are worth noting. The 
percent of Practical Nursing (PN) and registered nursing (RN) programs offering weekend and evening courses increased 
in the past year. In the past academic year, 29% and 54% of PN and RN programs, respectively, offered evening classes 
compared to 16% and 44% in the 2015-16 year. However, for PN programs, the percent offering evening classes is still 
not as high as in 2012-13 when 39% offered evening classes. Similarly, there was a significant increase in the percent 
offering weekend classes in the past year. Compared to the 2015-16 year when only 9% and 25% of PN and RN 
programs, respectively, offered weekend courses, 24% and 31% of the programs who responded to the most recent 
survey did. Online program offerings declined from 21% of PN programs offering it last year to 13% in current report; the 
decline for RN programs was from 38% in the last report to 35% in the current report.   
 
A higher percentage of PN and RN programs reported accreditation by the Southern Association of Colleges and Schools 
(SACS); 50% and 76% of PN and RN programs, respectively, were SACS accredited in the current report compared to 48% 
and 68% in 2015-16. Accreditation by the Accreditation Commission for Education in Nursing (ACEN) declined from 11% 
to 9% for PN programs but increased from 36% to 39% for RN programs. 
 
Mean program length stayed the same at 24 months for RN programs but increased from 15 to 16 months for PN 
programs. Some changes were also recorded with regards to students and applicants. The number of total PN program 
applicants has been erratic over the years. It was 4,114 in this current report compared to 5,072, 5,667, 4,391, and 5,013 
in 2015-16, 2014-15, 2013-14, and 2012-13, respectively. The number of total first year PN students enrolled increased 
to 2,292 from last year’s 4-year low of 2,238. By contrast, the number of first year RN students enrolled hit a 5-year high 
at 6,062. Total enrollment increased for both types of programs. The total enrollment increased from 2,417 last year to 
2,466 in the current report for PN programs and from 10,453 in 2015-16 to 10,503 in 2016-17 for RN programs. 
 
For admission and graduation, the PN program paints a distressing picture with admission declining by 3% and 
graduation declining by 26%. For RN programs, only the number of graduates declined by 2%; the number admitted 
increased by 3%. The number admitted into RN programs is at an all-time high at 7,373. 
 
Some significant changes were also noted in faculty statistics. Although the total number of faculty reported in PN 
programs increased to 407 from its 4-year low of 400 last year, it is still lower than the 411, 447, and 439 faculty number 
recorded in 2014-15, 2013-14, and 2012-13, respectively. By contrast, RN programs reported an all-time high number of 
faculty members of 2,158. This is an increase from 2,053 in 2015-16. The percent of faculty that were full time declined 
only for PN programs; 41% of PN faculty are fulltime in 2016-17 compared to 46% in 2015-16. For RN programs, the 
percent full time remain at 46% from last year. Full time faculty turnover rates continued its increase for PN programs as 
it increased from 27% in 2015-16 to a 5-year high of 28% in the current report. However, faculty turnover rate declined 
slightly from 14% to 12% for RN programs. Fortunately, full time faculty newly appointed rate increased for both 
programs. For PN programs, the rate increased from 22% to 27% whereas for RN programs, the rate increased from 12% 
to 14%.  
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Practical Nursing Education Program 

Program Structure 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Program Type 
Type # % 

High School Extended 16 30 

Post-Secondary Adult HOE 2 4 

Community College 19 36 

Hospital-Based 2 4 

Proprietary  14 26 

Total 53 100% 

 Program Length (Months)  

Program Type Mean Min 25th % 75th % Max 

HS Extended 18 18 18 18 21 

Adult HOE 18 18 18 18 18 

Community College 15 12 12 18 21 

Hospital-Based 12 12 12 12 12 

Proprietary 14 12 13 15 16 

All Programs 16 12 12 18 21 

At a Glance: 
 

Program Type 
Community College: 36% 
HS Extended:   30% 
Proprietary: 26% 

 

Delivery Method 
Semester:   88% 
Quarter:  8%  
Trimester:    6% 
 

Mean Program Length 
HS Extended:   18 Mos. 
Adult HOE:   18 Mos.  
Community College: 15 Mos.  
Proprietary:    14 Mos.   
 

There were 59 Practical 
Nursing (PN) Education 
Programs approved in Virginia 
during the 2016-2017 academic 
year. 53 of these programs 
responded to this year’s survey. 

Source:  VA. Healthcare Workforce Data Center 

Source: VA.  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Program Details 

 

 
  

Scheduling Option # % 

Daytime Courses 51 93% 

Evening AND Weekend 
Courses 

12 22% 

Evening Courses 4 7% 

Online Courses 7 13% 

Accelerated Courses 1 2% 

Weekend Courses 1 2% 

 Accreditation 
Accrediting Agency Abbv. # % 

Southern Association of Colleges and Schools  SACS 28 50% 

Accreditation Commission for Education in Nursing  ACEN 5 9% 

Accrediting Council for Independent Colleges and Schools  ACICS 1 2% 

Accrediting Comission of Career Schools and Colleges  ACCSC 2 4% 

Accrediting Bureau of Health Education Schools   ABHES 3 5% 

Council on Occupational Education  COE 2 4% 

At a Glance: 
 

Schedule Options 
Daytime Courses: 93% 
Online Courses: 13% 
Evening Courses:   29% 
Weekend Courses: 24% 
 

Admissions Frequency 
(Annual) 
One:   66% 
Two:    8%  
Three:  9% 
Four or More: 17% 

Over half of Virginia’s PN programs 
initiated a change to their program within 
the past year. Twenty-four programs had 
faculty changes, nine reported schedule 
changes, eight reported curriculum changes, 
and another four reported changes in 
course content. 

Source: VA.  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Clinical Hours 

  

Clinical Experiences Outside Virginia 
State # of Programs % of Programs 

Washington, D.C. 2 4% 

North Carolina 0 0% 

Maryland 1 2% 

West Virginia 0 0% 

Tennessee 2 4% 

At least One 5 9% 

At a Glance: 
 

Median Clinical Hours 
Clinical Experience: 426-450 
Direct Client Care:   400+ 
Direct Client Care in Va.:   430 
Clinical Simulation:  1-25    
Clinical Observation:     1-25 
 

 

Source: VA.  Healthcare Workforce Data Center 

Nearly 80% of all PN programs in Virginia required between 400 and 
475 hours of clinical experience from their students; the rest required 
more than 476 hours. Pursuant to 18VAC 90-20-120.E, Virginia’s PN 
programs are required to provide 400 hours of direct client care, of which 
20% may be simulated.   

Only 5 programs offered clinical 
experience hours outside of Virginia. 
Washington, D.C.  and Tennessee 
were the only places where clinical 
experience was offered by more 
than one program.  

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Breakdown of Clinical Hours by Program Type 

Clinical Hours Program Type  

Type Amount 
HS 

Extended 
Adult 
HOE 

Community 
College 

Hospital 
Based 

Proprietary 
All 

Programs 
% of 
Total 

C
li

n
ic

a
l 

E
x

p
e

ri
e
n

c
e

 H
o

u
rs

 

400 or less 0 0 0 0 0 0 0% 

401 to 425 7 0 8 0 7 22 42% 

426 to 450 1 1 6 1 2 11 21% 

451 to 475 3 1 1 0 4 9 17% 

476 to 500 2 0 3 1  6 11% 

More than 
500 3 0 1 0 1 5 9% 

Total 16 2 19 2 14 53 100% 

D
ir

e
c

t 
C

li
e

n
t 

C
a
re

 H
o

u
rs

 

300 or less 0 0 0 0 0 0 0% 

301 to 325 1 0 0 0 1 2 4% 

326 to 350 0 0 1 0 0 1 2% 

351 to 375 1 0 0 0 0 1 2% 

376 to 400 1 0 0 1 2 4 8% 

More than 
400 13 2 17 1 11 44 85% 

Total 16 2 18 2 14 52 100% 

C
li
n

ic
a

l 
S

im
u

la
ti

o
n

 

H
o

u
rs

 

None 5 1 8 0 2 16 30% 

1-25 7 1 6 0 6 20 38% 

26 to 50 3 0 3 1 3 10 19% 

51 to 75 0 0 1 0 1 2 4% 

76 to 100 1 0 1 1 1 4 8% 

More than 
100 0 0 0 0 1 1 2% 

Total 16 2 19 2 14 53 100% 

C
li
n

ic
a

l 
O

b
s

e
rv

a
ti

o
n

 

H
o

u
rs

 

None 5 0 10 1 10 26 49% 

1-25 8 2 8 1 4 23 43% 

26 to 50 2 0 1 0 0 3 6% 

51 to 75 0 0 0 0 0 0 0% 

76 to 100 1 0 0 0 0 1 2% 

Total 16 2 19 2 14 53 100% 

Source:  VA. Healthcare Workforce Data Center 
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Student Information 

Admissions 
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Program Type 

Applications 
Received 

Applicants 
Qualified 

% 
Qualified 

Applicants 
Admitted 

% of 
Qualified 
Admitted 

Applicants 
Enrolled 

% of 
Admitted 
Enrolled 

% of 
Applicants 
Enrolled 

Out of 3,093 qualified applications, 520 did not result in an offer of admission. 
Six programs mentioned inability to expand the effective program capacity as the 
reason for not admitting all qualified students; six mentioned the family and 
personal circumstances of the students. Four programs cited lack of clinical space 
and another two mentioned lack of classroom space. One programs mentioned 
lack of faculty and ten mentioned other reasons. Lack of finances and having 
admission in an ADN or RN program were the most mentioned “other” reasons. 
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HS Extended 975 762 78% 662 87% 563 85% 58% 

Adult HOE 81 42 52% 31 74% 31 100% 38% 
Community 
College 

969 641 66% 510 80% 458 90% 47% 

Hospital 139 80 58% 78 98% 70 90% 50% 

Proprietary 1,950 1,568 80% 1,292 82% 1,170 91% 60% 

All Programs 4,114 3,093 75% 2,573 83% 2,292 89% 56% 

At a Glance: 
 

Program Applicants 
Total: 4,114 
Qualified:   3,093 
Admitted: 2,573 
Enrolled: 2,292 
Waitlisted:      46 
 

 

Virginia’s PN programs received a total of 4,114 student 
applications during the 2016-2017 academic year. More than half of 
these applications ultimately resulted in an enrolled student.  

Source: VA.  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Background of Admitted Students 

 

  

GPA   
Program Type Min Avg. 

High School Extended 2.5 2.9 

Post-Secondary Adult HOE 2.3 2.9 

Community College 2.3 2.8 

Hospital-Based 2.1 2.6 

Proprietary  2.4 2.7 

All Programs 2.4 2.8 

Average Age of Admitted Students 
Program Type Mean 

High School Extended 25 

Post-Secondary Adult HOE 25 

Community College 28 

Hospital-Based 27 

Proprietary  29 

All Programs 27 

At a Glance: 
 

GPA (mean) 
Minimum Requirement: 2.4 
Student Average:   2.8 
 

Age (mean) 
Overall:  27 
HS Extended:    25 
Proprietary:  29 
Hospital-Based:  31 

 

 

The average age of students who 
were admitted into Virginia’s PN 
programs was 27. High School Extended 
and Adult HOE programs had the lowest 
average age of admitted students at 25, 
while Proprietary programs had the 
highest average age of admitted 
students at 29. 

A typical PN program required that prospective students have a minimum GPA of 
2.4, while the average GPA among admitted students was 2.8. On average, High School 
Extended programs had the highest minimum requirements for admission. Along with 
Post-Secondary Adult HOE, they also had the highest GPA among admitted students.  

Source: Va.  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center Source:  VA. Healthcare Workforce Data Center 
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Capacity 

  

Program Type 

# of Programs with 
Unfilled Spaces 

# of Unfilled Spaces 
Total 

Spaces 
% of Total 
Capacity 

No Yes 
Unfilled 
Spaces 

% 

HS Extended 7 9 107 13% 635 17% 

Adult HOE 0 2 11 1% 42 26% 
Community 
College 

4 15 129 16% 614 21% 

Hospital-Based 1 1 3 0% 73 4% 

Proprietary 0 13 575 70% 1,670 34% 

All Programs 12 40 825 100% 3,034 27% 

At a Glance: 
 

1st-Year Student Capacity 
Spaces Available: 3,034 
Spaces Unfilled:     825 
 

Unfilled Capacity 
% of Programs: 23% 
% of Total Capacity:   27% 

 
 

 Source: VA.  Healthcare Workforce Data Center 

Virginia’s PN 
programs were 
able to utilize 
73% of their 

available first-
year student 

capacity. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

 
Source:  VA. Healthcare Workforce Data Center 
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Enrollment 

 

  

Program Type 

Total Enrollment CNA Enrollment Male Enrollment 

Count % Count % Count % 

HS Extended 717 29% 196 26% 45 27% 

Adult HOE 49 2% 23 3% 4 2% 
Community 
College 

518 21% 167 23% 33 20% 

Hospital-Based 99 4% 38 5% 3 2% 

Proprietary 1,083 44% 316 43% 80 48% 

All Programs 2,466 100% 740 100% 165 100% 

At a Glance: 
 

Enrollment 
Total: 2,466 
CNA:   740 
Male: 165 
 

Enrollment by Program Type 
Proprietary: 44% 
HS Extended:   29% 
Community College: 21% 

 
 

 
Source: VA.  Healthcare Workforce Data Center 

A total of 2,466 students were enrolled in Virginia’s PN programs 
during the current academic year. 30% of these students were CNAs, while 
7% of enrolled students were male. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Attrition 

  

Attrition Statistics 
Program Type 

HS  
Extended 

Adult  
HOE 

Community  
College 

Hospital  
Based 

Proprietary 
All 

Programs 

Scheduled to Graduate 290 30 398 74 806 1,598 

Graduated on Time  180 17 214 44 294 749 

On-Time Graduation Rate 62% 57% 54% 59% 36% 47% 

Permanently Left Program 82 12 105 7 217 423 
Attrition Rate 28% 40% 26% 9% 27% 26% 

Quarter/ 
Semester/ 
Trimester 

Number of Students 

Count % 

First 233 48% 

Second 156 32% 

Third 59 12% 

Fourth 24 5% 

Fifth 10 2% 

Total 482 100% 

At a Glance: 
 

Graduation Rate 
HS Extended:  62% 
Hospital-based: 59% 
Adult HOE: 57% 
 
 

Attrition Rate 
All Programs: 26% 
Adult HOE: 40% 
HS Extended: 28% 
 

 
 

 

Source: VA.  Healthcare Workforce Data Center 

Among all students who were expected to graduate during this academic 
year, less than half ultimately did graduate. Meanwhile, a quarter of students 
expected to graduate this year permanently left their respective program instead. 

Close to half of all students who 
left a PN program without graduating 
did so during the first quarter or 
semester of the program. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Graduates 

 
 

  

Program Type 

Total Graduates CNA Graduates Male Graduates 

Count % Count % Count % 

HS Extended 162 18% 73 24% 8 17% 

Adult HOE 5 1% 5 2% 0 0% 
Community 
College 

261 29% 75 24% 6 13% 

Hospital-Based 63 7% 17 5% 3 6% 

Proprietary 404 45% 140 45% 30 64% 

All Programs 895 100% 310 100% 47 100% 

At a Glance: 
 

Graduates 
Total:   895 
% CNA:   35% 
% Male:  5% 
 

Grad. by Program Type 
Proprietary: 45% 
Community College:   29% 
HS Extended: 18% 

 
 

 
Source: VA.  Healthcare Workforce Data Center 

A total of 895 students graduated from Virginia’s PN programs during the 
current academic year. 35% of these graduates were CNA students, while 5% 
were male. Nearly half graduated from Proprietary PN programs. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Background of Graduates 

  

  

Race/ 
Ethnicity 

HS Extended Adult HOE 
Comm. 
College 

Hospital 
Based 

Proprietary All Programs 

# % # % # % # % # % # % 

White 103 60% 14 78% 183 74% 42 67% 111 28% 453 51% 

Black 39 23% 4 22% 47 19% 12 19% 216 55% 318 36% 

Hispanic 19 11% 0 0% 10 4% 3 5% 35 9% 67 8% 

Asian 5 3% 0 0% 4 2% 1 2% 15 4% 25 3% 
American 
Indian 

0 0% 0 0% 2 1% 0 0% 0 0% 2 0% 

Pacific 
Islander 

1 1% 0 0% 0 0% 0 0% 0 0% 1 0% 

Two  or 
More 

3 2% 0 0% 0 0% 5 8% 10 3% 18 2% 

Unknown 1 1% 0 0% 1 0% 0 0% 6 2% 8 1% 

Total 171 100% 18 100% 247 100% 63 100% 393 100% 892 100% 
    

Program Type 
Multi-

Degree 
Graduates 

% 
% of Total 
Graduates 

HS Extended 2 5% 1% 

Adult HOE 2 5% 40% 

Comm. College 24 57% 9% 

Hospital Based 2 5% 3% 

Proprietary 12 29% 3% 

All Programs 42 100% 5% 

At a Glance: 
 

Race/Ethnicity 
White:  51% 
Black:   36% 
Hispanic:  8% 
 

Multi-Degree Grads. 
Multi-Degree Graduates:  42 
% of Total Graduates:    5% 
 

Source: VA.  Healthcare Workforce Data Center 

Five percent of all graduates from Virginia’s PN programs held other non-nursing degrees.            

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Half of all graduates from 
Virginia’s PN programs are non-
Hispanic White, while more than 
one-third of all graduates are 
non-Hispanic Black. 
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Comprehensive Examination Prohibiting Graduation 

  
   

 

Total Requiring Comprehensive 
Exam Prohibiting Graduation if 

Failed 

Number Allowing Students 
who Fail Comprehensive to 

Reattempt Exams Average 
Number of 

Times 
Students May 
Retake Exam 

Number who 
Didn't 

Graduate 
Because of 

Exam 
Count 

% of All 
Programs 

Count 

% of 
Those 

Requiring 
Exam 

Prohibiting 
Graduation 

HS 
Extended 

2 13% 2 100% 2 2 

Adult HOE 0 0% N/A N/A N/A N/A 
Community 
College 

1 5% 1 100% 1 0 

Hospital-
Based 

0 0% N/A N/A N/A N/A 

Proprietary 4 29% 4 100% 3 6 

All 
Programs 

7 13% 7 100% N/A 8 

 

At a Glance: 
 

No. of Programs Requiring 
Comprehensive Exam 
Proprietary:   4 
HS. Extended:    2 
Community:  1 
 

No. Who Did Not Graduate. 
Proprietary:  6 
HS. Extended:    2 
 

Source: VA.  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Seven programs require 
students to pass a 
comprehensive examination 
before graduating. In the 2016-
17 year, eight students did not 
graduate as a result of this 
requirement. 

Source:  VA. Healthcare Workforce Data Center 
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Long-Term Trends 

  

Academic Year 
PN Admissions PN Graduates 

Count Year-over-Year Change Count Year-over-Year Change 

2005-2006 4,376 - 2,191 - 

2006-2007 4,358 0% 1,900 -13% 

2007-2008 4,742 9% 2,072 9% 

2008-2009 4,003 -16% 2,086 1% 

2009-2010 3,346 -16% 1,753 -16% 

2010-2011 2,614 -22% 1,371 -22% 

2011-2012 2,881 10% 1,235 -10% 

2012-2013 2,887 0% 1,214 -2% 

2013-2014 2,645 -8% 1,215 0% 

2014-2015 2,573 -3% 895 -26% 

At a Glance: 
 

Admissions 
Total:  2,573 
Year-over-Year Change:     -3% 
 

Graduates 
Total: 895 
Year-over-Year Change:    -26% 
 

The number of new students who were admitted into Virginia’s PN programs declined 
by 3% during the 2016-2017 academic year. The number of enrolled students who 
graduated from these programs declined by over a quarter. This is the steepest decline in a 
decade. 

Source: VA  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Faculty Information 

Employment 

 

   

Program Type 
Full Time Part Time Total Student-to-Faculty Ratio 

# % # % # % % FT 25th % Mean 75th % 

HS Extended 49 29% 10 4% 59 14% 83% 6.5 11.8 15.1 

Adult HOE 6 4% 2 1% 8 2% 75% 5.3 6.1 0.0 

Community College 39 23% 63 26% 102 25% 38% 2.3 5.3 5.7 

Hospital Based 4 2% 4 2% 8 2% 50% 5.8 5.8 5.8 

Proprietary 69 41% 161 67% 230 57% 30% 2.9 5.0 6.8 

All Programs 167 100% 240 100% 407 100% 41% 3.1 7.4 10.8 

At a Glance: 
 

% of Total Faculty 
Proprietary:   57% 
Community College:   25% 
HS Extended: 14% 

 

% Full-Time 
HS Extended:   83% 
Adult HOE:   75% 
Hospital Based: 50% 
 

Student-Faculty Ratio 
Proprietary:   5.0 
Hospital-Based:   5.8 
Adult HOE: 6.1 

 
 Source:  VA. Healthcare Workforce Data Center 

Over half of all faculty work in proprietary 
programs, but only 30% of those workers have full-time 
jobs. Only High School Extended, Adult HOE, and 
Hospital-Based programs have at least half of their 
faculty members in full-time positions.  

On average, the typical PN program had a student-
to-faculty ratio of 7.4. However, four of the five 
program types had student-to-faculty ratios that were 
below the overall average, which was skewed upward 
by the higher mean of HS Extended programs.   

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Faculty Demographics 

 
  

Age 
Full Time Part Time Total 

# % # % # % % FT 

Under 25 0 0% 0 0% 0 0% 0% 

25 to 34 15 9% 33 14% 48 12% 31% 

35 to 44 36 22% 55 24% 91 23% 40% 

45 to 54 62 38% 68 29% 130 33% 48% 

55 to 64 43 26% 47 20% 90 23% 48% 

65 to 74 9 5% 22 10% 31 8% 29% 

75 and Over 0 0% 1 0% 1 0% 0% 

Unknown 0 0% 5 2% 5 1% 0% 

Total 165 100% 231 100% 396 100% 42% 

Race/ Ethnicity 
Virginia* Full Time Part Time Total 

% # % # % # % % FT 

White 63% 124 75% 131 57% 255 64% 49% 

Black 19% 33 20% 75 32% 108 27% 31% 

Asian 6% 7 4% 17 7% 24 6% 29% 

Other Race 0% 0 0% 0 0% 0 0% 0% 

Two or more races 3% 1 1% 2 1% 3 1% 33% 

Hispanic 9% 0 0% 5 2% 5 1% 0% 

Unknown 0 0 0% 1 0% 1 0% 0% 

Total 100% 165 100% 231 100% 396 100% 42% 
** Population data in this chart is from the US Census, Annual Estimates of the Resident Population by Sex, Race, and Hispanic Origin for the 
United States, States, and Counties: July 1, 2015. 

 

Gender 
Full Time Part Time Total 

# % # % # % % FT 

Male 8 5% 20 9% 28 7% 29% 

Female 149 95% 211 91% 360 93% 41% 

Total 157 100% 231 100% 388 100% 40% 

A typical faculty member would be a 
female between the ages of 45 and 54. 
Less than half of all faculty members held 
full-time positions.  

 

At a Glance: 
 

Gender 
% Female:   93% 
% Female w/ FT Job:   47% 
 

Age 
% Under 35:   12% 
% Over 54:   31% 
 

Diversity 
Diversity Index (Total): 51% 

Diversity Index (FT Jobs):  39% 

Source:  VA. Healthcare Workforce Data Center 

In a chance encounter 
between two faculty members, 
there is a 51% chance that they 
would be of a different 
race/ethnicity (a measure known 
as the Diversity Index). For 
Virginia’s population as a whole, 
the comparable number is 56%.   Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Faculty Educational Background 

 

A Closer Look:  

 
 
 
 
 
 

  

Highest 
Degree 

Full Time Part Time Total 

# % # % # % % FT 

RN Diploma 1 1% 5 2% 6 2% 17% 

ASN 0 0% 6 3% 6 2% 0% 
Non-Nursing  
Bachelors 

5 4% 30 14% 35 10% 14% 

BSN 55 41% 90 41% 145 41% 38% 
Non-Nursing  
Masters 

6 4% 13 6% 19 5% 32% 

Masters in  
Nursing 

61 45% 69 32% 130 37% 47% 

Doctorate 7 5% 4 2% 11 3% 64% 

Total 135 100% 217 100% 352 100% 38% 

 

At a Glance: 
 

Degree 
BSN:   41% 
Masters in Nursing:   37% 
Non-Nursing Bachelors: 10% 
 

Full-Time Employment 
Masters in Nursing:  47% 
Doctorate:   64% 
BSN: 38% 
 

 

Over 75% of all faculty members held either 
a BSN or a Masters in Nursing as their highest 
professional degree. Of this group, 42% were 
employed on a full-time basis. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Faculty Appointments and Resignations 

 

  

Full-Time Faculty 
Program Type 

HS  
Extended 

Adult  
HOE 

Community  
College 

Hospital  
Based 

Proprietary 
All 

Programs 

Total 49 6 39 4 69 167 

Newly Appointed 12 2 7 0 24 45 

Resignations 12 3 11 0 21 47 

Turnover Rate 24% 50% 28% 0% 30% 28% 

Proportion Newly Appointed 24% 33% 18% 0% 35% 27% 

At a Glance: 
 

 

Full-Time Faculty 
Turnover Rate:   28% 
Newly Appointed Rate:   27% 
 

Turnover Rate 
Adult HOE:   50% 
Proprietary:   30% 
Community College: 28% 
 

 

Among full-time faculty, Virginia’s PN 
Programs experienced a 28% turnover rate and 
a newly appointed faculty rate of 27% over the 
past year.  

Source:  VA. Healthcare Workforce Data Center 
Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Future Faculty Requirements 

 

Adequate Faculty 
Budget? 

Full Time Part Time 

# % # % 

Yes 46 96% 48 98% 

No 2 4% 1 2% 

Total 48 100% 49 100% 

Program Type 
Next Year’s Expectation for Full-Time Faculty Disruption 

Expect Less % Expect Same % Expect More % Total % 

HS Extended 5 38% 6 46% 2 15% 13 100% 

Adult HOE 1 50% 1 50% 0 0% 2 100% 

Community College 10 63% 5 31% 1 6% 16 100% 

Hospital 0 0% 1 100% 0 0% 1 100% 

Proprietary 10 71% 4 29% 0 0% 14 100% 

All Programs 26 57% 17 37% 3 7% 46 100% 

At a Glance: 
Active Recruitment 
Full-Time Hiring:   64% 
Part-Time Hiring:   93% 
 

Budget Adequacy 
Full-Time Hiring:   98% 
Part-Time Hiring:   96% 
 

Expected Job Disruption 
Less:   57% 
Same:   37% 
More:   7% 

 
Source:  VA. Healthcare Workforce Data Center 

A total of 23 full-time faculty positions and 
14 part-time faculty positions are currently in 
active recruitment. Over 60% of these jobs are 
needed in Proprietary programs.   

Only 7% of Virginia’s PN programs expect more employment disruption among full-
time faculty over the course of the next year. In addition, most programs currently 
have a budget of sufficient size to adequately meet their faculty needs.  

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Registered Nursing Education Programs 

Program Structure 

 

A Closer Look: 
 
 
 
 
 
 

 

  

Program Type 
Type # % 

Associate  40 56% 

Baccalaureate  25 35% 

Accelerated Baccalaureate 4 6% 

Baccalaureate Online  1 1% 

Associate Online 1 1% 

Accelerated Masters 1 1% 

Total 72 100% 

 Program Length, Months  

Program Type Mean Min 25th % 75th % Max 

Associate 20 18 18 0 21 

Associate Online 21 21 21 21 21 

Baccalaureate 30 30 30 30 30 

Accelerated Baccalaureate 15 15 15 15 15 

Baccalaureate Online  32 32 32 32 32 

Accelerated Masters 24 24 24 0 24 

All Programs 24 15 20 24 36 

At a Glance: 
 

Program Type 
Associate:    56% 
Baccalaureate:      35% 
Accelerated Baccalaureate: 6% 

 

Delivery Method 
Semester:      90% 
Quarters:       7% 
 

Mean Program Length 
Associate:       20 Mos. 
Baccalaureate:       30 Mos.  
 

There were 79 Registered 
Nursing (RN) Education Programs 
approved in Virginia during the 
2016-2017 academic year. 29 of 
these programs offer a RN-to-BSN 
option to their students in addition 
to their pre-licensure program.  

Source: VA.  Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

 
Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Program Details 

  

Scheduling Option # % 

Daytime Courses 70 97% 

Evening Courses 25 35% 

Online Courses 25 35% 

Evening & Weekend Courses 14 19% 

Accelerated Courses 9 13% 

Weekend Courses 8 11% 

 Accreditation 
Accrediting Agency Abbv. # % 

Southern Association of Colleges and Schools SACS 57 76% 

Commission on Collegiate Nursing Education  CCNE 29 39% 

Accreditation Commission for Education in Nursing  ACEN 29 39% 

Accrediting Council for Independent Colleges and Schools ACICS 4 5% 

Accrediting Bureau of Health Education Schools ABHES 5 7% 

Council on Occupational Education COE 2 3% 

At a Glance: 
 

Schedule Options 
Daytime Courses: 97% 
Evening Courses:   54% 
Online Courses: 35% 
Weekend Courses: 31% 
 

Admissions Frequency 
(Annual) 
One:   43% 
Two:   35%  
Three: 13% 
Four or More:                     10% 

Source: VA.  Healthcare Workforce Data Center 

Over half of all RN programs 
implemented a change to their nursing 
program in the past year. 38 programs 
initiated faculty changes whereas 15 made 
curriculum changes. Another 14 made 
schedule changes whereas 12 changed 
course content.  

 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Clinical Hours 

  

                                                           
1 Could be a combination of the states above. 

Clinical Experiences Outside Virginia 
State # of Programs % of Programs 

Washington, D.C. 14 19% 

Maryland 6 8% 

North Carolina 3 4% 

West Virginia 2 3% 

Tennessee 2 3% 

Other1 6 8% 

At least One 23 32% 

At a Glance: 
 

Median Clinical Hours 
Clinical Experience: 576-600  
Direct Client Care:      500+ 
Direct Client Care in Va.:   540 
Clinical Simulation:   26-50    
Clinical Observation:    1-25 
 

 

Source: VA.  Healthcare Workforce Data Center 

More than half of all RN programs in Virginia required at least 576 total 
hours of clinical experience from their students. Pursuant to 18VAC 90-20-
120.E, Virginia’s RN programs are required to provide 500 hours of direct 
client care, of which 20% may be simulated.   

23 programs offered clinical 
experience hours outside of Virginia. 
Washington, D.C. and Maryland 
were the two states in which clinical 
experience hours were most likely to 
be provided.  

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Breakdown of Clinical Hours by Program Type 

Clinical 
Hours 

Program Type  

Type Amount Associate 
Associate 

Online 
Baccalaureate 

Accel. 
Baccalaureate 

BSN 
Online 

Accel. 
Masters 

All 
Programs 

C
li

n
ic

a
l 

E
x

p
e

ri
e
n

c
e

 H
o

u
rs

 

500 or less 0 0 1 0 0 0 1 

501 to 525 13 0 0 0 0 0 13 

526 to 550 11 0 4 0 0 0 15 

551 to 575 3 1 0 1 0 0 5 

576 to 600 4 0 3 2 1 0 10 

More than 
600 

9 0 17 1 0 1 28 

Total 40 1 25 4 1 1 72 

D
ir

e
c

t 
C

li
e

n
t 

C
a
re

 H
o

u
rs

 

400 or less 1 0 0 0 0 0 1 

401 to 425 0 0 0 0 0 0 0 

426 to 450 0 0 0 0 0 0 0 

451 to 475 1 0 0 0 0 0 1 

476 to 500 7 0 2 0 0 0 9 

More than 
500 

31 1 23 4 1 1 61 

Total 40 1 25 4 1 1 72 

C
li

n
ic

a
l 

S
im

u
la

ti
o

n
 

H
o

u
rs

 

None 2 0 4 0 0 0 6 

1 to 25 10 1 6 2 0 0 19 
26 to 50 13 0 8 2 1 1 25 
51 to 75 8 0 4 0 0 0 12 

76 to 100 6 0 2 0 0 0 8 
More than 

100 
1 0 1 0 0 0 2 

Total 40 1 25 4 1 1 72 

C
li
n

ic
a

l 
O

b
s

e
rv

a
ti

o
n

 

H
o

u
rs

 

None 24 0 7 1 0 1 33 

1 to 25 13 1 7 2 0 0 23 

26 to 50 3 0 4 1 0 0 8 

51 to 75 0 0  0 0 0 0 

76 to 100 0 0 4 0 1 0 5 
More than 

100 
0 0 3 0 0 0 3 

Total 40 1 25 4 1 1 72 

Source:  VA. Healthcare Workforce Data Center 
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Student Information 

Admissions 

  

Program Type 
Applications 

Received 
Applicants 
Qualified 

% 
Qualified 

Applicants 
Admitted 

% of 
Qualified 
Admitted 

Applicants 
Enrolled 

% of 
Admitted 
Enrolled 

% of 
Applicants 
Enrolled 

Associate 7,200 5,001 69% 3,511 70% 3,316 94% 46% 

Assoc. Online 243 200 82% 63 32% 63 100% 26% 

Baccalaureate 6,418 4,066 63% 2,729 67% 2,071 76% 32% 
Accel.  
Baccalaureate 

1,430 877 61% 810 92% 376 46% 26% 

Baccalaureate 
Online 

452 310 69% 200 65% 188 94% 42% 

Accel. Masters 103 107 104% 60 56% 48 80% 47% 

All Programs 15,846 10,561 67% 7,373 70% 6,062 82% 38% 

At a Glance: 
 

Program Applicants 
Total: 15,846 
Qualified:   10,561 
Admitted:  7,373 
Enrolled:  6,062 
Waitlisted:   994 
 

 

Virginia’s RN programs received a total of 15,846 student 
applications during the 2016-2017 academic year. Approximately 
38% of these applications ultimately resulted in an enrolled student.  

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Out of 10,561 qualified applicants, 3,188 were not given an 
admission offer. 25 programs cited the lack of clinical space, while 26 
programs cited the inability to expand effective program capacity as the 
main reason for failing to admit qualified applicants. The lack of qualified 
faculty and classroom space, and personal and family issues, including 
student finances, were also common reasons for failing to admit. 
qualified applicants.   
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Background of Admitted Students 

 

  

GPA  
Program Type Min Avg. 

Associate  2.4 3.2 

Associate Online 2.5 3.5 

Baccalaureate 2.8 3.4 

Accelerated Baccalaureate 3.0 3.3 

Baccalaureate Online 3.0 3.1 

Accelerated Masters 3.0 3.3 

All Programs 2.6 3.3 

Average Age of Admitted Students 
Program Type Mean 

Associate  29 

Associate Online 38 

Baccalaureate 24 

Accelerated Baccalaureate 27 

Baccalaureate Online 29 

Accelerated Masters 26 

All Programs 27 

At a Glance: 
 

GPA (mean) 
Minimum Requirement: 2.6 
Student Average:   3.3 
 

Age (mean) 
Overall:  27 
Associate:    38 
Baccalaureate:  24 

 

 

The average age of students 
who were admitted into Virginia’s 
RN programs was 27. Baccalaureate 
programs had the lowest average 
age of admitted students at 24, 
while Associate Online programs 
had the highest average age of 
admitted students at 38. 

A typical RN program required that prospective students have a minimum GPA of 2.6, while 
the average GPA among admitted students was 3.3. On average, Associate programs had the 
lowest minimum GPA requirements for admission. Associate Online program had the highest 
average GPA among admitted students. 

Source: VA.  Healthcare Workforce Data Center 
Source:  Va. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Capacity 

 

 
 

   

Program Type 

# of Programs with 
Unfilled Spaces 

Unfilled Spaces 
Total 

Spaces 
% of Total 
Capacity 

No Yes Number % 

Associate  13 27 500 60% 3,594 14% 

Associate Online 0 1 2 0% 65 3% 

Baccalaureate 9 15 292 35% 2,160 14% 

Accelerated Baccalaureate 1 2 25 3% 395 6% 

Baccalaureate Online 0 1 13 2% 170 8% 

Accelerated Masters 0 1 2 0% 50 4% 

All Programs 23 47 834 100% 6,434 13% 

At a Glance: 
 

1st-Year Student Capacity 
Spaces Available:  6,434 
Spaces Unfilled:      834 
 

Unfilled Capacity 
% of Programs: 67% 
% of Total Capacity:   13% 

 
 

 

Virginia’s RN programs were able to utilize 87% of their available first-year student capacity. 
Programs provided a variety of reasons for the unfilled spaces. One of the most common explanations 
was late withdrawal or no shows. Another key reason was lack of qualified applicants. Many programs 
also cited financial situation of students and other personal and family situations that interfered with 
students’ enrollment. Some students could also not be admitted because they did not take or pass the 
entrance examination. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Enrollment 

 

   

Program Type 

Total Enrollment LPN Enrollment Male Enrollment 

Count % Count % Count % 

Associate  4,834 46% 374 90% 547 48% 

Associate Online 44 0% 0 0% 10 1% 

Baccalaureate 4,512 43% 39 9% 452 40% 

Accelerated Baccalaureate 657 6% 4 1% 101 9% 

Baccalaureate Online  365 3% 0 0% 14 1% 

Accelerated Masters 91 1% 0 0% 17 1% 

All Programs 10,503 100% 417 100% 1,141 100% 

At a Glance: 
 

Enrollment 
Total: 10,503 
LPN:   417 
Male: 1,141 
 

Enrollment by Program Type 
Associate: 46% 
Baccalaureate:   43% 
Accel. Baccalaureate:  6% 

 
 

 
Source: VA.  Healthcare Workforce Data Center 

Over 10,000 students were enrolled in Virginia’s RN programs during the current 
academic year. 4% of these students are LPNs, while 11% of enrolled students are male. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Attrition 

 

 
 

 

 

 

 
  

Type Year Avg Min Max Missing 

A
ss

o
ci

at
e 

1st Year Attrition 23% % 69% 1 
2nd Year Attrition 10% % 36% 3 
3rd Year Attrition 0% 0% 2% 27 
Overall Attrition 23% 0% 55% 1 

O
n

lin
e

 A
ss

o
ci

at
e 

1st Year Attrition 32% 32% 32% 0 
2nd Year Attrition 12% 12% 12% 0 
3rd Year Attrition 0% 0% 0% 1 
Overall Attrition N/A N/A N/A 1 

B
ac

ca
la

u
re

at
e 1st Year Attrition 12% 0% 57% 2 

2nd Year Attrition 9% 0% 53% 3 
3rd Year Attrition 9% 0% 74% 11 
Overall Attrition 14% 0% 75% 2 

A
cc

e
le

ra
te

d
 

B
ac

ca
la

u
re

at
e 1st Year Attrition 7% 1% 20% 0 

2nd Year Attrition 1% % 4% 0 
Third Year 
Attrition  

0% 0% 0% 3 

Overall Attrition 7% 2% 20% 0 

B
ac

ca
la

u
re

at
e

 

O
n

lin
e

 

1st Year Attrition 8% 8% 8% 0 

2nd Year Attrition 4% 4% 4% 0 

3rd Year Attrition  0% 0% 0% 1 

Overall Attrition 12% 12% 12% 1 

A
cc

e
le

ra
te

d
 

M
as

te
rs

 

1st Year Attrition 6% 3% 6% 0 
2nd Year Attrition 3% 3% 3% 0 
3rd Year Attrition 0% 0% 0% 1 
Overall Attrition 5% 5% 5% 0 

To
ta

l 

1st Year Attrition 18% 0% 69% 3 
2nd Year Attrition 9% 0% 53% 6 
3rd Year Attrition 4% 0% 74% 43 
Overall Attrition 19% 0% 75% 4 

At a Glance: 
 

Attrition Rate 
1st Year Avg.:  18% 
2nd Year Avg.:     9% 
3rd Year Avg.:  4% 
Overall Avg.: 19% 
 

Attrition by Program Type 
Associate: 23% 
Baccalaureate:   14% 
Baccalaureate Online: 12% 

 
 

 Source: VA.  Healthcare Workforce Data Center 

The overall attrition rate 
across all program types 
was 19%. Associate 
programs had the highest 
overall average attrition 
rate, with 20% of all 
students leaving the 
program. Baccalaureate 
programs had an attrition 
rate of 11%, while 
Accelerated Masters 
programs had the lowest 
overall attrition rate at 5%. 

Source:  VA. Healthcare Workforce Data Center 
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Graduates 

 

  

 
Program Type 

Total Graduates LPN Graduates Male Graduates 

Count % Count % Count % 

Associate  1,911 48% 374 90% 232 50% 

Associate Online 56 1% 0 0% 10 2% 

Baccalaureate 1,517 38% 39 9% 153 33% 

Accelerated Baccalaureate 328 8% 4 1% 53 11% 

Baccalaureate Online 122 3% 0 0% 12 3% 

Accelerated Masters 32 1% 0 0% 6 1% 

All Programs 3,966 100% 417 100% 466 100% 

At a Glance: 
 

Graduates 
Total: 3,966 
% LPN:   11% 
% Male:   12% 
 

Grad. by Program Type 
Associate: 48% 
Baccalaureate:   38% 
Accel. Baccalaureate:  8% 

 
 

 Source: VA.  Healthcare Workforce Data Center 

A total of 3,966 students graduated from Virginia’s RN programs during the 
current academic year. 11% of these graduates were LPN students and another 
12% were male. Close to half of all graduating students came from Associate 
programs. 

Source: VA.  Healthcare Workforce Data Center 

Source: VA.  Healthcare Workforce Data Center 
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Background of Graduates 

 

  

Race/ 
Ethnicity 

BSN Online Associate 
Associate 

Online 
BSN Accel. BSN 

Accel.  
Masters 

All Programs 

# % # % # % # % # % # % # % 

White 65 56% 1,310 69% 20 36% 942 68% 187 57% N/A N/A 2,524 67% 

Black 27 23% 339 18% 7 13% 192 14% 48 15% N/A N/A 613 16% 

Hispanic 5 4% 70 4% 7 13% 62 4% 26 8% N/A N/A 170 5% 

Asian 14 12% 68 4% 6 11% 94 7% 28 9% N/A N/A 210 6% 
American 
Indian 

2 2% 4 0% 0 0% 5 0% 0 0% N/A N/A 11 0% 

Pacific 
Islander 

1 1% 3 0% 1 2% 6 0% 0 0% N/A N/A 11 0% 

Two  or More 1 1% 48 3% 0 0% 42 3% 12 4% N/A N/A 103 3% 

Unknown 1 1% 52 3% 15 27% 40 3% 27 8% N/A N/A 135 4% 

Total 116 100% 1,894 100% 56 100% 1,383 100% 328 100% N/A N/A 3,777 100% 

Program Type 
Multi-

Degree 
Graduates 

% 
% of Total 
Graduates 

Associate 362 35% 19% 

Associate Online 34 3% 61% 

Baccalaureate 220 21% 15% 

Accel. Baccalaureate 316 30% 96% 

Baccalaureate Online 81 8% 66% 

Accel. Masters 32 3% 100% 

All Programs 1,045 100% 26% 

At a Glance: 
 

Race/Ethnicity 
White:  67% 
Black:   16% 
Asian:  6% 
Hispanic:  5% 
 

Multi-Degree Grads. 
Multi-Degree Graduates: 1,045 
% of Total Graduates:   27% 
 

Source: VA.  Healthcare Workforce Data Center 

67% of all graduates from 
Virginia’s RN programs are non-
Hispanic White, while 16% of all 
graduates are non-Hispanic Black. 

Source:  VA. Healthcare Workforce Data Center 

More than a quarter of graduates from Virginia’s RN programs held other non-nursing degrees.            

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Comprehensive Examination Prohibiting Graduation 

  
   

 

Total Requiring 
Comprehensive Exam 

Prohibiting Graduation if 
Failed 

Number Allowing Students 
who Fail Comprehensive to 

Reattempt Exams Average 
Number of 

Times 
Students May 
Retake Exam 

Number who 
Didn't 

Graduate 
Because of 

Exam Count 
% of All 

Programs 
Count 

% of 
Those 

Requiring 
Exam 

Prohibiting 
Graduation 

Associate 2 5% 2 100% 4 0 

Associate 
Online 

0 0% N/A 0% N/A N/A 

Baccalaureate 3 12% 3 100% 1 2 

Accel. 
Baccalaureate 

0 0% N/A 0% N/A N/A 

Baccalaureate 
Online 

0 0% N/A #DIV/0! N/A  N/A 

Accel. 
Masters 

0 0% N/A #DIV/0! N/A N/A 

All Programs 5 7% 5 100% N/A 2 
 

At a Glance: 
 

No. of Programs Requiring 
Comprehensive Exam 
Associate:   2 
Baccalaureate:    2 
 

No. Who Did Not Graduate. 
Baccalaureate:    2 
 

Source: VA.  Healthcare Workforce Data Center 

Five programs require 
students to pass a 
comprehensive examination 
before graduating. In the 2016-
17 year, two students did not 
graduate as a result of this 
requirement. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Long-Term Trends 

 

  

Academic Year 
RN Admissions RN Graduates 

Count Year-over-Year Change Count Year-over-Year Change 

2006-2007 4,799 - 3,228 - 

2007-2008 6,526 36% 3,536 10% 

2008-2009 7,338 12% 3,698 5% 

2009-2010 6,898 -6% 3,788 2% 

2010-2011 6,562 -5% 3,660 -3% 

2011-2012 7,115 8% 3,845 5% 

2012-2013 6,912 -3% 4,186 9% 

2013-2014 6,943 0% 3,926 -6% 

2014-2015 7,149 3% 4,062 -3% 

2015-2016 7,373 3% 3,966 -2% 

At a Glance: 
 

Admissions 
Total: 7,373 
Year-over-Year Change: 3% 
 

Graduates 
Total:                           3,966 
Year-over-Year Change: -2% 
 

Source: VA.  Healthcare Workforce Data Center 

Admission to Virginia’s RN programs increased during the academic year, whereas the 
number of graduates decreased by 2%. However, the number of graduates is still the third 
highest in the past decade. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Faculty Information 

Employment 

 

 
   

Program Type 
Full Time Part Time Total 

Student-to-Faculty 
Ratio 

# % # % # % % FT 25th % Mean 
75th 
% 

Associate  296 30% 368 32% 664 31% 45% 5.1 7.4 8.8 

Associate Online 17 2% 46 4% 63 3% 27% 0.7 0.7 0.7 

Baccalaureate 539 54% 518 45% 1,057 49% 51% 2.2 4.5 5.2 

Accelerated Baccalaureate 123 12% 224 19% 347 16% 35% 1.3 2.0 2.8 

Baccalaureate Online 21 2% 6 1% 27 1% 78% 13.5 13.5 13.5 

Accelerated Masters - - - - - - - - - - 

All Programs 996 100% 1,162 100% 2,158 100% 46% 3.0 6.0 8.0 
Source:  VA. Healthcare Workforce Data Center 

At a Glance: 
 

% of Total Faculty 
Baccalaureate:   49% 
Associate:   31% 
Accel. Baccalaureate:         16% 

 

% Full-Time 
Overall: 46% 
Baccalaureate online:   78% 
Baccalaureate:   51% 
 

Mean Student-Faculty 
Ratio 
Overall:   6.0 
Associate:   7.4 
Baccalaureate: 4.5 

 
 

Nearly half of all RN program faculty work at 
Baccalaureate programs, while about one-third work for 
Associate programs. In total, Virginia’s RN programs 
employed 2,158 faculty members, 46% of whom are full-
time workers. 

On average, the typical RN program had a student-to-faculty ratio 
of 6.0. Associate programs had an average student-to-faculty ratio of 
7.4, while Baccalaureate programs had an average student-to-faculty 
ratio of 4.5.   

Source:  VA. Healthcare Workforce Data Center 

Source: VA.  Healthcare Workforce Data Center 
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Faculty Demographics 

 
  

Age 
Full Time Part Time Total 

# % # % # % % FT 

Under 25 0 0% 0 0% 0 0% 0% 

25 to 34 58 6% 135 13% 193 10% 30% 

35 to 44 172 18% 282 27% 454 23% 38% 

45 to 54 273 29% 272 26% 545 27% 50% 

55 to 64 329 35% 183 17% 512 26% 64% 

65 to 74 101 11% 69 7% 170 9% 59% 
75 and 
Over 

0 0% 7 1% 7 0% 0% 

Unknown 0 0% 103 10% 103 5% 0% 

All 
Programs 

933 100% 1,051 100% 1,984 100% 47% 

Race/ Ethnicity 
Virginia* Full Time Part Time Total 

% # % # % # % % FT 

White 63% 733 80% 779 69% 1,512 74% 48% 

Black 19% 141 15% 191 17% 332 16% 42% 

Asian 6% 22 2% 45 4% 67 3% 33% 

Other Race 0% 1 0% 2 0% 3 0% 33% 

Two or more races 3% 4 0% 4 0% 8 0% 50% 

Hispanic 9% 13 1% 30 3% 43 2% 30% 

Unknown 0 6 1% 77 7% 83 4% 7% 

Total 100% 920 100% 1,128 100% 2,048 100% 45% 
* Population data in this chart is from the US Census, Annual Estimates of the Resident Population by Sex, Race, and Hispanic Origin for the 
United States, States, and Counties: July 1, 2015. 

 

Gender 
Full Time Part Time Total 

# % # % # % % FT 

Male 40 4% 99 9% 139 7% 29% 

Female 923 96% 1,053 91% 1,976 93% 47% 

Total 963 100% 1,152 100% 2,115 100% 46% 

Source:  VA. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

93% of all faculty are female, and 
over half are between the ages of 45 and 
64. In addition, 47% of all faculty currently 
hold full-time jobs.

Source:  VA. Healthcare Workforce Data Center 

At a Glance: 
 

Gender 
% Female:   93% 
% Female w/ FT Job:   47% 
 

Age 
% Under 35:   10% 
% Over 54:   30% 
 

Diversity 
Diversity Index (Total): 43% 
Diversity Index (FT Jobs):  34% 

Source:  VA. Healthcare Workforce Data Center 

In a chance encounter 
between two faculty members, 
there is a 43% chance that 
they would be of a different 
race/ethnicity (a measure 
known as the Diversity Index). 
For Virginia’s population as a 
whole, the comparable 
number is 56%.   
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Faculty Educational Background 

 

A Closer Look:  
 

 
 
 
 
 

  

Highest 
Degree 

Full Time Part Time Total 

# % # % # % % FT 

RN Diploma 0 0% 0 0% 0 0% 0% 

ASN 0 0% 4 0% 4 0% 0% 
Non-Nursing  
Bachelors 

0 0% 0 0% 0 0% 0% 

BSN 16 2% 199 18% 215 11% 7% 
Non-Nursing  
Masters 

7 1% 22 2% 29 2% 24% 

Masters in  
Nursing 

391 51% 743 67% 1,134 60% 34% 

Non-Nursing 
Doctorate 

37 5% 20 2% 57 3% 65% 

Nursing 
Doctorate 

315 41% 125 11% 440 23% 72% 

Total 766 100% 1,113 100% 1,879 100% 41% 

Source:  VA. Healthcare Workforce Data Center 

At a Glance: 
 

Degree 
MSN:   60% 
Nursing Doctorate:   23% 
BSN: 11% 
 

Full-Time Employment 
Overall: 42% 
Nursing Doctorate:   72% 
Non-Nursing Doctorate:   65% 
Masters in Nursing: 34% 
 

 

60% of all faculty members held a MSN as their highest 
professional degree, while 23% held a doctorate in nursing. 
Among all faculty, 41% were employed on a full-time basis. 

Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 
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Faculty Appointments and Resignations 

 

   

Full-Time Faculty 
Program Type 

ASN 
Online 

ASN 
BSN 

Accel. 
BSN 

BSN 
Online  

Accel. Masters All Programs 

Total 296 17 539 123 21 - 996 

Newly Appointed 46 2 80 7 4 - 139 

Resignations 46 1 62 8 2 - 119 

Turnover Rate 16% 6% 12% 7% 10% - 12% 
Proportion Newly Appointed 16% 12% 15% 6% 19% - 14% 
Source:  VA. Healthcare Workforce Data Center 

At a Glance: 
 

Full-Time Faculty 
Turnover Rate:   12% 
Newly Appointed Rate:   14% 
 

Turnover Rate 
Associate:   16% 
Baccalaureate:                 12% 
Baccalaureate Online:      10% 
 

Among full-time faculty, Virginia’s RN 
programs experienced a 12% turnover rate and 
a newly appointed faculty rate of 14% over the 
past year.  

Source:  VA. Healthcare Workforce Data Center Source:  VA. Healthcare Workforce Data Center 
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Future Faculty Requirements 

 

 

Adequate Faculty 
Budget? 

Full Time Part Time 

# % # % 

Yes 60 90% 63 98% 

No 7 10% 1 2% 

Total 67 100% 64 100% 

Program Type 
Next Year’s Expectation for Full-Time Faculty Disruption 

Expect Less % Expect Same % Expect More % Total % 

RN Diploma 0 0% 1 100% 0 0% 1 100% 

Associate 18 53% 15 44% 1 3% 34 100% 

Associate Online 0 0% 1 100% 0 0% 1 100% 

Baccalaureate 12 48% 13 52% 0 0% 25 100% 

Accelerated Baccalaureate 1 25% 3 75% 0 0% 4 100% 

Accelerated Masters - - - - - - - - 

All Programs 31 48% 33 51% 1 2% 65 100% 
Source:  VA. Healthcare Workforce Data Center 

Source:  VA. Healthcare Workforce Data Center 

At a Glance: 
 

Active Recruitment 
% of FT Vacancies:   93% 
% of PT Vacancies:           105% 
 

Budget Adequacy 
Full-Time Hiring:   90% 
Part-Time Hiring:   98% 
 

Expected Job Disruption 
Less:   48% 
Same:   51% 
More:   2% 

 

Source:  VA. Healthcare Workforce Data Center 

A total of 85 full-time faculty positions and 
39 part-time faculty positions are currently in 
active recruitment. Most of the full-time jobs 
are needed in Baccalaureate programs, whereas 
part-time job need is highest in Associate 
programs.   

Only 2% of Virginia’s RN programs expect more employment disruption among full-time 
faculty over the course of the next year. In addition, most programs currently have a budget 
of sufficient size to adequately meet both their full-time and part-time faculty needs.  

Source:  VA. Healthcare Workforce Data Center 



Agenda Item: Regulatory Actions - Chart of Regulatory Actions 
As of July 5, 2018 

 

 

Board of Nursing 
 

Chapter Action / Stage Information 

[18 VAC 90 - 19]  Regulations Governing the 
Practice of Nursing  

Clarification of 90-day authorization to practice [Action 
5058]  

Fast-Track - At Secretary's Office for 15 days  
 

[18 VAC 90 - 19]  Regulations Governing the 
Practice of Nursing  

Clinical nurse specialist requirement for registration 
[Action 5059]  

Fast-Track - At Secretary's Office for 3 days  
 

[18 VAC 90 - 27]  Regulations Governing Nursing 
Education Programs  

Definition of full approval and timing of criminal 
background checks for nursing education programs 
[Action 4926]  

Fast-Track - At Governor's Office for 112 days  
 

[18 VAC 90 - 30]  Regulations Governing the 
Licensure of Nurse 
Practitioners  

Supervision and direction of laser hair removal [Action 
4863]  

Proposed - At Secretary's Office for 24 days 
 

[18 VAC 90 - 40]  Regulations for Prescriptive 
Authority for Nurse Practitioners  

Elimination of separate license for prescriptive authority 
[Action 4958]  

NOIRA - Register Date: 7/23/18  [Stage 8137]  
Comment closes:  8/22/18 

 

[18 VAC 90 - 40]  Regulations for Prescriptive 
Authority for Nurse Practitioners  

Prescribing of opioids [Action 4797]  

Proposed - Register Date: 7/9/18  
Comment from 7/9/18 to 9/7/18 

 

 
 

http://townhall.virginia.gov/L/viewchapter.cfm?chapterid=2923
http://townhall.virginia.gov/L/viewaction.cfm?actionid=5058
http://townhall.virginia.gov/L/viewstage.cfm?stageid=8294
http://townhall.virginia.gov/L/viewchapter.cfm?chapterid=2923
http://townhall.virginia.gov/L/viewaction.cfm?actionid=5059
http://townhall.virginia.gov/L/viewstage.cfm?stageid=8295
http://townhall.virginia.gov/L/viewchapter.cfm?chapterid=2924
http://townhall.virginia.gov/L/viewaction.cfm?actionid=4926
http://townhall.virginia.gov/L/viewaction.cfm?actionid=4926
http://townhall.virginia.gov/L/viewstage.cfm?stageid=8077
http://townhall.virginia.gov/L/viewchapter.cfm?chapterid=2139
http://townhall.virginia.gov/L/viewaction.cfm?actionid=4863
http://townhall.virginia.gov/L/viewstage.cfm?stageid=8259
http://townhall.virginia.gov/L/viewchapter.cfm?chapterid=2226
http://townhall.virginia.gov/L/viewaction.cfm?actionid=4958
http://townhall.virginia.gov/L/viewstage.cfm?stageid=8137
http://townhall.virginia.gov/L/viewchapter.cfm?chapterid=2226
http://townhall.virginia.gov/L/viewaction.cfm?actionid=4797
http://townhall.virginia.gov/L/viewstage.cfm?stageid=8063
http://townhall.virginia.gov/L/ViewBoard.cfm?BoardID=27
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	Tuesday, July 17, 2018
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	Upcoming Meetings:
	Disposition of Minutes:
	Reports:
	Other Matters:
	Education:
	10:00 A.M. - Public Comment
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	STAFF PRESENT:  Jay P. Douglas, MSM, RN, CSAC, FRE; Executive Director
	Jodi P. Power, RN JD; Senior Deputy Executive Director
	Brenda Krohn, RN, MS; Deputy Executive Director
	ESTABLISHMENT OF A QUORUM:
	Ms. Hershkowitz asked Board Members and Staff to introduce themselves.  With 11 members present, a quorum was established.
	Ms. Hershkowitz highlighted the announcements on the agenda.
	ORDERING OF AGENDA: Ms. Hershkowitz asked staff to provide additions and/or modifications to the Agenda.
	Ms. Douglas indicated the following items have been added and/or modified to the agenda for Board consideration:
	 Three additional Consent Orders have been added.
	 Informal Conference schedule for July through December 2018.
	 A photograph will be taken of the Virginia Board of Nursing members and key staff and will be sent to NCSBN for their 40th year anniversary.
	Reports:

	EDUCATION: Education Informal Conference Committee May 2, 2018 Minutes and  Recommendation:
	Ms. Hershkowitz encouraged all Board members to attend the Education Committee Meeting this afternoon, as part of ongoing BON training.
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	CONSIDERATION OF CONSENT ORDERS:
	Andrea Joelle Thomas, RN   0001-244879
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	VIRGINIA BOARD OF NURSING
	MINUTES
	May 16, 2018
	Panel - A

	ADJOURNMENT:  The Board adjourned at 10:15 A.M.
	____________________________________
	Jodi P. Power, RN, JD
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